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T h e Mi s si o n of Pr o vi d e n c e C oll e g e  
 
Pr o vi d e n c e C oll e g e is a C at h oli c, D o mi ni c a n, li b er al arts i nstit uti o n of hi g h er e d u c ati o n a n d a c o m m u nit y 
c o m mitt e d t o a c a d e mi c e x c ell e n c e i n p urs uit of t h e tr ut h, gr o wt h i n virt u e, a n d s er vi c e of G o d a n d n ei g h b or.  
 
Hist o r y  
Pr o vi d e n c e C oll e g e w as f o u n d e d i n 1 9 1 7 b y t h e D o mi ni c a n Fri ars at t h e i n vit ati o n of Bis h o p H ar ki ns t o pr o vi d e 
a C at h oli c e d u c ati o n i n t h e arts a n d s ci e n c es.  
 
F ait h a n d R e as o n  
Pr o vi d e n c e C oll e g e is c o nfi d e nt i n t h e a p p e al of r e as o n, b eli e v es t h at h u m a n b ei n gs ar e dis p os e d t o k n o w t h e 
tr ut h, a n d tr usts i n t h e p o w er of gr a c e t o e nli g ht e n mi n ds, o p e n h e arts, a n d tr a nsf or m li v es. Pr o vi d e n c e C oll e g e 
m ai nt ai ns t h at t h e p urs uit of tr ut h h as i ntri nsi c v al u e, t h at f ait h a n d r e as o n ar e c o m p ati bl e a n d c o m pl e m e nt ar y 
m e a ns t o its dis c o v er y, a n d t h at t h e s e ar c h f or tr ut h i s t h e b asis f or di al o g u e wit h ot h ers a n d criti c al e n g a g e m e nt 
wit h t h e w orl d.  
 
A c a d e mi c E x c ell e n c e  
Pr o vi d e n c e C oll e g e is c o m mitt e d t o a c a d e mi c e x c ell e n c e, a n d h ol ds its elf t o t h e hi g h est st a n d ar ds i n t e a c hi n g, 
l e ar ni n g, a n d s c h ol ars hi p. Its c or e c urri c ul u m a d dr es s es k e y q u esti o ns of h u m a n e xist e n c e, i n cl u di n g lif e’ s 
m e a ni n g a n d p ur p os e, a n d str es s es t h e  i m p ort a n c e of m or al a n d et hi c al r e as o ni n g, a est h eti c a p pr e ci ati o n, a n d 
u n d erst a n di n g t h e n at ur al w orl d, ot h er c ult ur es, a n d di v ers e tr a diti o ns. Pr o vi d e n c e C oll e g e h o n ors a c a d e mi c 
fr e e d o m pr o m ot es criti c al t hi n ki n g a n d e n g a g e d l e ar ni n g a n d e n c o ur a g es a p e d a g o g y of dis p ut e d q u esti o ns.  
 
C o m m u nit y a n d Di v e rsit y  
Pr o vi d e n c e C oll e g e s e e ks t o r efl e ct t h e ri c h di v ersit y of t h e h u m a n f a mil y. F oll o wi n g t h e e x a m pl e of St. 
D o mi ni c, w h o e xt e n d e d a l o vi n g e m br a c e t o all, it w el c o m es q u alifi e d m e n a n d w o m e n of e v er y b a c k gr o u n d 
a n d affir ms t h e G o d -gi v e n di g nit y, fr e e d o m, a n d e q u alit y of e a c h p ers o n. Pr o vi d e n c e C oll e g e pr o m ot es t h e 
c o m m o n g o o d, t h e h u m a n fl o uris hi n g of e a c h m e m b er of t h e c a m p us c o m m u nit y, a n d s er vi c e of n ei g h b ors n e ar 
a n d f ar.  
 
V e rit as a n d P r o vi d e n c e  
Pr o vi d e n c e C oll e g e bri n gs t h e ei g ht -h u n dr e d -y e ar -ol d D o mi ni c a n i d e al of v erit as t o t h e is s u es a n d c h all e n g es of 
t o d a y. It s e e ks t o s h ar e t h e fr uits of c o nt e m pl ati o n i n a n i n cr e asi n gl y gl o b al a n d di v ers e s o ci et y, a n d t o pr ais e 
a n d bl es s all t h at is g o o d a n d  vit al i n h u m a n e n d e a v ors. Pr o vi d e n c e C oll e g e s u p p orts t h e D o mi ni c a n mis si o n of 
pr e a c hi n g t h e g os p el of J es us C hrist t o a n e w g e n er ati o n of st u d e nts a n d h el pi n g t h e m dis c o v er G o d’s 
pr o vi d e n c e i n t h eir li v es.  
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T h e Mi s si o n of Pr o vi d e n c e C oll e g e S c h o ol of E d u c ati o n a n d S o ci al W or k  
 

T h e Pr o vi d e n c e C oll e g e S c h o ol of Pr of es si o n al St u di es ( S P S) e q ui ps f ut ur e pr of es si o n als t o el e v at e t h e w ell -
b ei n g of i n di vi d u als a n d s o ci et y.  

  
Visi o n St at e m e nt  

O ur gr a d u at es c ulti v at e h u m a n fl o uris hi n g a n d f ost er a m or e j ust s o ci et y.  
 

R efl e cti o n  
W e ar e d e di c at e d t o r efl e cti v e t e a c hi n g a n d l e ar ni n g t h at i nt e gr at es criti c al t hi n ki n g, writi n g, dis c us si o n, a n d 

pr a cti c e. T hr o u g h t his a p pr o a c h, o ur f a c ult y a n d st aff c h all e n g e st u d e nts t o d e v el o p lif el o n g l e ar ni n g s kills a n d 
t o b e et hi c al a n d v al u e- dri v e n pr of es si o n als.  

  
I n cl usi vit y  

W e ar e u n w a v eri n g i n o ur eff orts t o b uil d a n d s u p p ort di v ers e, e q uit a bl e, a n d i n cl usi v e c o m m u niti es. T o t his 
e n d, o ur f a c ult y, st aff, a n d st u d e nts pr o m ot e j usti c e a n d i nt er c ult ur al u n d erst a n di n g a n d h o n or t h e v al u e a n d 

di g nit y of e v er y p ers o n.  
  

E n g a g e m e nt  
W e ar e c o m mitt e d t o i n n o v ati v e t e a c hi n g a n d l e ar ni n g m o d els t h at bi n d t o g et h er st u d e nt -c e nt er e d i nstr u cti o n, 

e n g a g e d l e ar ni n g, a n d pr of es si o n al fi el d e x p eri e n c es t h at f ost er t a n gi bl e, r e al -w orl d i n v ol v e m e nt.  
  

E x c ell e n c e  
W e pr o m ot e e vi d e n c e -b as e d p e d a g o gi es, i m p a ctf ul r es e ar c h, a n d r es p o nsi v e f a c ult y - st u d e nt m e nt ors hi p. T his 
r es ults i n disti n cti v e e d u c ati o n al e x p eri e n c es t h at pr e p ar e o ur st u d e nts t o l e a d li v es of m e a ni n g a n d p ur p o s e.  
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O v e r vi e w of t h e Gr a d u at e S c h o ol L e a d e r s hi p Pr o gr a m  
 

T h e M ast er’s i n S c h o ol L e a d ers hi p Pr o gr a m at Pr o vi d e n c e C oll e g e is a 3 6 -cr e dit pr o gr a m c o nsisti n g of t e n 
c o urs es ( 3 0 cr e dits), a t w o -s e m est er i nt er ns hi p ( 6 cr e dits), t hr e e p oi nts of as s es s m e nt, a n d a c ul mi n ati n g 
y e arl o n g a cti o n r es e ar c h pr oj e ct. C o urs es f o c us o n t h e R h o d e Isl a n d St a n d ar ds f or E d u c ati o n al L e a d ers hi p 
( RI S E L) 2 0 1 8. B y a d dr es si n g t h es e st a n d ar ds t hr o u g h o ut  c o urs e w or k, c a n di d at es d e v el o p t h e k n o wl e d g e, s kills, 
a n d dis p ositi o ns of a s c h o ol l e a d er, a p pl y t h os e dis p o siti o ns/ c o m p et e n ci es i n cli ni c al /fi el d pr oj e cts, a n d g ai n 
pr ofi ci e n c y t hr o u g h a s c h o ol -b as e d i nt er ns hi p.  
    
T h e S c h o ol L e a d ers hi p Pr o gr a m f o c us es o n t h e m ulti pl e s kills r e q uir e d of l e a d ers i n ar e as s u c h as  d at a dri v e n 
d e cisi o n -m a ki n g, s c h o ol l a w, s u p er visi o n of p ers o n n el, f a mil y e n g a g e m e nt, a n d usi n g t e c h n ol o g y f or m ulti pl e 
p ur p os es (i. e.,  d at a a n al ysis,  i nstr u cti o nal  i m pr o v e m e nt, a n d c o m m u ni c ati o n). Str a n d II c o nsists of fi v e c o urs es 
i n cl u di n g a p pl yi n g r es e ar c h m et h o d ol o g y, s u p er visi n g i nstr u cti o n, c urri c ul u m a n d t e a c hi n g st a n d ar ds, 
i nstr u cti o n al l e a d ers hi p, a n d fi n a n c e. C a n di d at es b e gi n c o m pili n g t h eir E-P ortf oli o i n  t h eir first c o urs e t o 
d e m o nstr at e a n d d o c u m e nt pr ofi ci e n c y.  
  
S elf -r efl e cti o n is e m p h asi z e d t hr o u g h o ut t h e pr o gr a m. B est pr a cti c e r e q uir es c o nst a nt e x a mi n ati o n b y a l e a d er 
i n all p erf or m a n c e  ar e as fr o m d ail y m a n a g e m e nt  t o visi o n ar y pl a n ni n g. S elf -r efl e cti o n is at t h e c or e of lif el o n g 
l e ar ni n g.  
 
T h e first f or m al s elf -as s es s m e nt o c c urs at t h e e n d of fi v e c o urs es. C a n di d at es r efl e ct o n t h e str e n gt hs a n d 
c h all e n g es t h e y d e m o nstr at e i n t w o ar e as: ( 1) RI S E L a n d ( 2) a s et of L e a d ers hi p Dis p ositi o ns/ C o m p et e n ci es  
r efl e cti v e of t h e s p e cifi c mi n ds et  r e q uir e d of a l e a d er. T h e s elf -as s es s m e nt c o nsists of writt e n d o c u m e nt ati o n 
a n d a pr es e nt ati o n of e arl y gr o wt h i n t h e pr o gr a m. T h e s e c o n d as s es s m e nt f oll o w s c o m pl eti o n of t e n c o ur s es 
a n d pri or t o t h e i nt er ns hi p.  C a n di d at es f oll o w a si mil ar pr o c es s i n t h eir pr es e nt ati o n s  t o t h e dir e ct or a n d 
as si g n e d cli ni c al s u p er vis or. T h e p ur p os e of e a c h as s es s m e nt is t o d et er mi n e: ( 1) pr o gr es s t o w ar d a c q uiri n g t h e 
k n o wl e d g e a n d dis p ositi o ns s et f ort h i n t h e st a n d ar ds, ( 2) r e a di n es s f or m o vi n g f or w ar d i n t h e pr o gr a m, a n d ( 3) 
ar e as n e e di n g a d diti o n al s u p p ort. T h e Str a n d II as s es s m e nt als o s er v es as t h e b asis f or d e v el o pi n g e a c h 
c a n di d at e’s I n di vi d u al L e ar ni n g Pl a n (I L P) f or t h e i nt er ns hi p.  
  
T h e I L P o utli n es t h e h a n ds -o n r esi d e n c y -b as e d e x p eri e n c es a gr e e d t o b y b ot h t h e cli ni c al e d u c at or ( m e nt ori n g 
pri n ci p al) a n d cli ni c al s u p er vis or ( c oll e g e pr of es s or).  C a n di d at es d e m o nstr at e t h eir dis p ositi o ns/ c o m p et e n ci es 
b y as s u mi n g a ut h e nti c i n d e p e n d e nt l e a d ers hi p r ol es a n d r es p o nsi biliti es i n t h eir s c h o ols. A d diti o n all y, v ari o us  
c a n di d at es g ai n e x p eri e n c es wit h ot h er a d mi nistr at or s w h o pr a cti c e i n s etti n gs t h at diff er fr o m t h e i nt er ns’ 
t e a c hi n g l e v els ( el e m e nt ar y, mi d dl e a n d s e c o n d ar y) a n d g e o gr a p hi c al l o c al es ( ur b a n c or e, ur b a n ri n g a n d 
s u b ur b a n).  
  
T h e i nt er ns hi p c ul mi n at es i n a s u m m ati v e e v al u ati o n of k n o wl e d g e, s kills, dis p ositi o ns/ c o m p et e n ci es a n d 
gr o wt h at t h e e n d of t h e pr o gr a m. T his as s es s m e nt al s o i n cl u d es a c o m pr e h e nsi v e pr es e nt ati o n of e a c h i nt er n’s 
y e ar -l o n g a cti o n r es e ar c h pr oj e ct w hi c h m ust f o c us o n s c h o ol i m pr o v e m e nt a n d i n cr e as e d st u d e nt a c a d e mi c 
p erf or m a n c e or s o ci al/ e m o ti o n al w ell-b ei n g.  
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P art I: A p pli c ati o n a n d A d missi o n Pr o c ess  
 

A. A p pli c ati o n P r o c es s  

Ti m ef r a m e  f o r A p pli c ati o n t o t h e P r o g r a m 

T h e a p pli c ati o n f or m f or t h e Gr a d u at e Pr o gr a m i n S c h o ol L e a d ers hi p at Pr o vi d e n c e C oll e g e is o nli n e at 

htt ps:// a p pl y. pr o vi d e n c e. e d u/ a p pl y/ . All i n di vi d u als w h o h a v e or will h a v e t hr e e ( 3) y e ars of pr of es si o n al 

e x p eri e n c e i n a s c h o ol (r e q uir e d f or RI c ertifi c ati o n) ar e  w el c o m e t o a p pl y f or a d mis si o n t o t his pri n ci p al -

pr e p ar ati o n pr o gr a m. A p pli c ati o ns ar e r e vi e w e d a c c or di n g t o t h e f oll o wi n g c y cl es:  

 
D at e of A d mis si o n  St a rt D at e of C o u rs e w o r k  

M ar c h 1  S u m m er 1 or 2  

J ul y 1  F all  

N o v e m b er 1  S pri n g  

 

A c c e pt e d c a n di d at es att e n d a r e q uir e d ori e nt ati o n f oll o wi n g a c c e pt a n c e.  

 

A p pli c ati o n M at e ri als  

All a p pli c a nts m ust s u b mit t h e f oll o wi n g m at eri als o nli n e:  
•  C o m pl et e d o nli n e a p pli c ati o n ( htt ps:// a p pl y. pr o vi d e n c e. e d u/ a p pl y/ ) 
•  A p pli c ati o n f e e of $ 6 5. 0 0  
•  Offi ci al u n d er gr a d u at e a n d gr a d u at e tr a ns cri pts  

•  C o nt a ct i nf or m ati o n f or t w o r ef er e n c es ( o n e fr o m s c h o ol pri n ci p al or s u p er visi n g a d mi nistr at or) w h o 

c o m pl et e a di git al q u esti o n n air e a n d n arr ati v e r e c o m m e n d ati o n.  

•  Pr of es si o n al St at e m e nt ( a p pr o xi m at el y 1, 0 0 0 w or ds)  
 

G ui d eli n es f o r P r of es si o n al St at e m e nt  

A p pli c a nts s h o ul d r ef er t o t h e f oll o wi n g q u esti o ns w h e n d e v el o pi n g t h eir pr of es si o n al st at e m e nt:  
•  W h at e x p eri e n c es h a v e m oti v at e d y o u t o p urs u e a c ar e er as a s c h o ol pri n ci p al ?  
•  W h at dis p ositi o ns/ c o m p et e n ci es d o y o u bri n g t o t h e p ositi o n ? D es cri b e 3 -5 dis p ositi o ns/ c o m p et e n ci es 

a n d pr o vi d e s p e cifi c e x a m pl es of h o w t h e y will b e n efit y o u i n y o ur a nti ci p at e d r ol e or p ositi o n. 

C o nsi d er t h e f oll o wi n g:  

a)  t h e c or e v al u es a n d b eli efs t h at y o u bri n g t o t h e p ositi o n 

b)  t h e e x p eri e n c es t h at h a v e s h a p e d y o ur t hi n ki n g 

c)  y o ur o bs er v ati o ns of ot h er pr of es si o n als i n t his p ositi o n  

d)  t h e i m p a ct y o u h o p e t o h a v e o n a s c h o ol c o m m u nit y 

M at eri als r e q uir e d f or a d mis si o n t o t h e pr o gr a m pr o vi d e e vi d e n c e of a c a n di d at e’s p ot e nti al f or s u c c es s as a 
s c h o ol l e a d er, as i n di c at e d b y t h e RI S E L st a n d ar ds ( 2 0 1 8 ). W hil e n o si n gl e pi e c e of e vi d e n c e is c o nsi d er e d 
a n a bs ol ut e i n di c at or of s u c c es s, all m at eri als off er i n si g ht i nt o a c a n di d at e’s k n o wl e d g e, s kills a n d 
dis p ositi o ns as a pri n ci p al.  

https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fapply.providence.edu%2Fapply%2F&data=05%7C01%7Cddisanto%40providence.edu%7C2ebfa3bd02f34c77d8eb08da4e2569c6%7C29196f361d5e4d2689453be41ba81178%7C0%7C0%7C637908219832011105%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=nVjTH8bjSk2%2F05NVBcVjcblADOJZJ8o4MXSqMFVHjn0%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fapply.providence.edu%2Fapply%2F&data=05%7C01%7Cddisanto%40providence.edu%7C439c0479a7af4439fd5f08da4e259bc3%7C29196f361d5e4d2689453be41ba81178%7C0%7C0%7C637908220681950032%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=pLoOcC6cr4%2F%2FwZ7qThp5OA5spNsQMiN0oPS0YOXDyZM%3D&reserved=0
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B. A d mi s si o n P r o c es s

A d mis si o n C rit e ri a  

C a n di d at es m ust d e m o nstr at e a c o m mit m e nt a n d p ot e nti al f or l e a d ers hi p i n t h e f oll o wi n g ar e as:  

• a n u n d er gr a d u at e tr a ns cri pt i n di c ati n g a gr a d e p oi nt a v er a g e ( G P A) of 3. 0
• p ositi v e dis p ositi o ns r el at e d t o t h e or eti c al a n d r es e ar c h -b as e d p ers p e cti v es
• c o m mit m e nt t o st u d e nt -c e nt er e d pr a cti c es a n d st a n d ar ds -b as e d i nstr u cti o n

• p ositi v e dis p ositi o ns r el at e d t o st u d e nt di v ersit y ( c ult ur al, li n g uisti c, d e v el o p m e nt al,

e c o n o mi c)

• c o m mit m e nt t o cr e ati n g a s c h o ol e n vir o n m e nt r efl e cti v e of R h o d e Isl a n d St a n d ar ds f or E d u c ati o n al
L e a d ers (A p p e n di x A)

• c o m mit m e nt t o pr of es si o n al l e ar ni n g a n d c o nti n u o us gr o wt h i n n e c es s ar y

dis p ositi o ns/ c o m p et e n ci es s u c h as i nt er p ers o n al r el ati o ns hi ps, d at a -b as e d d e cisi o n -

m a ki n g, s elf -r efl e cti o n, a n d or al a n d writt e n c o m m u ni c ati o n.

• e vi d e n c e of t e c h n ol o g y s kills (I S T E) a p pr o pri at e f or pr o m oti n g visi o n ar y pl a n ni n g,

di git al a g e l e ar ni n g, i n n o v ati v e i nstr u cti o n, effi ci e nt o p er ati o n al m a n a g e m e nt, s yst e mi c

i m pr o v e m e nt, a n d t h e s af e, l e g al, a n d et hi c al us e of r es o ur c es (I S T E, A p p e n di x B)

• e vi d e n c e of pr ofi ci e nt writi n g s kills as d e m o nstr at e d t hr o u g h t h e a p pli c ati o n d o c u m e nts
• t w o r ef er e n c es i n di c ati n g l e a d ers hi p p ot e nti al

C a n di d at es will b e e x p e ct e d t o s h o w gr o wt h a n d i m pr o v e m e nt i n all ar e as a n d t o a c hi e v e pr ofi ci e n c y 

u p o n pr o gr a m c o m pl eti o n. 

S u p p o rt of S u p e ri nt e n d e nt a n d P ri n ci p al  

I m m e di at el y f oll o wi n g n otifi c ati o n of a c c e pt a n c e i nt o t h e L e a d ers hi p Pr o gr a m, c a n di d at es m ust s u b mit t o 
t h e dir e ct or t h e f oll o wi n g si g n e d d o c u m e nts: 

• L ett er of S u p p ort ( A p p e n di x C) fr o m t h e S c h o ol S u p eri nt e n d e nt i n di c ati n g t h e c a n di d at e  

h as 1 7 d a ys of r el e as e ti m e o v er t h e 2 t o 4 y e ars of t h e pr o gr a m f or fi el d/ cli ni c al 

e x p eri e n c es, e a c h o n e d a y i n l e n gt h.

• Si g n e d R el e as e of R e c or ds ( A p p e n di x D)  f or t h e P C pr o gr a m t o c o m m u ni c at e wit h t h e 

distri ct s u p eri nt e n d e nt a n d s c h o ol pri n ci p al. T h e pr o gr a m s e e ks t o e n g a g e t h e c a n di d at e’s  

a d mi nistr ati v e t e a m i n pr o vi di n g l e a d ers hi p o p p ort u niti es a n d s u p p ort o utsi d e of  

c o urs e w or k, s u c h as p arti ci p ati o n o n c o m mitt e es, s er vi n g as c h air p ers o n w h e n p ossi bl e;  

m a ki n g pr es e nt ati o ns t o f a c ult y, p ar e nts, or s c h o ol c o m mitt e e; or l e a di n g st aff a n d s c h o ol  

pr of essi o n al d e v el o p m e nt s essi o ns.

• I n t h e r ar e c as e w h er e a s u p eri nt e n d e nt will n ot si g n t h e L ett er of S u p p ort, c a n di d at es  

m ust s u b mit a s elf-si g n e d L ett er of C o m mit m e nt f or Cli ni c al E x p eri e n c es ( A p p e n di x E) 

i n di c ati n g t h at t h e y will us e w h at e v er ti m e t h e y h a v e a v ail a bl e t o t h e m (i. e., v a c ati o n 

d a ys, pr of essi o n al d e v el o p m e nt d a ys, et c.) i n or d er t o c o m pl et e cli ni c al/fi el d e x p eri e n c es.
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P art II: C o u rs e w or k  

A.  C oll e g e a n d P r o g r a m P oli ci es a n d P r o c e d u r es

G r a di n g

A l ett er gr a d e of C is t h e l o w est p assi n g gr a d e f or gr a d u at e c o urs es. F oll o wi n g is a l ett er/ n u m eri c al gr a d e 

c o n v ersi o n c h art a p pli e d t o pr oj e cts:

A  A - B +  B  B - C +  C  C - 

9 4 -
1 0 0  

9 0 -9 3 8 7 -8 9 8 4 -8 6 8 0 -8 3 7 7 -7 9 7 4 -7 6 7 0 -
7 3  

All pr oj e cts will b e c ar ef ull y r e vi e w e d a c c or di n g t o a r u bri c, w hi c h will b e pr o vi d e d a n d dis c uss e d i n 

cl ass. Pr oj e cts m a y b e gr a d e d wit h b ot h a l ett er a n d n u m eri c al gr a d e a n d r et ur n e d t o c a n di d at es wit h 

c o m m e nts. T h e n u m eri c al gr a d es of all pr oj e cts will b e w ei g ht e d as i n di c at e d a b o v e a n d a v er a g e d. T h e 

fi n al c o urs e gr a d e will b e p ost e d o n C y b erfri ar i n a c c or d a n c e wit h t h e Pr o vi d e n c e C oll e g e gr a di n g 

ti m eli n e. C a n di d at es ar e r e q uir e d t o m ai nt ai n a “ B ” a v er a g e  ( or 3 .0  G P A)  i n all c o urs e w or k, or t h e y will 

b e pl a c e d o n a c a d e mi c pr o b ati o n. 

R e visi o n of C o u rs e P r oj e cts 

Pr oj e cts gr a d e d wit h a n A or B m a y n ot b e r e vis e d  f or a hi g h er gr a d e a n d m ust b e pl a c e d 

i nt o t h e p ortf oli o if d esi g n at e d as a p ortf oli o pr oj e ct ( Pr oj e cts D esi g n at e d f or t h e P ortf oli o, 

A p p e n di x F) . Pr oj e cts gr a d e d l o w er t h a n a B: 

• M ust b e r e vis e d if d esi g n at e d as a p ortf oli o pr oj e ct.
• M a y b e r e vis e d o n c e o nl y.

• M a y b e r e vis e d at t h e dis cr eti o n of t h e st u d e nt a n d i nstr u ct or if n ot d esi g n at e d as a  

p ortf oli o pr oj e ct.

• Will r e c ei v e a gr a d e n o hi g h er t h a n B aft er r e visi o n.

R e q u est f o r F e e d b a c k o n a D r aft 

• R e a di n g m ulti pl e pr oj e cts t wi c e is u nr e as o n a bl e t o as k i nstr u ct ors.

• If a st u d e nt w a nts f e e d b a c k, s/ h e m a y as k t h e i nstr u ct or a s p e cifi c q u esti o n  

a b o ut a n i d e ntifi e d s e cti o n of t h e pr oj e ct.
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E xt e n si o n s f o r P r oj e ct D u e D at es  
• Pr oj e cts/ as si g n m e nts ar e d u e o n t h e d at e(s) s p e cifi e d i n t h e c o urs e s yll a b us.

• P e n alti es f or as si g n m e nts s u b mitt e d l at er t h a n t h e d u e d at e  ar e at t h e dis cr eti o n

of t h e i nstr u ct or.

Wit h d r a w al f r o m a C o u rs e  G r a d e of I n c o m pl et e 

A n I n c o m pl et e ( gr a d e of “I ”) i n di c ati n g u nfi nis h e d c o urs e r e q uir e m e nts m a y b e gi v e n t o a st u d e nt w h o is 
u n a bl e t o f ulfill all r e q uir e m e nts of a c o urs e d u e t o e xt e n u ati n g cir c u mst a n c es. T h e st u d e nt m a y r e q u est t h at 
t h e i nstr u ct or, b ef or e t h e c o urs e wit h dr a w al d e a dli n e, assi g n a n e n d- of- t er m gr a d e of “I. ” T h e i nstr u ct or m a y 
a gr e e t o t his r e q u est w h e n, b e c a us e of s eri o us ill n ess or ot h er j ustifi a bl e c a us e, t h e w or k c a n n ot b e 
c o m pl et e d b y t h e e n d of t h e t er m. 

A gr a d e of “I ” will n ot b e gr a nt e d t o a st u d e nt w h o h as b e e n e x c essi v el y a bs e nt d uri n g t h e t er m or f ails t o 

c o m pl et e 6 0 % or m or e of t h e c o urs e w or k. A st u d e nt w h o r e c ei v es a n “I ” gr a d e m a y n ot att e n d cl ass 

m e eti n gs i n a f ut ur e s e m est er t o m a k e u p o utst a n di n g r e q uir e m e nts. 

St u d e nts m ust s u b mit i n c o m pl et e w or k t o i nstr u ct ors i n a c c or d a n c e wit h t h e f oll o wi n g s c h e d ul e: 

• S u m m er I n c o m pl et es b y t h e f oll o wi n g F all mi d-s e m est er d at e.

• F all a n d Wi nt er I n c o m pl et es b y t h e f oll o wi n g S pri n g mi d-s e m est er d at e.

• S pri n g I n c o m pl et es b y t h e e n d of t h e f oll o wi n g S u m m er S essi o n 2.

I nstr u ct ors t h e n h a v e s e v e n b usi n ess d a ys t o r e vi e w w or k a n d s u b mit gr a d e c h a n g es t o t h eir S c h o ol D e a n’s 

Offi c e. 

Aft er t h e d e a dli n e, a n y r e m ai ni n g “I ” gr a d e will b e r e c or d e d as “ N C ” ( “ N o Cr e dit ”) w hi c h will e ar n 0. 0 0 

q u alit y p oi nts p er cr e dit h o ur i n t h e G P A. To r e c ei v e c o urs e cr e dit f oll o wi n g a n “ N C, ” t h e st u d e nt m ust 

r e gist er f or a n d s u c c essf ull y c o m pl et e t h e c o urs e a g ai n. O n c e a n “I ” c o n v erts t o a n “ N C ” it c a n o nl y b e 

c h a n g e d t o a n ot h er (st a n d ar d) gr a d e aft er a s u c c essf ul a p p e al t o t h e Gr a d u at e C o u n cil E x c e pti o ns C o m mitt e e 

a n d wit h t h e a p pr o v al of t h e i nstr u ct or. 

C a n di d at es w h o wit h dr a w fr o m a cl ass o n c e t h e s e m est er b e gi ns s h o ul d n otif y b ot h t h e i nstr u ct or a n d t h e 

pr o gr a m dir e ct or at t h e ti m e of wit h dr a w al. 

E xt e nsi o ns t o t h e a b o v e d e a dli n es m a y b e gi v e n i n c as es of d e pl o y m e nt of st u d e nts w h o ar e o n a cti v e d ut y i n 

t h e U nit e d St at es Ar m e d F or c es, N ati o n al G u ar d, or R es er v e, or b y a p p e al t o t h e E x c e pti o ns C o m mitt e e of 

t h e Gr a d u at e C o u n cil. 

W ritt e n F o r m at  
A m eri c a n Ps y c h ol o gi c al Ass o ci ati o n ( A P A) f or m at is r e q uir e d f or all cit ati o ns, r ef er e n c es, a n d f or m al 
r es e ar c h p a p ers ( htt ps:// a p ast yl e. a p a. or g/).
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Cl ass Att e n d a n c e/ P a rti ci p ati o n

L e a d ers hi p c a n di d at es ar e e x p e ct e d t o att e n d all s c h e d ul e d cl ass es e a c h s e m est er a n d t o d e m o nstr at e t h e 

c o m pl eti o n of w e e kl y r e a di n gs, assi g n m e nts, a n d pr oj e cts t o s u p p ort t h e d e v el o p m e nt of k n o wl e d g e i n 

t h eir fi el d a n d t o all o w f or i n- d e pt h p arti ci p ati o n i n cl ass dis c ussi o ns. 
• C a n di d at es s h o ul d n ot s c h e d ul e v a c ati o n s t h at i nt erf er e wit h cl as s att e n d a n c e. T his is

tr u e of a n y s e m est er, b ut es p e ci all y t h e s u m m e r s es si o n s . Si n c e t h e a m o u nt of ti m e

mis s e d d uri n g a s u m m er s es si o n w o ul d b e s u bst a nti al, i nstr u ct ors m a y d e n y p arti ci p ati o n

i n t h e c o urs e d u e t o t h e si g nifi c a nt a m o u nt of i nstr u cti o n t h at w o ul d b e mis s e d.

• C a n di d at es w h o ar e a b s e nt f r o m o n e o r m o r e cl as s es d u e t o s c h e d ul e d p r of es si o n al  e v e nts , s u c h
as p ar e nt c o nf er e n c es or s c h o ol m e eti n gs,  s h o ul d i nf or m t h e i nstr u ct or a h e a d of ti m e a n d m a k e u p
mis s e d w or k. C a n di d at es w h o mis s o n e or m or e cl as s es d u e t o  ill n es s s h o ul d c o nt a ct t h e i nstr u ct or
a n d s u b mit mis s e d w or k as s o o n as p os si bl e.

S ci e n c e of R e a di n g  

T e a c h ers ar e r e q uir e d t o  b e “ a w ar e ” or “ pr ofi ci e nt ” i n str u ct ur e d lit er a c y, d e p e n di n g o n t h e gr a d e l e v el a n d 

s u bj e ct ar e a i n w hi c h t h e y t e a c h. C o ns e q u e ntl y, pri n ci p als s h o ul d b e k n o wl e d g e a bl e of t his l e gisl ati o n 

( R h o d e Isl a n d, 2 0 1 9). All c a n di d at es a d mitt e d t o t h e pr o gr a m as of N o v e m b er 1, 2 0 2 2,  ar e  r e q uir e d t o 

d e m o nstr at e pr ofi ci e n c y at t h e “ a w ar e n es s ” l e v el i n t h e s ci e n c e of r e a di n g b y o n e of t h e f oll o wi n g m et h o ds:  

• T a k e a n d p as s t h e o nli n e tr ai ni n g pr o vi d e d b y RI D E fr e e of c h ar g e t hr o u g h t h eir sit e,
Bri d g e -RI.

• P arti ci p at e i n distri ct -l e v el tr ai ni n g t h at m e ets t h e a w ar e n es s l e v el of pr ofi ci e n c y.

C a n di d at es will pl a c e a C e rtifi c at e of C o m pl eti o n f r o m eit h e r of t h e a b o v e s o u r c es i n t h ei r p o rtf oli os . 

Di git al D e vi c es/ P C E m ail  

All c a n di d at es ar e e x p e ct e d t o bri n g t h eir o w n d e vi c e s t o cl as s u nl es s ot h er wis e dir e ct e d b y t h e pr of es s or. C ell 

p h o n es, I -p a ds a n d p ers o n al c o m p ut ers m a y b e us e d f or i nstr u cti o n al p ur p os es; h o w e v er, all c a n di d at es s h o ul d 

r efr ai n fr o m p ers o n al us e of di git al d e vi c es d uri n g cl as s ti m e.  

All c a n di d at es m u st u s e t h ei r P C e m ail a d d r es s es t o c o m m u ni c at e wit h i nstr u ct ors a n d st aff. C a n di d at e s 

ar e e x p e ct e d t o c h e c k t h eir P C e m ail a c c o u nts a n d ar e h el d r es p o nsi bl e f or n oti c es a n d d u e d at es 

c o m m u ni c at e d t hr o u g h t h e P C a c c o u nt.  

T r a n sf e r of C r e dits  

A p pr o v al of t h e pr o gr a m dir e ct or is n e e d e d f or st u d e nts r e q u esti n g t o tr a nsf er c o urs e cr e dits. U p t o 6 

gr a d u at e cr e dits fr o m a n a p pr o v e d f o ur -y e ar c oll e g e or u ni v ersit y m a y b e c o nsi d er e d f or tr a nsf er if t h e 

c o urs es h a v e n ot b e e n a p pli e d t o a n ot h er d e gr e e. T h e c o nt e nt of a tr a nsf err e d c o urs e m ust als o d e m o nstr at e 

at l e ast 5 0 % c o nsist e n c y wit h t h e r e pl a c e d c o urs e a n d m ust b e list e d o n t h e st u d e nt’s tr a ns cri pt wit h a gr a d e 

of B or hi g h er. C o urs es c o nsi d er e d f or tr a nsf er m ust h a v e b e e n t a k e n wit hi n 5 y e ars of t h e st u d e nt’s 

a p pli c ati o n t o t h e l e a d ers hi p pr o gr a m.  

P r a xis E x a m  

T a ki n g t h e Pr a xis E x a m, t h at is, t h e S c h o ol L e a d ers hi p Li c e ns ur e A s s es s m e nt, is a r e q uir e m e nt f or t h e M. E d. 

https://apastyle.apa.org/
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in the School Leadership Program. Check the RI Department of Education website for the number of the test 

required for RI certification (https://www.ride.ri.gov/Portals/0/Uploads/Documents/Teachers-and-

Administrators- Excellent-Educators/Educator-Certification/Cert-main  

page/RI_Required_Certification_Tests.pdf). 

Candidates may register for the exam by going to the Educational Testing Service (ETS) website 

(https://www.ets.org/sls). 

Application for Graduation 

Candidates must apply to receive their degree and/or to participate in the graduation ceremony. Students may 

choose to participate or not to participate in the graduation ceremony. All students, regardless of choice, 

must apply to graduate to receive their degrees. 

• When the Dean receives an application for graduation from a candidate, a notice is sent to

the School Leadership Program Director who reviews the individual’s transcript and signs

the Degree Clearance Form indicating (a) approval for graduation or (b) “degree hold.”

The director will certify each degree and release diplomas on hold later when all

requirements are documented.

• Degrees are conferred in December (no ceremony) and May (with or without ceremony).

• Candidates must take the Praxis exam before graduation. Passing the Praxis is required

for RI Department of Education certification. Out-of-state students may substitute their

state-testing requirement for the Praxis.

Class Cancellation 

If class is cancelled because of College closings or the inability of the instructor to meet with the class, 

students will be informed via PC email and/or Canvas as quickly as possible. A cancelled class may be made 

up during exam week or at a time negotiated with the class. 

Length of Program 

Candidates must complete all requirements of the Master of Education (M.Ed.) Program within five years. 

Exceptions may be granted because of extenuating circumstances (illness, accident, etc.). Requests for an 

extension or leave of absence must be made in writing. 

Scholarship Funds 

Scholarship funds (Monahan, Sullivan, and Coccia) are distributed annually to provide small (usually 1-

course) tuition scholarship grants to deserving underrepresented students enrolled in a Providence College 

Master of Education degree program. Candidates must complete the Graduate Education Scholarship Form 

(Appendix G) to be considered for this honor. 

Academic Support Services 

The Office of Academic Services (OAS) offers all Providence College students a variety of support services, 

including individual and group tutoring in writing and academic skills. For information about academic 

support services, contact OAS at 401-865-2494 or https://academic-services.providence.edu/. 

https://www.ride.ri.gov/Portals/0/Uploads/Documents/Teachers-and-Administrators-Excellent-Educators/Educator-Certification/Cert-main%20page/RI_Required_Certification_Tests.pdf
https://www.ride.ri.gov/Portals/0/Uploads/Documents/Teachers-and-Administrators-Excellent-Educators/Educator-Certification/Cert-main%20page/RI_Required_Certification_Tests.pdf
https://www.ride.ri.gov/Portals/0/Uploads/Documents/Teachers-and-Administrators-Excellent-Educators/Educator-Certification/Cert-main%20page/RI_Required_Certification_Tests.pdf
https://www.ride.ri.gov/Portals/0/Uploads/Documents/Teachers-and-Administrators-Excellent-Educators/Educator-Certification/Cert-main%20page/RI_Required_Certification_Tests.pdf
https://www.ets.org/sls
https://academic-services.providence.edu/
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Disability Accommodations 

Providence College offers equal educational and employment opportunities to all members of the College 

community according to the Americans with Disabilities Act and Section 504 of the Rehabilitation Act. 

Students with a documented disability should arrange for accommodations with the Office of Academic 

Services at https://academic-services.providence.edu/services/rights-responsibilities. 

Classroom Safety Policy  

If building fire alarms are activated, all occupants must exit from the building. Students who need help 

during an emergency evacuation should arrange that assistance with the course instructor in advance. All 

students should become familiar with emergency exits. 

Inclusivity Statement 

Providence College is committed to welcoming and retaining a diverse faculty and student body. Leadership 

candidates should know that diversity, equity and inclusivity are major factors in every decision made at the 

college. 

Academic Integrity 

All graduate students are expected to understand and avoid violations of academic integrity and to adhere to 

the highest standards of integrity in all academic work. The following statement reflects the college’s 

position on academic integrity and the actions that are in violation of that position (Providence College 

Graduate Catalog 2021-2023): 

https://catalog.providence.edu/content.php?catoid=32&navoid=1143#Academic_Integrity 

We recognize that violations of integrity are harmful not only to our own pursuit of truth 

but are detrimental to the entire learning community of our college in that they dishonor 

our efforts and compromise our dedication to a spirited pursuit of learning. The principle 

violations of academic integrity include, but are not limited to plagiarism, cheating, 

forgery, lying, and collusion. 

Further information about the Providence College Copyright Policy and Guidelines can be found at: 

https://pml.providence.edu/research/academic-integrity-copyright/. All violations will be reported to Fr. 

Mark Nowel, Assistant to the Provost. 

https://academic-services.providence.edu/services/rights-responsibilities
https://catalog.providence.edu/content.php?catoid=32&navoid=1143&Academic_Integrity
https://pml.providence.edu/research/academic-integrity-copyright/
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B. O r g a ni z ati o n of t h e S c h o ol L e a d e r s hi p P r o g r a m  

St r a n d 1: C o u rs e w o r k  

T h e Gr a d u at e Pr o gr a m i n S c h o ol L e a d ers hi p c o nsist s of t e n c o urs es w hi c h m ust b e c o m pl et e d pri or t o 

i nt er ns hi p. 

 
T h e fi n al or d er of c o urs es m a y b e i m p a ct e d b y s c h e d uli n g a n d a dj ust e d at t h e dir e ct or's dis cr eti o n.  Si n c e t h e 

n u m b er of c o urs es off er e d p er s e m est er is li mit e d, c a n di d at es d esi g n t h eir i n di vi d u al “ c o urs e m a ps ” wit h 

c o nsi d er ati o n of t h e s e q u e n ci n g a n d p a ci n g t h at b est s uits t h e m. T h e pr o gr a m dir e ct or gi v es fi n al a p pr o v al 

f or e a c h m a p (C o urs e M a p, A p p e n di x H ). A n y c h a n g es m ust b e a p pr o v e d b y t h e dir e ct or . C o urs e m a ps ar e 

us e d f or pr oj e cti n g c o urs e c o u nts a n d s c h e d uli n g .  T h e c o urs e s c h e d ul e f or 2 0 2 5 -2 0 2 6  is pr o vi d e d f or 

st u d e nts t o us e i n pl a n ni n g c o urs e w or k  (C o urs e S e q u e n c e 2 0 2 5 -2 0 2 6 , A p p e n di x I). 

 

All c o urs es i n Str a n ds 1 m ust b e c o m pl et e d  b ef or e b e gi n ni n g St a n d 2 , t h at is, t h e i nt er ns hi p. F oll o wi n g is a 

s u g g est e d or d er, w h e n p os si bl e:  

 

St r a n d I C o u rs es:  
•  E D U 8 1 0 D at a A n al ysis, T e c h n ol o g y, a n d t h e Pri n ci p al   

( R e c o m m e n d e d as t h e fir st c o ur s e w h e n e v er p os si bl e)  
•  E D U 5 0 4 S u p er visi o n of P ers o n n el Pr o bl e ms i n E d u c ati o n  
•  E D U 5 0 5 S c h o ol L a w  
•  E D U 5 1 2 F a mil y a n d C o m m u nit y E n g a g e m e nt: Pr o m oti n g C ult ur all y 

R es p o nsi v e S c h o ols  

•  E D U 5 2 2 O p er ati o ns a n d M a n a g e m e nt: Or g a ni zi n g S c h o ols f or S u c c es s  
•  E D U 5 1 3 S u p er visi o n of I nstr u cti o n  
•  E D U 5 1 5 Pri n ci p al as I nstr u cti o n al L e a d er: B uil di n g C a p a cit y t o S u p p ort All 

St u d e nts  

•  E D U 5 1 6 S c h o ol a n d Distri ct Fi n a n c e: M a xi mi zi n g R es o ur c es f or Eff e cti v e 

S c h o ols  

•  E D U 5 1 4 Pr o gr a m E v al u ati o n: R es e ar c h f or C o nti n u o us S c h o ol 

I m pr o v e m e nt 

•  E D U 5 3 2 C urri c ul u m D esi g n a n d C o nstr u cti o n  
 

St r a n d I I: I nt e r n s hi p  

Str a n d II  c o nsists of a t w o -s e m est er, 6 -cr e dit i nt er ns hi p ( E D U 5 3 0 I nt er ns hi p 1 

( 2 0 0 h o urs) a n d E D U 5 3 6 I nt er ns hi p 2 ( 2 0 0 h o urs) t ot ali n g 4 0 0 h o urs . T h e 

i nt er ns hip all o w s c a n di d at es  t o d e m o nstr at e i n pr a cti c e t h e 

dis p ositi o ns/ c o m p et e n ci es a c q uir e d  t hr o u g h o ut t h e pr o gr a m. 

 

I nt er ns hi ps ar e p ers o n all y d esi g n e d c o nsi d eri n g c a n di d at es’ str e n gt hs, e x p eri e n c es, a n d ar e as of 

gr o wt h. C a n di d at es c o m pl et e t h e i nt er ns hi p i n t h e s c h o ol  w h er e  t h e y ar e t e a c hi n g u n d er t h e 

pri n ci p al's s u p er visi o n as cli ni c al e d u c at or ( C E) a n d t h e c oll e g e -as si g n e d cli ni c al s u p er vis or ( C S).  
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A n I n di vi d u al L e ar ni n g Pl a n  ( A p p e n di x J ) is m ut u all y d e v el o p e d a n d si g n e d b y t h e c a n di d at e, C E, 

a n d C S t o s p e cif y l e a d ers hi p r ol es, t o m a xi mi z e t h e i nt er n’s pr of es si o n al gr o wt h, a n d t o a d dr es s 

a ut h e nti c n e e ds of t h e s c h o ol.  

 
T h e i nt er ns hi p h as f o ur m aj or c o m p o n e nts:  

•  Ei g ht o n e -d a y cli ni c al e x p e ri e n c es ( 4 p er s e m est er) i n s c h o ols diff er e nt i n gr a d e l e v el a n d 

d e m o gr a p hi cs fr o m t h e c a n di d at es’ h o m e s c h o ol.  T w o cli ni c al e x p eri e n c es p er s e m est er 

m ust b e f or m all y writt e n as a Fi el d E x p eri e n c e R efl e cti o n usi n g t h e f or m at r u bri c pr o vi d e d 

i n t h e C S. 

•  F o u r p e rf o r m a n c e -b as e d p r oj e cts/ as s es s m e nts ( 2 p er s e m est er) t h at d e m o nstr at e t h e s kills 

a n d dis p ositi o ns/ c o m p et e n ci es n e c es s ar y t o b e hi g hl y eff e cti v e a d mi nistr at ors. Tr a nsl ati n g 

t h e or y i nt o pr a cti c e t hr o u g h a p pli e d, e x p eri e nti al, i n d e p e n d e nt, a n d a ut h e nti c l e a d ers hi p 

o p p ort u niti es is e m p h asi z e d.  

•  Bi -w e e kl y s e mi n a rs f o c us e d o n pr o bl e ms of pr a cti c e a n d c oll e gi al l e ar ni n g. S yll a bi ar e 

pr o vi d e d e a c h s e m est er b y t h e C S.  

•  Y e a rl o n g a cti o n r es e a r c h pr oj e ct t ar g eti n g a n a ut h e nti c pr o bl e m i n n e e d of i m pr o v e d 

st u d e nt p erf or m a n c e.  
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C. A d diti o n al C e rtifi c ati o n P at hs: Di r e ct o r of S p e ci al E d u c ati o n a n d S u p e ri nt e n d e nt

C a n di d at es w h o c o m pl et e t h e Gr a d u at e Pr o gr a m i n S c h o ol L e a d ers hi p  a n d w h o as pir e t o b e eit h er a distri ct -

l e v el Dir e ct or of S p e ci al E d u c ati o n or S u p eri nt e n d e nt of S c h o ols m a y t a k e a d diti o n al c o urs es off er e d b y t h e

pr o gr a m a n d r e q uir e d f or c ertifi c ati o n f or t h es e p ositi o ns.

• F o r Di r e ct o r of S p e ci al E d u c ati o n:

E D U 5 6 7 S u p er visi o n of S p e ci al E d u c ati o n S er vi c es is r e q uir e d f or c ertifi c ati o n as Dir e ct or of S p e ci al 

E d u c ati o n a n d a n a d diti o n al 9 gr a d u at e cr e dits i n a d v a n c e d s p e ci al e d u c ati o n.

• F o r S u p e ri nt e n d e nt of S c h o ols:

E D U 5 2 7 S c h o ol Pl a nt Pl a n ni n g is r e q uir e d f or c ertifi c ati o n as S u p eri nt e n d e nt of S c h o ols.

C a n di d at es s h o ul d c h e c k t h e RI D e p art m e nt of E d u c ati o n w e bsit e f or s p e cifi c c ertifi c ati o n 
r e q uir e m e nts: htt ps:// w w w.ri d e.ri. g o v/ T e a c h ers A d mi nistr at ors/ E d u c at or C ertifi c ati o n/ P at hst o C ertifi c ati o n. as p x   

https://www.ride.ri.gov/TeachersAdministrators/EducatorCertification/PathstoCertification.aspx
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D. Course Descriptions

Following is a description of each course in the Graduate Program in School Leadership. 

STRAND I 

EDU 810 Data Analysis, Technology, and the Principal 

Explores school data-collection websites and analyzes this data for potential school leaders to make 
data-driven decisions about improving their schools. Using technology as the medium, coupled with 
utilizing office productivity software, instruction will culminate with students creating and 
demonstrating a tangible product to promote teaching and learning for all stakeholders within the 
school community. 

EDU 504 Supervision/Personnel Problems in Education 

Problems involved in selecting teachers, clerical, and maintenance staff, as well as recruiting, selecting, 
training, and retaining are explored. Relations between administrators and school committees to various 
policy-making bodies are also covered. 

EDU 505 School Law 

Selected principles of constitutional, statutory, and common law affecting schools will be studied. Cases 
will be used to trace the foundations of school law, the implementation of court decisions, as well as the 
emergence of key legal concepts that are the basis for legal decisions rendered today. Additionally, 
students will analyze current legal issues and situations which administrators face throughout the school 
year. 

EDU 512 Family and Community Engagement: Promoting Culturally Responsive Schools 

Focuses on how leaders engage stakeholders (parents, businesses, politicians, family support agencies, 
etc.) as allies in the academic and social/emotional development of students. 

Challenges to equity and diversity are confronted. Participants explore implicit bias and its impact 
on leading culturally responsive schools that support an asset-based view of students who are multi-
lingual or have varying learning abilities. 

EDU 522 Operations and Management: Organizing Schools for Success 

Explores how principals manage resources of time, space, and personnel to maximize student learning. 
Other topics include developing a school improvement plan, engaging the school improvement team, 
and organizing the operations of a school to promote a safe, efficient, and effective learning 
environment. Students analyze policies and procedures, such as classroom management, emergency 
protocols, scheduling, facilities, and time management. 

EDU 513 Supervision of Instruction 

An exploration of social and psychological theories as they relate to supervision and evaluation 
systems. Emphasis on the analysis, planning, and feedback in management of objective context. The 
role of the instructional leader, techniques of supervision, methods to evaluate instruction, and 
strategies to initiate change will be addressed. 
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E D U 5 1 4 P r o g r a m E v al u ati o n: R es e a r c h f o r C o nti n u o u s S c h o ol I m p r o v e m e nt  

E x pl or es r es e ar c h m et h o ds: f or m ul ati n g q u esti o ns, d at a c oll e cti o n, st atisti c al m et h o ds, a n d i nt er pr eti n g 
fi n di n gs. A c c es si n g, r e vi e wi n g, a p pl yi n g, a n d c o m m u ni c ati n g r es e ar c h o n is s u es of pr a cti c e ar e criti c al 
s kills f or pri n ci p als. C a n di d at es d e v el o p a cti o n r es e ar c h t hr o u g h a n e q uit y l e ns t o i m pr o v e st u d e nt 
a c a d e mi c s u c c es s or s o ci al/ e m oti o n al w ell -b ei n g. D e v el o pi n g a r es e ar c h  mi n ds et t h at is c o nti n u o us a n d 
a p pli c a bl e i n s c h o ol s etti n gs is a pri m ar y f o c us.  

E D U 5 1 5 P ri n ci p al as I n st r u cti o n al L e a d e r: B uil di n g C a p a cit y t o S u p p o rt All St u d e nts  

F o c us es o n t h e pri n ci p al’s r ol e i n d e v el o pi n g a s c h o ol c ult ur e t h at pr o m ot es a n d s ust ai ns t e a c hi n g at t h e 
hi g h est l e v els, is g ui d e d b y a d ult l e ar ni n g pri n ci pl es, a n d e m p o w ers t e a c h er l e a d ers hi p. Tr a nsf or mi n g 
s c h o ols i nt o pr of es si o n al l e ar ni n g c o m m u niti es b uil d s c oll e cti v e effi c a c y. Pri n ci p als m ust h a v e t h e 
k n o wl e d g e, s kills et, a n d c ult ur al pr ofi ci e n c y r e q uir e d t o  i n cr e as e i nstr u cti o n al c a p a cit y a n d e ns ur e all 
c hil dr e n s u c c e e d i n all cl as sr o o ms.  

E D U 5 1 6 S c h o ol a n d Dist ri ct Fi n a n c e: M a xi mi zi n g R es o u r c es f o r Eff e cti v e S c h o ols  

E x pl or es b usi n es s m a n a g e m e nt pr a cti c es eff e cti n g s c h o ol/ distri ct b u d g eti n g (i. e., st at e f u n di n g f or m ul a, 
f e d er al a n d gr a nt f u n di n g, t a x ati o n, f a ciliti es, e nr oll m e nt f or e c asti n g, st affi n g, c o ntr a ct n e g oti ati o ns, 
s al ar y s c al es, p ur c h asi n g p oli ci es, u nif or m c h art of a c c o u nts, l e gisl ati o n, et c.).  

L e g al m att ers r el at e d t o b usi n es s et hi cs, di v ersit y, a n d e q uit y i n b u d g et all o c ati o ns ar e a pri orit y. Fi el d 
e x p eri e n c es i n cl u d e distri ct b usi n es s m a n a g ers, pri n ci p als, s c h o ol c o m mitt e es,  a n d t o w n c o u n cils.  

E D U 5 3 2 C u r ri c ul u m D esi g n a n d C o n st r u cti o n  

F o c us es o n t h e i m pr o v e m e nt of c urri c ul u m, t e a c hi n g, a n d l e ar ni n g. E m p h asis gi v e n t o t h e m aj or p h as es 
of c urri c ul u m i m pr o v e m e nt: pl a n ni n g, d e v el o p m e nt, i m pl e m e nt ati o n, a n d e v al u ati o n i n t h e K -1 2 
e d u c ati o n al s etti n gs. St u d e nts e m pl o y a cti o n -r es e ar c h a n d pr o bl e m-b as e d l e ar ni n g str at e gi es t o c o n d u ct 
r es e ar c h o n c urr e nt c urri c ul u m, i nstr u cti o n, a n d as s e s s m e nt -r el at e d pr o bl e ms a n d is s u es. 

S T R A N D I I  

E D U 5 3 0 S c h o ol L e a d e rs hi p I nt e r n s hi p I  

Fi el d e x p eri e n c e i n a s c h o ol w h er e t h e i nt er n d e v el o ps t h e pr ofi ci e n ci es of a b e gi n ni n g s c h o ol pri n ci p al. 
T h e i nt er n p arti ci p at es i n a n d d o c u m e nts a d mi nistr ati v e e x p eri e n c es. T h e i nt er n w or ks u n d er t h e 
s u p er visi o n of a s c h o ol pri n ci p al a n d c oll e g e s u p er vi s or.  P arti ci p ati o n i n s e mi n ars h el d at t h e c oll e g e 
all o w s f or p e er r efl e cti o n a n d s h ari n g of e x p eri e n c es. A p ortf oli o d o c u m e nts t h e i nt er n’s a ut h e nti c 
p erf or m a n c es.  

E D U 5 3 6 S c h o ol L e a d e rs hi p I nt e r n s hi p I I  

Fi el d e x p eri e n c e i n a s c h o ol w h er e t h e i nt er n d e v el o ps t h e pr ofi ci e n ci es of a b e gi n ni n g s c h o ol pri n ci p al. 
T h e i nt er n p arti ci p at es i n a n d d o c u m e nts a d mi nistr ati v e e x p eri e n c es. T h e i nt er n w or ks u n d er t h e 
s u p er visi o n of a s c h o ol pri n ci p al a n d c oll e g e s u p er vi s or.  P arti ci p ati o n i n s e mi n ars h el d at t h e c oll e g e 
all o w s f or p e er r efl e cti o n a n d s h ari n g of e x p eri e n c es. A p ortf oli o  d o c u m e nts t h e i nt er n’s a ut h e nti c 
p erf or m a n c e.  
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E. St a n d a r ds a n d Di s p ositi o ns/ C o m p et e n ci es

T h e Gr a d u at e Pr o gr a m i n S c h o ol L e a d ers hi p is b as e d o n t w o s ets of st a n d ar ds a n d a s et of l e a d ers hi p

dis p ositi o ns/ c o m p et e n ci es.

RI St a n d a r ds f o r E d u c ati o n al L e a d e rs ( RI S E L) 

C a n di d at es ar e i ntr o d u c e d t o t h e RI S E L at a n e w st u d e nt ori e nt ati o n f oll o wi n g a c c e pt a n c e i nt o t h e 

pr o gr a m. T h es e st a n d ar ds ar e t h e f o u n d ati o n u p o n w hi c h t h e pr o gr a m is d e v el o p e d. T h e RI St a n d ar ds 

e n h a n c e t h e s kills of s c h o ol l e a d ers a n d c o m bi n e l e a d ers hi p wit h eff e cti v e e d u c ati o n al pr o c ess es a n d 

v al u e d o ut c o m es. 

C o urs e s yll a bi i n di c at e t h e s p e cifi c pri m ar y st a n d ar ds t h at ar e a d dr ess e d i n e a c h c o urs e. T h es e c or e, 

pri m ar y st a n d ar ds ar e ass ess e d t o d et er mi n e pr ofi ci e n c y i n t h at c o urs e. Ot h er st a n d ar ds m a y aris e i n 

dis c ussi o n b e c a us e t h e st a n d ar ds ar e i nt er c o n n e ct e d, b ut e a c h c o urs e h as a pri m ar y f o c us. 

C a n di d at es c o n cl u d e c o urs e pr oj e cts wit h a R efl e cti o n o n RI S E L St a n d a r ds a n d I n di c at o rs  t o e x pl ai n 

h o w t h e pr oj e ct d e m o nstr at es t h e d esi g n at e d st a n d ar d a n d i n di c at ors a n d h o w it s h o ws t h eir i n di vi d u al 

gr o wt h. T his is a criti c al as p e ct of all assi g n m e nts b e c a us e it r e q uir es t h e st a n d ar ds t o b e at t h e f or efr o nt of 

c a n di d at es’ t hi n ki n g a n d a cti o ns . 

• T h e R I S E L a n d C o u rs e Ali g n m e nt C h a rt
o T h e RI S E L a n d C o urs e Ali g n m e nt C h art i n di c at es w hi c h c o urs es ali g n t o e a c h st a n d ar d a n d

vi c e v ers a. M ulti pl e c o urs es a d dr es s m ulti pl e st a n d ar ds w hi c h r efl e ct  t h e r e alit y of s c h o ols

w h er e n ot hi n g h a p p e ns i n is ol ati o n. E a c h c o urs e c arri es s u bst a nti al r es p o nsi bilit y f or

t e a c hi n g c o nt e nt r e q uir e d t o a c hi e v e pr ofi ci e n c y i n o n e or m or e d esi g n at e d st a n d ar ds. T h e

pri m ar y st a n d ar ds a d dr es s e d i n e a c h c o urs e ar e i d e ntifi e d i n t h e RI S E L a n d C o urs e

Ali g n m e nt C h art. C ert ai n t o pi cs s u c h as et hi cs a n d di v ersit y, e q uit y, a n d i n cl usi o n ar e

a d dr es s e d i n all c o urs es.

• T h e R I S E L a n d P r oj e ct Ali g n m e nt C h a rt

o T h e RI S E L a n d Pr oj e ct Ali g n m e nt C h art i d e ntifi es t h e s p e cifi c pr oj e cts wit hi n e a c h c o urs e

t h at ar e d esi g n e d t o e n g a g e c a n di d at es i n e x p eri e n c e s r efl e cti v e of t h e r es p e cti v e st a n d ar d

a n d its i n di c at ors. Si n c e m ulti pl e s o ur c es a d dr es s m ulti pl e st a n d ar ds fr o m  t h e v ari e d t o pi c al

p ers p e cti v e of t h e c o urs e, c a n di d at es br o a d e n a n d d e e p e n t h eir u n d erst a n di n g a n d

p ers p e cti v e. Pr oj e cts a n d/ or a cti viti es s er v e as e vi d e n c e, t h at is, m e as ur es of pr ofi ci e n c y, f or

d e v el o pi n g l e a d ers hi p s kills t h at m e et t h e st a n d ar ds.

Dis p ositi o n s/ C o m p et e n ci es f o r Eff e cti v e L e a d e rs  

C a n di d at es will f o c us o n d e m o nstr ati n g hi g h pr ofi ci e n c y i n t h e f oll o wi n g l e a d ers hi p  s kills a n d dis p ositi o n s: 

1. C oll a b or ati v e, c o m m u nit y b uil d er

2. I nt er p ers o n al s kills

3. S elf -r efl e cti v e

4. St u d e nt -c e nt er e d

5. C o m mit m e nt t o di v ersit y, e q uit y a n d s o ci al j usti c e

6. Writt e n c o m m u ni c ati o n s kills

7. Or al c o m m u ni c ati o n s kills

8. Visi o n ar y, str at e gi c pl a n n er
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9.  U s e of P K -1 2 st a n d ar ds  

1 0.  C o m mit m e nt t o pr of es si o n al gr o wt h  

1 1.  U s e of t e c h n ol o g y  

1 2.  K n o wl e d g e of t e a c hi n g/l e ar ni n g b as e d o n t h e or y a n d r es e ar c h  

1 3.  K n o wl e d g e of n e w a n d st at e -b as e d i niti ati v es  

1 4.  D at a -b as e d d e cisi o n -m a ki n g  

 

Str o n g l e a d ers m ust b e pr ofi ci e nt i n e a c h of t h es e dis p ositi o ns/ c o m p et e n ci es  w hi c h ar e als o es s e nti al f or 

a c hi e vi n g t h e st a n d ar ds. C a n di d at es m ust c o nti n u all y r efl e ct o n t h eir str e n gt hs a n d c h all e n g es i n e a c h str a n d 

a n d c o m p et e n c y  as t h e b asis f or gr o wt h a n d d e v el o p m e nt t hr o u g h o ut t h e pr o gr a m. T his gr o wt h is t h e f o c us 

f or t h e t hr e e p oi nts of as s es s m e nt— mi d p oi nt, e n d of c o urs e w or k, a n d e n d of pr o gr a m. C a n di d at es s h o ul d b e 

a w ar e of t h es e s kills t hr o u g h o ut t h eir c o urs e w or k a n d w h e n o b s er vi n g l e a d ers i n pr a cti c e. D uri n g 

fi el d/ cli ni c al e x p eri e n c es, c a n di d at es will o bs er v e h o w t h es e s kil ls m a nif est t h e ms el v es i n pr a cti c e a n d h o w 

t h e y c o ntri b ut e t o a p ers o n’s s u c c es s as a s c h o ol l e a d er. 
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F. RI S E L a n d C o u rs e Ali g n m e nt C h a rt  

S T A N D A R D 1:  Mis si o n, Visi o n, a n d C o r e V al u e s  Eff e cti v e 
e d u c ati o n al l e a d ers c oll a b or ati v el y d e v el o p, a d v o c at e, a n d e n a ct a 
s h ar e d mis si o n, visi o n, a n d c or e v al u es of hi g h - q u alit y e d u c ati o n 
a n d a c a d e mi c s u c c es s a n d s o ci al a n d e m oti o n al w ell -b ei n g of e a c h 
st u d e nt.  

5 1 4  
P r o g r a m 

E v al u ati o n: 
R e s e a r c h  

5 2 2  
O p e r ati o ns & 
M a n a g e m e nt  

 

S T A N D A R D 2:  Et hi cs a n d P r of e ssi o n al R e s p o nsi biliti es  
Eff e cti v e e d u c ati o n al l e a d ers a ct et hi c all y a n d i n a c c or d a n c e  wit h 
pr of e s si o n al st a n d ar ds t o pr o m ot e e a c h st u d e nt’s a c a d e mi c s u c c e s s a n d 
s o ci al a n d e m oti o n al w ell -b ei n g.  

 
All  

5 0 4   
S u p e r visi o n of 

P e r s o n n el  

5 0 5  
S c h o ol L a w  

S T A N D A R D 3:  E q uit y a n d C ult u r al R e s p o nsi v e n e s s Eff e cti v e 
e d u c ati o n al l e a d ers e ns ur e e q uit y of e d u c ati o n al o p p ort u nit y a n d 
c ult ur all y r e s p o nsi v e pr a cti c es t o pr o m ot e e a c h st u d e nt’s a c a d e mi c 
s u c c es s a n d s o ci al a n d e m oti o n al w ell -b ei n g.  

 
All  

5 1 2  
F a mil y & 

C o m m u nit y  

 

S T A N D A R D 4:  C u r ri c ul u m, I nst r u cti o n a n d As s e s s m e nt Eff e cti v e 
e d u c ati o n al l e a d ers d e v el o p a n d s u p p ort i nt ell e ct u all y ri g or o us a n d 
c o h er e nt s yst e ms of c urri c ul u m, i nstr u cti o n, a n d a s s es s m e nt t o 
pr o m ot e e a c h st u d e nt’s a c a d e mi c s u c c es s a n d s o ci al a n d e m oti o n al 
w ell -b ei n g.  

5 1 3  
S u p e r visi o n of 

I nst r u cti o n  

5 3 2  
C u r ri c ul u m  

8 1 0  
D at a & 

T e c h n ol o g y  

S T A N D A R D 5:  C o m m u nit y of C a r e a n d S u p p o rt f o r St u d e nts 
Eff e cti v e E d u c ati o n al l e a d ers c ulti v at e a n i n cl usi v e, c ari n g, a n d 
s u p p orti v e s c h o ol c o m m u nit y t h at pr o m ot e s a c a d e mi c s u c c e ss a n d t h e 
s o ci al a n d e m oti o n al w ell -b ei n g of e a c h st u d e nt.  

5 1 2  
F a mil y & 

C o m m u nit y  

5 0 4  
S u p e r visi o n of 

P e r s o n n el  

 

S T A N D A R D 6:  P r of es si o n al C a p a cit y of S c h o ol P e r s o n n el 
Eff e cti v e e d u c ati o n al l e a d ers, i n c oll a b or ati o n wit h st a k e h ol d ers, 
d e v el o p t h e pr of e s si o n al c a p a cit y a n d pr a cti c e of s c h o ol p ers o n n el t o 
pr o m ot e e a c h st u d e nt’s a c a d e mi c s u c c es s a n d w ell -b ei n g .  

5 1 3  
S u p e r visi o n of 

I nst r u cti o n  

5 1 5  
I nst r u cti o n al 

L e a d e r  

8 1 0  
D at a & 

T e c h n ol o g y  

S T A N D A R D 7:  P r of es si o n al C o m m u nit y f o r T e a c h e rs a n d St aff  
Eff e cti v e e d u c ati o n al l e a d ers f ost er a pr of e s si o n al c o m m u nit y of  
t e a c h ers a n d ot h er pr of e ssi o n al st aff t o pr o m ot e e a c h st u d e nt’s 
a c a d e mi c s u c c es s a n d s o ci al a n d e m oti o n al w ell -b ei n g . 

5 1 4  
P r o g r a m 

E v al u ati o n: 
R e s e a r c h  

 

5 1 3  
S u p e r visi o n of 

I nst r u cti o n  

5 1 5  
I nst r u cti o n al  

L e a d e r  

S T A N D A R D 8: M e a ni n gf ul E n g a g e m e nt of F a mili es a n d 
C o m m u nit y  
Eff e cti v e e d u c ati o n al l e a d ers e n g a g e f a mili es a n d t h e c o m m u nit y i n 
m e a ni n gf ul, r e ci pr o c al, a n d m ut u all y b e n efi ci al w a ys t o pr o m ot e e a c h 
st u d e nt’s a c a d e mi c s u c c e ss a n d w ell -b ei n g.  

5 1 2  
F a mil y & 

C o m m u nit y  
 

8 1 0  
D at a & 

T e c h n ol o g y  

 

S T A N D A R D 9:  O p e r ati o ns a n d M a n a g e m e nt  
Eff e cti v e e d u c ati o n al l e a d ers m a n a g e s c h o ol o p er ati o ns a n d r e s o ur c e s 
t o pr o m ot e e a c h st u d e nt’s a c a d e mi c s u c c e ss a n d w ell-b ei n g.  

5 0 5  
S c h o ol L a w  

 

5 1 6  
Fi n a n c e  

5 2 2  
O p e r ati o ns & 
M a n a g e m e nt  

S T A N D A R D 1 0: S c h o ol I m p r o v e m e nt  
Eff e cti v e e d u c ati o n al l e a d ers a ct as a g e nts of c o nti n u o us 
i m pr o v e m e nt t o pr o m ot e e a c h st u d e nt’s a c a d e mi c s u c c e ss a n d 
w ell -b ei n g.  

5 1 4  
P r o g r a m 

E v al u ati o n: 
R e s e a r c h  

8 1 0  
D at a & 

T e c h n ol o g y  

5 2 2  
O p e r ati o ns & 
M a n a g e m e nt   

* R e vis e d J ul y 2 0 2 4  
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G . RI S E L a n d P r oj e ct Ali g n m e nt C h a rt  

RI S E L 1: Missi o n, Visi o n, a n d C or e V al u es: Eff e cti v e 
e d u c ati o n al l e a d ers c oll a b or ati v el y d e v el o p, a d v o c at e, a n d e n a ct a 
s h ar e d missi o n, visi o n, a n d c or e v al u es of hi g h -q u alit y e d u c ati o n 
a n d a c a d e mi c s u c c ess a n d s o ci al a n d e m oti o n al w ell -b ei n g of e a c h 
st u d e nt.  

E D U 5 2 2 O p e r ati o ns & M a n a g e m e nt –  S c h o ol I m p r o v e m e nt 
Pl a n  

E D U 5 1 4 P r o g r a m E v al u ati o n -- A cti o n R es e a r c h P r oj e c t * S e e 
St a n d ar d 1 0  

RI S E L 2: Et hi cs a n d Pr of essi o n al R es p o nsi biliti es: Eff e cti v e 
e d u c ati o n al l e a d ers a ct et hi c all y a n d i n a c c or d a n c e wit h 
pr of essi o n al st a n d ar ds t o pr o m ot e e a c h st u d e nt’s a c a d e mi c s u c c ess 
a n d s o ci al a n d e m oti o n al w ell -b ei n g.  

E D U 5 0 5 L a w -St affi n g p oli c y, st u d e nt i n cl usi o n p oli c y, o r 
c o m p a ris o n a n d a n al ysis of dist ri ct p oli c y m a n u als.  

E D U 5 0 4 P e rs o n n el -Di git al F o ot p ri nt  

RI S E L 3: E q uit y a n d C ult ur al R es p o nsi v e n ess: Eff e cti v e 
e d u c ati o n al l e a d ers e ns ur e e q uit y of e d u c ati o n al o p p ort u nit y a n d 
c ult ur all y r es p o nsi v e pr a cti c es t o pr o m ot e e a c h st u d e nt’s a c a d e mi c 
s u c c ess a n d s o ci al a n d e m oti o n al w ell -b ei n g.  

E D U 5 1 2 F a mil y a n d C o m m u nit y - E q uit y & C ult u r al 
R es p o nsi v e n ess J o u r n al E nt ri es  

E D U 5 1 2 F a mil y a n d C o m m u nit y - Cl ass/ Cl assis m 
A ut o bi o g r a p h y  

E D U 5 1 6 Fi n a n c e - E q uit y B u d g et R e vi e w  

RI S E L 4: C urri c ul u m, I nstr u cti o n, a n d Ass ess m e nt: Eff e cti v e 
e d u c ati o n al l e a d ers d e v el o p a n d s u p p ort i nt ell e ct u all y ri g or o us 
a n d c o h er e nt s yst e ms of c urri c ul u m, i nstr u cti o n, a n d 
ass ess m e nt t o pr o m ot e e a c h st u d e nt’s a c a d e mi c s u c c ess a n d 
s o ci al a n d e m oti o n al w ell -b ei n g.  

 

E D U 5 3 2 C u r ri c ul u m - St a n d a r ds -B as e d U nit of I nst r u cti o n  
 
E D U 5 1 3 S u p e r visi o n of I nst r u cti o n -L ess o n Pl a n St r u ct u r e 
Vis u al R e p r es e nt ati o n  

E D U 8 1 0 D at a, T e c h n ol o g y a n d P ri n ci p al -D at a P r es e nt ati o n  

RI S E L 5: C o m m u nit y of C ar e a n d S u p p ort f or St u d e nts: Eff e cti v e 
e d u c ati o n al l e a d ers c ulti v at e a n i n cl usi v e, c ari n g, a n d s u p p orti v e 
s c h o ol c o m m u nit y t h at pr o m ot es a c a d e mi c  s u c c ess a n d t h e s o ci al 
a n d e m oti o n al w ell -b ei n g of e a c h st u d e nt.  

E D U 5 0 4 P e rs o n n el - I nt r o t o I n ci d e nt C o m m a n d F E M A I S -1 0 0. b 
( O nli n e T r ai ni n g a n d C e rtifi c ati o n) 

E D U 5 1 2 F a mil y a n d C o m m u nit y - C o m m u nit y of C a r e Fi el d 
Sit e Q & A a n d R efl e cti o n  

RI S E L 6: Pr of essi o n al C a p a cit y of S c h o ol P ers o n n el: Eff e cti v e 
e d u c ati o n al l e a d ers, i n c oll a b or ati o n wit h st a k e h ol d ers, d e v el o p t h e 
pr of essi o n al c a p a cit y a n d pr a cti c e of s c h o ol p ers o n n el t o pr o m ot e 
e a c h st u d e nt’s a c a d e mi c s u c c ess a n d w ell -b ei n g.  

E D U 5 1 3 S u p e r visi o n of  I nst r u cti o n -L ess o n O bs e r v ati o n Fi el d 
E x p e ri e n c e  

E D U 5 1 5 P ri n ci p al as I nst r u cti o n al L e a d e r - C o r e St a n d a r ds 
P r oj e ct  

RI S E L 7: Pr of essi o n al C o m m u nit y f or T e a c h ers a n d St aff: 
Eff e cti v e e d u c ati o n al l e a d ers f ost er a pr of essi o n al c o m m u nit y of 
t e a c h ers a n d ot h er pr of essi o n al st aff t o pr o m ot e e a c h st u d e nt’s 
a c a d e mi c s u c c ess a n d s o ci al a n d e m oti o n al w ell -b ei n g.  

E D U 5 1 5 P ri n ci p al as I nst r u cti o n al L e a d e r -P r of essi o n al 
L e a r ni n g C o m m u nit y F a cilit at o r  

E D U 5 1 5 P ri n ci p al as I nst r u cti o n al L e a d e r -Fi el d E x p e ri e n c e 
R efl e cti o n  

RI S E L 8: M e a ni n gf ul E n g a g e m e nt of F a mili es a n d C o m m u nit y: 
Eff e cti v e e d u c ati o n al l e a d ers e n g a g e f a mili es a n d t h e c o m m u nit y 
i n m e a ni n gf ul, r e ci pr o c al, a n d m ut u all y b e n efi ci al w a ys t o 
pr o m ot e e a c h st u d e nt’s a c a d e mi c s u c c ess a n d w ell -b ei n g.  

E D U 5 1 2 F a mil y a n d C o m m u nit y - M e a ni n gf ul St a k e h ol d e r 
Vis u al P r o m o: 1 -p a g e r & R efl e cti o n  

E D U 5 1 2 F a mil y a n d C o m m u nit y - M e a ni n gf ul St a k e h ol d e r 
P r es e nt ati o n: P e c h a K u c h a & R efl e cti o n  

RI S E L 9: O p er ati o ns a n d M a n a g e m e nt: Eff e cti v e e d u c ati o n al 
l e a d ers m a n a g e s c h o ol o p er ati o ns a n d r es o ur c es t o pr o m ot e e a c h 
st u d e nt’s a c a d e mi c s u c c ess a n d w ell -b ei n g.  

E D U 5 1 6 Fi n a n c e -S c h o ol I m p r o v e m e nt Pl a n  a n d B u d g et  

E D U 5 0 5 L a w -A n al ysis of I E Ps o r w riti n g a n a nti -b ull yi n g p oli c y  

RI S E L 1 0: S c h o ol I m pr o v e m e nt: Eff e cti v e e d u c ati o n al l e a d ers 
a ct as a g e nts of c o nti n u o us i m pr o v e m e nt t o pr o m ot e e a c h 
st u d e nt’s a c a d e mi c s u c c ess a n d w ell -b ei n g.  

E D U 5 1 4 P r o g r a m E v al u ati o n - A cti o n R es e a r c h P r o p os al  

E D U 8 1 0 D at a, T e c h n ol o g y, a n d P ri n ci p al - T e c h n ol o g y Pl a n  

E D U 5 2 2 O p e r ati o ns a n d M a n a g e m e nt - S c h o ol A c c o u nt a bilit y  
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H . I m p o rt a nt S kill s f o r S c h o ol L e a d e r s hi p

S c h o ol pri n ci p als m ust b e pr ofi ci e nt i n s c h o ol l e a d er s hi p dis p ositi o ns/ c o m p et e n ci es s kills t h at cr os s o v er all

c o nt e nt ar e as, ar e r efl e ct e d i n all st a n d ar ds, a n d i m p a ct all as p e cts of a d mi nistr ati v e eff e cti v e n es s:

• Or al C o m m u ni c ati o n
• Writt e n C o m m u ni c ati o n
• S elf -R efl e cti o n
• T e c h n ol o g y

Pri n ci p als c o nst a ntl y pr o vi d e a n d r e c ei v e i nf or m ati o n or all y, i n writi n g, or vi a t e c h n ol o g y. A d mi nistr at ors 

als o g at h er i nf or m ati o n i n m or e s u btl e w a ys, t h at is, t hr o u g h a cti o ns, b e h a vi or, e m oti o ns, a n d v er b al/ n o n-

v er b al c u es. D e v el o pi n g n e w a n d v ari e d m e a ns of c o m m u ni c ati o n is lif el o n g a n d a s kill t h at a n 

a d mi nistr at or will p er p et u all y i m pr o v e. 

E v e n w h e n c o m m u ni c ati o n is eff e cti v e, pr o bl e m s ol vi n g r e q uir es a n al y zi n g i nf or m ati o n, c o n n e cti n g it t o 

k n o wl e d g e a n d e x p eri e n c es, a n d ass essi n g t h e i m p a ct of a cti o n o n ot h ers. H e n c e, s o u n d d e cisi o n- m a ki n g 

d e p e n ds o n t h e s kill of r efl e cti o n.  R efl e cti o n is a lif el o n g pr o c ess a n d a hi g h pri orit y i n t his a d mi nistr ati v e 

pr o gr a m. 

O r al a n d W ritt e n C o m m u ni c ati o n  

F a c ult y h a v e d e v el o p e d t w o r u bri cs t o a d dr ess or al pr es e nt ati o ns ( A p p e n di x K) a n d writi n g ( A p p e n di x L). 

T h es e r u bri cs will h el p c o m m u ni c at e t h e i m p ort a n c e of t h es e s kills a n d pr o vi d e c o h er e n c e wit hi n t h e 

pr o gr a m. E a c h i nstr u ct or will dis c uss t h e r u bri cs wit h st u d e nts a n d a p pl y t h e m a p pr o pri at el y gi v e n t h eir 

c o nt e nt a n d i nstr u cti o n al str at e gi es. I nstr u ct ors m a y als o d e v el o p t h eir o w n c o nt e nt-s p e cifi c r u bri cs as 

a p pr o pri at e f or e a c h c o urs e, a n d i n c or p or at e el e m e nts of or al a n d writt e n c o m m u ni c ati o n, r efl e cti o n, a n d/ or 

t e c h n ol o g y as a p pr o pri at e t o t h e pr oj e ct, i n t h eir i n di vi d u al c o urs e r u bri cs.  

As a n as piri n g s c h o ol l e a d er, gr a d u at e c a n di d at es m ust d e m o nstr at e a c o m mit m e nt t o l e ar ni n g a n d a c a d e mi c 

w or k i n t h eir o w n li v es a n d s er v e as m o d els f or t h e c hil dr e n a n d a d ults i n t h eir c o m m u niti es. Hi g h p ers o n al 

st a n d ar ds ar e ess e nti al t o pr o m ot e hi g h st a n d ar ds f or st u d e nts. 

T h e t as k of writi n g a cl e ar a n d eff e cti v e r e p ort, m e m o, l ett er, c as e st u d y, or r efl e cti o n is c h all e n gi n g. 

C a n di d at es m ust w or k b e y o n d t h e first or s e c o n d dr aft. R e visi o n a n d e diti n g i n v ol v e u n di vi d e d att e nti o n t o 

c o nt e nt a n d gr a m m ar. C a n di d at es ar e e x p e ct e d t o e x e m plif y s o u n d or al a n d writt e n c o m m u ni c ati o n s kills. 

T h e writt e n w or k s u b mitt e d i n t his gr a d u at e pr o gr a m will b e e v al u at e d a c c or di n g t o st a n d ar ds r efl e cti n g a 

hi g hl y lit er at e pr of essi o n al. 
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S elf- R efl e cti o n  

R efl e cti v e writi n g is a s kill c a n di d at es will us e t hr o u g h o ut t h eir gr a d u at e c o urs e w or k at Pr o vi d e n c e C oll e g e. 

T h e m aj or p ur p os e of r efl e cti v e writi n g is t o d e m o nstr at e l e ar ni n g t hr o u g h a str u ct ur e d a n d i n- d e pt h 

e x a mi n ati o n of pri or k n o wl e d g e, p ers o n al f e eli n gs a n d b eli efs, i nsi g ht i nt o c o n c e pts, b e h a vi or a n d 

i nt er a cti o ns, c o n n e cti o ns b et w e e n t h e or y a n d pr a cti c e, a n d i m p a ct o n f ut ur e l e ar ni n g, t hi n ki n g a n d 

p erf or m a n c e. 

T h e t w o m ost c o m m o n f or ms of r efl e cti v e writi n g ar e: 

1. R e a di n g R efl e cti o n: R efl e cti n g o n a n assi g n e d r e a di n g or b o o k d e m o nstr at es t h e

c a n di d at e’s l e v el of u n d erst a n di n g of t h e t e xt a n d t h e b eli efs, v al u es a n d

ass u m pti o ns t h at i nfl u e n c e i nt er pr et ati o n of t h e m at eri al .

2. E x p e ri e nti al R efl e cti o n: T h e p ur p os es f or r efl e cti n g o n a n e x p eri e n c e ar e:

a. t o ass ess pr of essi o n al pr a cti c e a n d t o dis c er n t h e r e as o ns f or b e h a vi or ( p ositi v e or

n e g ati v e)

b. t o t hi n k criti c all y a b o ut s kills a n d dis p ositi o ns/ c o m p et e n ci es
c. t o ass ess t h e or eti c al l e ar ni n g as it a p pli es t o a ut h e nti c pr a cti c e
d. t o c o n d u ct a s elf- a p pr ais al of str e n gt hs a n d c h all e n g es d e m o nstr at e d t hr o u g h t h e

sit u ati o n

e. t o dis c o v er t h e n e e d e d k n o wl e d g e a n d s kills t o r e a ct i n f ut ur e sit u ati o ns ( h o w t o d o

b ett er n e xt ti m e)

E x p eri e nti al r efl e cti o n m a y f oll o w fi el d/ cli ni c al e x p eri e n c es, cl ass pr es e nt ati o ns, a ut h e nti c, i n d e p e n d e nt 

l e a di n g d uri n g i nt er ns hi p a n d ot h er sit u ati o ns d e e m e d a p pr o pri at e b y i nstr u ct ors. 

R efl e cti v e writi n g m a y b e us e d i n ot h er f or u ms, as a p pr o pri at e, f or a p arti c ul ar c o urs e. F or e x a m pl e, i nt er ns 

m a y k e e p a r efl e cti v e j o ur n al o n e v er y d a y e x p eri e n c es a n d o bs er v ati o ns. F oll o wi n g a gr o u p pr oj e ct or 

dis c ussi o n wit h c oll e a g u es, c a n di d at es m a y writ e a di al o g u e r efl e cti o n. R efl e cti o n is a w a y of t hi n ki n g 

criti c all y a n d m a y b e a p pli e d i n m ulti pl e s etti n gs as est a blis h e d b y a p arti c ul ar pr of ess or. 

R efl e cti v e writi n g is pr o b a bl y o n e of t h e f e w ti m es i n gr a d u at e s c h o ol w h er e c a n di d at es will writ e i n t h e first 

p ers o n ( usi n g I, m e, m y, w e, us). T his m a y gi v e t h e i m pr essi o n t h at r efl e cti v e writi n g is i nf or m al. H o w e v er, 

“ p ers o n al, ” m a y b e a b ett er d es cri pt or. R efl e cti v e writi n g is p ers o n al, b ut it is still b ei n g d o n e i n a n 

a c a d e mi c s etti n g. C o n v e nti o ns of gr a m m ar a n d p u n ct u ati o n s h o ul d b e f oll o w e d. Writi n g s h o ul d b e cl e ar a n d 

w ell-str u ct ur e d t o c o m m u ni c at e i d e as as eff e cti v el y as p ossi bl e. I d e as s h o ul d b e s u p p ort e d wit h c orr e ct 

r ef er e n c es a n d cit ati o ns. T his is p arti c ul arl y i m p ort a nt w h e n m a ki n g c o n n e cti o ns t o t h e ori es or t e xts. M a n y 

w e bsit es e x pl ai n t h e art of r efl e cti v e writi n g a n d pr o vi d e e x a m pl es. A pr ot o c ol a n d r u bri c ar e i n cl u d e d i n 

A p p e n di x M. 
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T e c h n ol o g y 

T o a c hi e v e t h e RI S E L st a n d ar ds, c a n di d at es ar e e x p e ct e d t o b e hi g hl y pr ofi ci e nt i n t h e us e a n d a p pli c ati o n 

of t e c h n ol o g y. T h e I S T E St a n d ar ds f or A d mi nistr at ors d eli n e at e t h e dis p ositi o ns/ c o m p et e n ci es t h at 

c a n di d at es s h o ul d m ast er o v er t h e pr o gr a m. T h e g o al is t o i nt e gr at e a p pr o pri at e t e c h n ol o gi es t o m a xi mi z e 

t e a c hi n g a n d l e ar ni n g a n d t o a p pl y t e c h n ol o g y t o e n h a n c e a d mi nistr ati v e pr a cti c e a n d pr o d u cti vit y. 

T h e c o urs e E D U 8 1 0 D at a, T e c h n ol o g y a n d t h e Pri n ci p al e x pl or es t h es e st a n d ar ds i n d e pt h a n d i n v esti g at es 

t h e us e of t e c h n ol o g y f or m ulti pl e p ur p os es: a n al y zi n g d at a, i nstr u cti o n al pr a cti c e, effi ci e nt c o m m u ni c ati o n, 

p ar e nt al a n d c o m m u nit y e n g a g e m e nt, visi o n ar y a n d str at e gi c pl a n ni n g, p u bli c r el ati o ns, b u d g eti n g, 

c urri c ul u m r e vi e w a n d ass ess m e nt, ass ess m e nts, et c. T e c h n ol o g y is n o w i nt er w o v e n i nt o t h e d ail y lif e of t h e 

e d u c at or a n d m ust b e us e d m e a ni n gf ull y a n d pr u d e ntl y t o a c c el er at e t h e p ur p os e of o ur s c h o ols, t h at is, t o 

pr o m ot e t h e a c a d e mi c s u c c ess a n d s o ci al- e m oti o n al w ell- b ei n g of o ur st u d e nts. C a n di d at es ar e as k e d t o 

a p pl y t h e I S T E st a n d ar ds i n t h eir w or k a n d t o r efl e ct o n t h eir gr o wt h d uri n g e a c h pr o gr a m ass ess m e nt.  



I. Documentation of Proficient Work

A major component of all courses is the development of a digital Coursework Pmtfolio (CWP). Compilation

of the CWP begins in the first course and applies to the ten courses required in the program before internship.

Purpose of the Digital Portfolio

The primaiy reasons for creating a CWP are to reflect on work, to engage in self-assessment, and to set goals

for improving skills/dispositions/competencies. The po1tfolio serves several purposes:
• To show growth or change over time: developing process skills such as self-assessment

and goal setting, identifying strengths and weaknesses, and tracking the development of

perfo1mances.

• To showcase accomplishments: identifying the best or most impo1tant work

and demonstrating aptitude as a future leader.

• To evaluate progress: meeting the standards and assessing individual goals in the

internship.

Components of the Digital Portfolio 

The College uses Canvas as its site for all course syllabi, assignments, and resources. Candidate pmtfolios 

are on One-Drive. Work that may be impmiant to a candidate but is not required in the pmtfolio should be 

stored personally by each candidate. 

The Digital Portfolio has four major sections: 

• Section #1: Assessments
o Midpoint Portfolio Review

■ Written responses to specific questions
■ Completed Chait of Oppo1tunities and Competencies in each standai·d
■ Presentation (PowerPoint or other)
■ Director's Feedback Form (completed)

o End of Cou1·sewo1·k Review
■ Written responses to specific questions
■ Completed Chart of Oppo1tunities and Dispositions/Competencies in each standard
■ Presentation (PowerPoint or other)
■ Director and Clinical Supervisor Feedback Fo1m (completed)

• Section #2: Coursework
o Course Projects concluding with the Reflection on RISEL Standai·ds and

Indicators ( completed with instrnctor grades and comments)
o Field Experiences concluding with the Reflection on Standard Indicators

( completed with instructor grades and comments)

• Section #3: Internship
o Individual Leaining Plan (The ILP describes the four major projects and the Action Research

Project)
o The four internship projects with supervisor's grades and comments and concluding with the

Reflections on Standard Indicators
o Action Research Project with supervisor grade and comments
o 4 Written Field Experiences with supervisor grades and comments

26 



27 

o Clinical Supervisor Feedback Forms (4)
o Biweekly Clinical Educator Feedback Forms

o Log of Internship Hours (400) and Activities

o End of Program Review by Director, CS, and CE, when possible

o Final resume as developed in the Internship

• Section #4: Personal Information

o Original resume as submitted with application

o Course Map as initially completed and with updates

o Science of Reading Certificate – BridgeRI or school district documentation
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J . Fi el d/ Cli ni c al E x p e ri e n c e s
Fi el d/ cli ni c al e x p eri e n c es pr o vi d e c a n di d at es wit h a ut h e nti c o p p ort u niti es t o i nt e gr at e t h e or y a n d pr a cti c e i n

r e al ti m e a n d s etti n gs.

T y p es of Cli ni c al E x p e ri e n c es  

C a n di d at es will h a v e t w o t y p es of fi el d e x p eri e n c es:  
• o n -sit e, i n t h e c a n di d at e’ s h o m e s c h o ol/ distri ct

• off -sit e i n a s c h o ol/ distri ct ot h er t h a n t h e c a n di d at e’ s h o m e distri ct.

Cli ni c al e x p eri e n c es h a v e m ulti pl e p ur p os es:  

• T o di v er sif y a n d br o a d e n c a n di d at e s’ e x p os ur e t o a v ari et y of e d u c ati o n al s etti n gs, c ult ur e s, a n d l e a d er s hi p

st yl e s. T h os e w h o t e a c h i n a s u b ur b a n distri ct, f or e x a m pl e, g o t o a n ur b a n or ur b a n ri n g distri ct; t h os e w h o

t e a c h i n s e c o n d ar y s c h o ols visit el e me nt ar y/ mi d dl e s c h o ols a n d vi c e v er s a. ( S e e Cl a ssifi c ati o n of Citi e s

a n d T o w ns, A p p e n di x N ).

• T o pr o vi d e a ut h e nti c, o n -t h e-j o b o p p ort u niti e s t o d e e p e n l e ar ni n g s o t h at c a n di d at e s m a y a p pl y a n d

tr a nsl at e t h e or y t o pr a cti c e.

• T o n et w or k wit h e x p eri e n c e d pr of e ssi o n als i n t h e fi el d.

Ti m e f o r Cli ni c al E x p e ri e n c es  

L ett ers of S u p p ort fr o m s c h o ol s u p eri nt e n d e nts ar e a c o n diti o n of a c c e pt a n c e ( S e e S e cti o n o n A d missi o n). 

T h at is, s u p eri nt e n d e nts a gr e e t o pr o vi d e c a n di d at es wit h s e v e nt e e n r el e as e d a ys o v er t h e pr o gr a m. S e e 

A d missi o n S e cti o n. 

L e v el of Cli ni c al E x p e ri e n c es  

T h es e st a n d ar ds- b as e d, sit e-s p e cifi c e x p eri e n c es pr o vi d e c a n di d at es wit h i n v ol v e m e nt wit h m ulti pl e l e a d ers 

a n d s c h o ols. Cli ni c al e x p eri e n c es h a v e f o ur l e v els: ( 1) o bs er vi n g ( 2) p arti ci p ati n g ( 3) l e a di n g wit h o v ersi g ht 

a n d ( 4) i n d e p e n d e nt l e a di n g/r es p o nsi bilit y ( M arti n et. al p. 9). L e v els 1 a n d 2 o c c ur pri m aril y d uri n g 

c o urs e w or k a n d L e v els 3 a n d 4 d uri n g i nt er ns hi p. W h e n f e asi bl e, L e v els 1 or 2 m a y ris e t o L e v els 3 or 4. 

F or e x a m pl e: 

• I n E D U 8 1 0 T e c h n ol o g y, D at a A n al ysis, a n d t h e Pri n ci p al, c a n di d at es m a y att e n d a m e eti n g w h er e s c h o ol

t est d at a is pr es e nt e d t o p ar e nts, f a c ult y or s c h o ol c o m mitt e e. T his a cti vit y is o bs er v ati o n al ( L e v el 1).

• C a n di d at es m a y r e vi e w a n d a n al y z e t h eir s c h o ol t est d at a a n d t h e n pr e p ar e a n d pr es e nt t h eir fi n di n gs t o

f a c ult y, p ar e nts, or s c h o ol c o m mitt e e. R es p o nsi bilit y f or t h e a n al ysis a n d pr es e nt ati o n wit h t h e pri n ci p al

r ais es t h e e x p eri e n c e t o L e v el 3.

I nstr u ct ors, wit h t h e o n-sit e cli ni c al e d u c at or ( pri n ci p al), d e ci d e w h at t h e a p pr o pri at e cli ni c al e x p eri e n c es 

ar e f or e a c h c o urs e a n d t h e l e v el of t h e e x p eri e n c e. 

D o c u m e nt ati o n of Cli ni c al/ Fi el d E x p e ri e n c es  
F or t his a p pr e nti c e-li k e pr o c ess, c a n di d at es will pl a c e t h e f oll o wi n g d o c u m e nts i n t h e a p pr o pri at e s e cti o n of t h e E-

p ortf oli o: 

• A writt e n r efl e cti o n f or e a c h fi el d e x p eri e n c e, usi n g t h e pr o gr a m’s r efl e cti o n r u bri c or f or m at a n d r u bri c

pr o vi d e d b y e a c h i nstr u ct or.
• E a c h r efl e cti o n will c o n cl u d e wit h t h e R efl e cti o n St a n d ar d a n d I n di c at ors as e x pl ai n e d i n a p er vi o us s e cti o n.



2 9  

K. P r o g r a m Ass ess m e nts

Mi d p oi nt C o u rs e w o r k Ass ess m e nt

T h e Mi d p oi nt Ass ess m e nt o c c urs u p o n c o m pl eti n g fi v e c o urs es. T h e p ur p os e of t h e Mi d p oi nt is t o as c ert ai n  

t h e c a n di d at e ’s gr o wt h i n t h e f oll o wi n g ar e as:
1. U n d erst a n di n g of t h e RI S E L

2. Pr o gr ess t o w ar d a c q uiri n g t h e k n o wl e d g e, s kills, a n d dis p ositi o ns s et f ort h i n t h e
st a n d ar ds

3. R e a di n ess f or m o vi n g f or w ar d i n t h e pr o gr a m

4. N e e d f or a d diti o n al s u p p orts

T h e pr o gr a m m ai nt ai ns a tr a c ki n g s yst e m t o m o nit or t h e n u m b er of c o urs es c a n di d at es t a k e e v er y s e m est er 

si n c e t h e y ar e a c c e pt e d at t hr e e diff er e nt p oi nts d uri n g t h e y e ar ( M ar c h 1, J ul y 1, N o v e m b er 1) a c c or di n g 

t o c oll e g e p oli c y. C a n di d at es a r e r es p o nsi bl e, h o w e v e r, f o r n otif yi n g t h e P r o g r a m Di r e ct o r w h e n t h e y 

h a v e c o m pl et e d fi v e c o u rs es ( 1 5 cr e dit h o urs) s o t h e Mi d p oi nt Ass ess m e nt ( A p p e n di c es O a n d P) c a n b e 

s c h e d ul e d. 

1. C a n di d at es pr e p ar e a s elf- ass ess m e nt, r ati n g ( a) t h e o p p o rt u niti es t h e y h a v e h a d t o

d e m o nstr at e t h e l e a d ers hi p s kills r e q uir e d b y e a c h st a n d ar d a n d ( b) t h e c o m p et e n c y l e v el

t h e y b eli e v e t h e y h a v e d e m o nstr at e d i n t h e p erf or m a n c e of e a c h st a n d ar d. R ati n gs m a y

i n cl u d e b ot h c o urs e a cti viti es as w ell as w or k e x p eri e n c es t h at h a v e e n h a n c e d t h eir

p ers o n al a n d pr of essi o n al gr o wt h o v er t h e s p a n of t h e fi v e c o urs es i n t h e l e a d ers hi p

pr o gr a m. Si n c e t h e pr o gr a m w or ks i n p art n ers hi p wit h l o c al s c h o ols/ distri cts, e x p eri e n c es

t h at gr o w o ut of eit h er d o m ai n ar e g er m a n e t o st u d e nt gr o wt h.

2. C a n di d at es writ e s e v er al n a r r ati v e r es p o ns es t o s p e cifi c pr o m pts d esi g n e d t o

g e n er at e a n d eli cit t h eir gr o wt h i n k n o wl e d g e a n d pr a cti c e of t h e st a n d ar ds a n d t h e

l e a d ers hi p dis p ositi o ns/ c o m p et e n ci es. C a n di d at es m ust us e s p e cifi c e x a m pl es of h o w  t h eir

t h o u g ht pr o c ess es ar e c h a n gi n g a n d h o w t h eir l e a d ers hi p s kills ar e a p pli e d i n t h eir

pr oj e cts a n d w or k e x p eri e n c e.

3. C a n di d at es l e a d t h e pr o gr a m dir e ct or t hr o u g h t h eir pr es e nt ati o n ( us u all y wit h a

P o w er P oi nt or ot h er si mil ar pl atf or m) b y s u m m ari zi n g t h eir s elf- ass ess m e nt as d eli n e at e d

i n St e ps # 1 a n d # 2. Si n c e t h e dir e ct or d o es n ot s er v e i n a t e a c hi n g c a p a cit y, s/ h e bri n gs a n

o p e n p ers p e cti v e t o t h e ass ess m e nt a n d t o t h e c a n di d at e wit h n o pr e c o n c ei v e d n oti o n of

h o w t his c a n di d at e h as b e e n p erf or mi n g.

T h e Pr o gr a m Dir e ct or will s c h e d ul e a d at e a n d ti m e f or t h e r e vi e w. C a n di d at es s h o ul d pl a c e all p arts of t h e 

as s es s m e nt ( n arr ati v e r es p o ns es, C h art of O p p ort u niti es a n d Dis p ositi o ns/ C o m p et e n ci es, a n d t h e P o w er P oi nt 

( or ot h er f or m at) f or t h eir pr es e nt ati o n i nt o t h eir p ortf oli os i n t h e A s s es s m e nt S e cti o n o n e w e e k pri or t o t h e 

s c h e d ul e d as s es s m e nt  s o t h at t h e dir e ct or will h a v e s uffi ci e nt ti m e t o r e a d e a c h o n e.  

F oll o wi n g t h e i n -p ers o n ( or r e m ot e) pr es e nt ati o n, t h e dir e ct or a n d c a n di d at e will dis c us s i n m or e d et ail t h e 
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c a n di d at e’s pr o gr es s, as k q u esti o ns, m a k e s u g g esti o n s, et c. T h e dir e ct or pr o vi d es f e e d b a c k t o t h e c a n di d at es 

a b o ut t h eir gr o wt h o v er t h e first fi v e c o urs es, t h eir n e w k n o wl e d g e a n d o n -g oi n g d e v el o p m e nt of l e a d ers hi p 

s kills, a n d d et er mi n es w h et h er t h e c a n di d at e n e e ds m or e s u p p ort, or is i n d e p e n d e nt l y r e a d y t o c o nti n u e wit h 

Str a n d II. Wit hi n a w e e k, t h e dir e ct or will c o m pl et e t h e Mi d p oi nt A s s es s m e nt F a c ult y R ati n g F or m  

(A p p e n di c es O a n d  P ) a n d pl a c e it i n t h e c a n di d at e’s p ortf oli o f or his/ h er r e vi e w. 

E n d -of -C o u rs e w o r k A s s ess m e nt  

T h e E n d of C o urs e w or k A s s es s m e nt ( A p p e n di c es O a n d P) o c c urs w h e n c a n di d at es h a v e c o m pl et e d all t e n 

c o urs e s . T his as s es s m e nt is c o n d u ct e d b y t h e pr o gr a m dir e ct or a n d t h e cli ni c al s u p er vis or as si g n e d t o m e nt or 

t h e c a n di d at e t hr o u g h his/ h er i nt er ns hi p. T his as s es s m e nt is li k e t h e Mi d p oi nt i n t h at it all o w s b ot h t h e 

c a n di d at es a n d pr o gr a m l e a d ers t o d et er mi n e t h e f oll o wi n g:  

1. U n d erst a n di n g of t h e RI S E L

2. Pr o gr es s t o w ar d a c q uiri n g t h e k n o wl e d g e, s kills, a n d dis p ositi o ns s et f ort h i n t h e st a n d ar ds

3. R e a di n es s f or m o vi n g f or w ar d i n t h e pr o gr a m t o Str a n d 2 , t h e i nt er ns hi p

4. Pr eli mi n ar y i nf or m ati o n a b o ut t h e c a n di d at e’s str e n gt hs a n d c h all e n g es t h at m a y b e a d dr es s e d i n

t h e I n di vi d u al L e ar ni n g Pl a n (I L P) f or t h e i nt er ns hi p

5. N e e d f or a d diti o n al s u p p orts

St u d e nts a r e r es p o n si bl e f o r n otif yi n g t h e P r o g r a m Di r e ct o r w h e n t h e y h a v e c o m pl et e d t h ei r t e nt h 

c o u rs e ( 3 0 cr e dit h o urs) s o t h e E n d-of -C o urs e w or k A s s es s m e nt  c a n  b e s c h e d ul e d. E n d of C o urs e w or k 

R e vi e w s ar e s c h e d ul e d t wi c e e a c h y e ar, i. e., M a y/J u n e /J ul y a n d D e c e m b er/J a n u ar y i n k e e pi n g wit h t h e 

st arti n g d at es of t h e i nt er ns hi p.  

1. C a n di d at es pr e p ar e a s elf -as s es s m e nt , r ati n g ( a) t h e o p p o rt u niti es t h e y h a v e h a d t o d e m o nstr at e

t h e l e a d ers hi p s kills r e q uir e d b y e a c h st a n d ar d a n d ( b) t h e c o m p et e n c y l e v el t h e y b eli e v e t h e y

h a v e d e m o nstr at e d i n t h e p erf or m a n c e of e a c h st a n d ar d. R ati n gs m a y i n cl u d e b ot h c o urs e

a cti viti es as w ell as w or k e x p eri e n c es t h at h a v e e n h a n c e d t h eir p ers o n al a n d pr of es si o n al gr o wt h

o v er t h e s p a n of t h e fi v e c o urs es i n t h e l e a d ers hi p pr o gr a m. Si n c e t h e pr o gr a m w or ks i n

p art n ers hi p wit h l o c al s c h o ols/ distri cts, e x p eri e n c es t h at gr o w o ut of eit h er d o m ai n ar e g er m a n e t o

st u d e nt gr o wt h.

2. C a n di d at es writ e s e v er al n a r r ati v e r es p o n s es t o s p e cifi c pr o m pts d esi g n e d t o g e n er at e a n d eli cit

t h eir gr o wt h i n k n o wl e d g e a n d pr a cti c e of t h e st a n d ar ds a n d t h e l e a d ers hi p

dis p ositi o ns/ c o m p et e n ci es. C a n di d at es m ust us e s p e cifi c e x a m pl es of h o w t h eir t h o u g ht pr o c es s es

ar e c h a n gi n g a n d h o w t h eir l e a d ers hi p s kills ar e a p pli e d i n t h eir pr oj e cts a n d w or k e x p eri e n c e.

3. C a n di d at es l e a d t h e A s s es s m e nt T e a m ( mi ni m all y t h e dir e ct or a n d as si g n e d cli ni c al s u p er vis or)

t hr o u g h t h eir E n d of C o urs e w or k R e vi e w b as e d o n t h e a b o v e St e ps # 1 a n d # 2. C a n di d at es will

c o nstr u ct a vis u al/ gr a p hi c r e pr es e nt ati o n of t h e c o n cl usi o ns dr a w n i n t h eir s elf -r efl e cti v e

c o m m e nt ar y. T h er e is n o o n e w a y t o c o m pl et e t his t a s k. V ari o us t e c h n ol o g y t o ols m a y b e us e d,

a n d c a n di d at es ar e e n c o ur a g e d t o b e as cr e ati v e as p o s si bl e d e v el o pi n g t h eir vis u al/ gr a p hi c

r e pr es e nt ati o n of gr o wt h a n d l e v el of s kill i n a c hi e vi n g t h e st a n d ar ds.

 



3 1  

C a n di d at es s h o ul d pl a c e all p arts of t h e ass ess m e nt ( n arr ati v e r es p o ns es, C h art of O p p ort u niti es a n d 
Dis p ositi o ns/ C o m p et e n ci es, a n d t h e P o w er P oi nt ( or ot h er f or m at) pr es e nt ati o n i nt o t h e Ass ess m e nt 
S e cti o n of t h e p ortf oli o o n e w e e k pri or t o t h e s c h e d ul e d ass ess m e nt s o t h at t h e Ass ess m e nt T e a m will 
h a v e s uffi ci e nt ti m e t o r e a d e a c h o n e. 

F oll o wi n g t h e i n- p ers o n ( or r e m ot e) pr es e nt ati o n, t h e Ass ess m e nt T e a m will dis c uss i n m or e d et ail t h e 
pr o gr ess t h at e a c h c a n di d at e h as m a d e a n d pr o vi d e f e e d b a c k a b o ut gr o wt h o v er t h e t e n c o urs es as a 
l e ar n er a n d as a l e a d er, d o c u m e nti n g t h e f oll o wi n g:  

• Str e n gt hs a n d c h all e n g es i n t h e c a n di d at es’ k n o wl e d g e, s kills a n d dis p ositi o ns
• Str at e gi es t o c o nti n u e gr o wt h a n d d e v el o p m e nt of l e a d ers hi p dis p ositi o ns/ c o m p et e n ci es a n d t h e  

pr o gr a m st a n d ar ds ( RI S E L)
• P ers o n ali z e d e x p eri e n c es a n d s u p pl e m e nt al a cti viti es n e e d e d i n t h e i nt er ns hi p
• I niti al s u g g esti o ns f or t h e u p c o mi n g I n di vi d u al L e ar ni n g Pl a n

T h e R e vi e w T e a m c o m pl et es t h e E n d of C o urs e w or k Ass ess m e nt F a c ult y R ati n g F or m d o c u m e nti n g 

t h e a b o v e dis c ussi o n a n d pl a c es it i n t h e c a n di d at e's p ortf oli o.  



3 2  

P art III: I nt er ns hi p 

I nt er ns ar e e x p e ct e d t o a p pl y t h e k n o wl e d g e a c q uir e d t hr o u g h c o urs e w or k t o t h eir p erf or m a n c e a n d 

p arti ci p ati o n i n l e a d ers hi p r ol es wit hi n a s c h o ol s etti n g. T his p erf or m a n c e is a u g m e nt e d b y cli ni c al 

e x p eri e n c es i n s c h o ols diff er e nt t h a n t h eir o w n i n gr a d e l e v el a n d d e m o gr a p hi cs; bi w e e kl y s e mi n ars t o 

e x pl or e pr o bl e ms of pr a cti c e; a n d a m aj or a cti o n r es e ar c h pr oj e ct t o i m pr o v e st u d e nt 

p erf or m a n c e/ a c hi e v e m e nt. T his ri g or o us t w o-s e m est er, 4 0 0- h o ur i nt er ns hi p is t h e c ul mi n ati o n of t h e 

Gr a d u at e Pr o gr a m i n S c h o ol L e a d ers hi p. 

A.  I n di vi d u al L e a r ni n g Pl a ns

T h e I n di vi d u al L e ar ni n g Pl a n (I L P) is t h e c or n erst o n e of t h e i nt er ns hi p pr o gr a m, r e pr es e nti n g a p art n ers hi p 

b et w e e n t h e c oll e g e cli ni c al s u p er vis or, t h e distri ct cli ni c al e d u c at or ( pri n ci p al), a n d t h e i nt er n. T his I L P 

s er v es as a c o ntr a ct, s p e cif yi n g t h e t er ms, r e q uir e m e nts, a n d pr oj e cts t h at t h e i nt er n will u n d ert a k e as a 

pri n ci p al-i n -tr ai ni n g, t h e r ol e of t h e cli ni c al e d u c at or as t h e pri m ar y c o a c h/ m e nt or, a n d t h e r es p o nsi bilit y of 

t h e cli ni c al s u p er vis or as i nstr u ct or a n d e v al u at or o v ers e ei n g t h e e ntir e pr o c ess. Pr oj e cts o utli n e d i n t h e I L P 

m ust b e n efit t h e st u d e nts a n d t h e s c h o ol, cr e ati n g a r e ci pr o c al pr o c ess b et w e e n t h e c oll e g e a n d t h e distri ct 

s c h o ol. 

T h e I L P is d e v el o p e d at t h e b e gi n ni n g of t h e i nt er n’s y e arl o n g e x p eri e n c e a n d s p e cifi es t h e f oll o wi n g: 

• T h e f o u r m aj o r p r oj e cts (t w o p er s e m est er) t o b e c o m pl et e d b y t h e i nt er n u n d er t h e d ail y  

c o a c hi n g of t h e cli ni c al e d u c at or

• T h e y e a rl o n g a cti o n r es e a r c h p r oj e ct c o n d u ct e d b y t h e i nt er n i n his/ h er s c h o ol wit h a g o al of  

i m pr o vi n g a s p e cifi c as p e ct of st u d e nt a c hi e v e m e nt.

L e a d e rs hi p P r oj e cts: RI S E L  

I nt er ns m ust cr e at e f o ur s c h o ol- b as e d pr oj e cts c o v eri n g t h e t e n RI S E L st a n d ar ds. T h es e i niti ati v es ar e 

a ut h e nti c; t h at is, t h e l e a d ers hi p r ol e w o ul d or di n aril y b e ass u m e d b y t h e pri n ci p al. I nt er ns t a k e 

r es p o nsi bilit y fr o m st art t o fi nis h f or t h es e pr oj e cts. F or e x a m pl e, t h e i nt er n mi g ht l e a d t h e s c h o ol 

i m pr o v e m e nt t e a m a n d i m pl e m e nt o n e of t h e r e c o m m e n d ati o ns, i n cl u di n g all c o m m u ni c ati o n, or g a ni z ati o n, 

e n g a g e m e nt, a n d l e a d ers hi p r es p o nsi biliti es r e q uir e d b y s u c h a n eff ort. 

Pr oj e cts h a v e m ulti pl e p ur p os es: 

• T o i m p a ct p erf or m a n c e s u c h as i m pr o v e d st u d e nt l e ar ni n g, a c hi e v e m e nt, a n d s o ci al- e m oti o n al  

w ell- b ei n g

• T o cl os e t h e p erf or m a n c e g a p a m o n g p o p ul ati o ns (s p e ci al e d u c ati o n, s e c o n d l a n g u a g e l e ar n ers, 

r a ci al a n d/ or et h ni c gr o u ps, et c.)

• T o a p pl y str at e gi es t o w ar d i m pr o v e d p erf or m a n c e s u c h as eff e cti v e us e of a p pli c a bl e t e c h n ol o g y  

b y st u d e nts, t e a c h ers, or a d mi nistr at ors

• T o d e v el o p dis p ositi o ns/ c o m p et e n ci es f or s u c c ess as a pri n ci p al s u c h as f a cilit ati o n of gr o u p
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processes, strategies for engaging parents or community stakeholders, managing school 

operations (i.e., finances, scheduling, safety protocols), developing innovative programs to 

address local or state mandates, etc. 

Projects may address more than one RISEL standard. Interns should plan their projects so they will have 

addressed all ten RISEL by the completion of the four projects and the action research project. 

The gradual release model for leadership has four levels: (a) observation (b) participation (c) initial leading 

or co-leading, and (d) independent leading. Field experiences are at an observational level and may include 

some participation, but projects are designed to provide the intern with explicit, authentic experience. One of 

the projects, usually the first one, can be co-led by the intern and principal or another administrator. The 

other three projects, however, must be completely organized and orchestrated independently by the intern. 

The approved projects, as identified in the ILP, will be evaluated based on the following criteria: 

• Written documentation of projects including general information about the work (purpose, goals,

description, and impact on student learning), correlation to standards, development of leadership

dispositions/competencies, reflection, supporting documentation, and references using APA style.

• The Rubric for Writing will be applied by the clinical supervisor when assessing the written

documentation for the project. If a presentation is involved, the Rubric for Oral Presentation will

be applied.

Action Research Project  

Action research is a process in which participants examine their own educational practice carefully and 

systematically, using techniques of research. This yearlong process spans the two- semester internship. The 

major components of the research process and the results will be a significant part of the intern’s final 

comprehensive end-of-program assessment. 

Although administrators may undertake many types of research, action research specifically refers to a 

disciplined inquiry for the following purposes: 

• To inform and change the researcher’s future practice

• To be carried out within the context of the teacher’s/administrator’s school and students

• To respond to imminent questions about a current educational matter

Teachers and principals examining their own work collaboratively will be more open to 

changing practice when they have self-identified the issues. 

Interns will apply the skills learned in earlier coursework when developing this project, 

especially Data, Technology and the Principal (EDU 810) and Program Evaluation: Research for 

Continuous School Improvement (EDU 514). Action research, when coupled with a strong 

understanding of data-based decision-making, will be a skill that potential principals will apply 

within their schools throughout their careers. 
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T h e a cti o n r es e ar c h pr oj e ct will b e d e v el o p e d i n t h r e e st a g es:  

• B e gi n ni n g of I nt e r ns hi p : I d e ntifi c ati o n of t h e r es e ar c h q u esti o n a n d i niti ati o n of t h e 

pr oj e ct

o T h e q u esti o n m ust f o c us o n st u d e nt a c hi e v e m e nt/i m pr o v e m e nt.
o T h e cli ni c al e d u c at or, i nt er n a n d cli ni c al s u p er vis or m ust a gr e e t h at t h e pr oj e ct

is i m p ort a nt t o b ot h t h e i nt er n’s tr ai ni n g a n d t h e p erf or m a n c e of st u d e nts i n t h e 
s c h o ol.

o T h e pr oj e ct m ust b e d o c u m e nt e d i n t h e I L P.

• Mi d dl e of I nt e r ns hi p ( e n d of t h e first s e m est er a n d b e gi n ni n g of t h e s e c o n d s e m est er

of t h e i nt er ns hi p)

o St at us r e p ort is s u b mitt e d b y t h e i nt er n t o t h e cli ni c al s u p er vis or if a n y q u esti o ns or  
r e visi o ns s h o ul d b e a d dr ess e d at t his ti m e.

• E n d of I nt e r ns hi p
o Pr es e nt ati o n of pr o c ess a n d r es e ar c h r es ults will b e p art of t h e I nt er n’s E n d of  

Pr o gr a m Ass ess m e nt.
o Writt e n pr oj e ct will b e e v al u at e d b y t h e cli ni c al s u p er vis or u p o n c o m pl eti o n.

T h e pr o gr a m pr o vi d es c a n di d at es wit h s u p p ort t o w ar d d e v el o pi n g t h e A cti o n R es e ar c h Pr oj e ct i n t h es e  t hr e e 

st a g es: C a n di d at es l e ar n t h e pr o c ess f or c o n d u cti n g a cti o n r es e ar c h i n E D U 5 1 4 Pr o gr a m E v al u ati o n: 

R es e ar c h f or C o nti n u o us S c h o ol I m pr o v e m e nt. E D U 5 1 4 is us u all y t a k e n t o w ar d t h e e n d of  c o urs e w or k. 
T h e i nstr u ct or e n c o ur a g es c a n di d at es t o b e gi n e x pl ori n g t o pi cs t h at ar e r el e v a nt t o t h eir s c h o ol a n d st u d e nts 

w hi c h mi g ht b e w ort h y of e x pl ori n g f urt h er d uri n g t h e i nt er ns hi p. T h e i nstr u ct or f or E D U 5 1 4 a n d t h e 

cli ni c al s u p er vis ors h a v e c o or di n at e d t h eir pr ot o c ols ar o u n d a cti o n r es e ar c h s o t h at f or m at a n d c o nt e nt ar e 

i d e nti c al. 

T h e i nstr u ct or f or E D U 5 1 4 als o s er v es as a n a d vis or t o t h e i nt er ns ar o u n d t h eir a cti o n r es e ar c h pr oj e cts. 

S h e m e ets wit h i nt er ns o n s c h e d ul e d d at es f or s e mi n ars at  t h e v ari o us st a g es as d es cri b e d a b o v e a n d c o nf ers 

i n di vi d u all y wit h e a c h i nt er n t o t h e e xt e nt n e e d e d. Gi v e n t his s u p p ort, i nt er ns ar e e x p e ct e d t o d e v el o p 

r e alisti c a n d m e a ni n gf ul a cti o n r es e ar c h t o b e n efit t h eir s c h o ols a n d st u d e nts. 

• T h e d et ails of t h e A cti o n R es e ar c h Pr oj e ct will b e r e vi e w e d a n d dis c uss e d d uri n g t h e 

I nt er ns hi p S e mi n ar ( A cti o n R es e ar c h T e m pl at e: A p p e n di x Q, A cti o n R es e ar c h  

R u bri cs: A p p e n di x R) .
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B.  Ot h e r I nt e r ns hi p R e q ui r e m e nts

Bi w e e kl y S e mi n a rs  

Bi w e e kl y s e mi n ars l e d b y t h e cli ni c al s u p er vis or ar e h el d t hr o u g h o ut t h e t w o s e m est ers. T h es e s e mi n ars ar e 

t h e m ai nst a y of t h e i nt er ns hi p y e ar a n d t h e b asis f or c oll e gi al dis c ussi o ns a n d s h ari n g, n et w or ki n g, a n d 

o n g oi n g pr of essi o n al d e v el o p m e nt. P arti ci p ati o n i n t h e s e mi n ars is a criti c al p art of t h e i nt er ns hi p pr o gr a m. 

Pl e as e s e e t h e Cl ass P arti ci p ati o n R u bri c f or I nt er ns hi p ( A p p e n di x S). 

Cli ni c al s u p er vis ors m a y pl a n t o pi c al s essi o ns d uri n g t h e s e mi n ars, s u c h as p a n el dis c ussi o ns wit h e x p erts i n 

s p e cifi c fi el ds (i. e., s p e ci al e d u c ati o n dir e ct ors a n d att or n e ys r e g ar di n g c as e l a w), pr es e nt ati o ns b y 

e x p eri e n c e d a d mi nistr at ors (i. e., assist a nt pri n ci p als, c urri c ul u m dir e ct ors, disti n g uis h e d or h o n or e d 

pri n ci p als) or si m ul ati o n a cti viti es wit h o utsi d e a d mi nistr at ors s u c h as j o b i nt er vi e ws. 

P r of essi o n al R e a di n g a n d Ot h e r S o u r c es  

C urr e nt r e a di n g a n d r es e ar c h ar e ess e nti al f or lif e-l o n g pr of essi o n al gr o wt h. U n d erst a n di n g t h e t h e ori es, 

t hi n ki n g, a n d c o n c e pts of l e a d ers i n t h e fi el d pr o vi d es a s o u n d f o u n d ati o n a n d a b asis f or c o n n e cti n g t h e or y 

a n d pr a cti c e. 

At l e ast o n e b o o k, s u c h as T h e Tr ust F a ct or , will b e assi g n e d d uri n g t h e first s e m est er. Ot h er pr of essi o n al 

r e a di n gs a n d s o ur c es s u c h as p o d c asts a n d j o ur n als m a y s er v e as t h e b asis f or dis c ussi o n d uri n g t h e 

bi w e e kl y s e mi n ars (s e e s yll a b us). 

Bi w e e kl y Vi d e o R efl e cti o ns  

T h e p ur p os e of Bi w e e kl y R efl e cti o ns is t o e n g a g e st u d e nts i n a d e e p er u n d erst a n di n g of e x p eri e n c es 

m e a ni n gf ul t o t h eir gr o wt h as l e a d ers. T h e e x p eri e n c es m a y c h all e n g e t h eir l e a d ers hi p p hil os o p h y, l e a v e 

t h e m s e e ki n g a ns w ers, i m p a ct t h eir p ers p e cti v es, or c o ntri b ut e t o t h eir p ers o n al gr o wt h. 

I nt er ns will r e c or d a 6 0- 9 0-s e c o n d vi d e o r efl e cti o n t o s h ar e a m o n g t h e i nt er ns i n t h eir c o h ort t o r e c ei v e 

f e e d b a c k. S u c h c oll e cti v e pr o bl e m-s ol vi n g f ost ers c oll a b or ati o n, pr e v e nts is ol ati o n, a n d r ei nf or c es t h e v al u e 

of n et w or ki n g.  

P r o bl e ms i n P r a cti c e  

T h e st u d y of Pr o bl e ms i n Pr a cti c e i n t h e bi w e e kl y s e mi n ars h as a t w o-f ol d p ur p os e: 

• T o pr o vi d e i nt er ns wit h a n o p p ort u nit y t o s h ar e a s c h o ol- b as e d pr o bl e m wit h t h e s e mi n ar gr o u p a n d  

t o s e e k p ossi bl e s ol uti o ns t o t h at pr o bl e m.

• T o l e a d a pr of essi o n al gr o u p i n d e p e n d e ntl y usi n g a pr o bi n g pr ot o c ol t o g ui d e dis c ussi o n.

T h e i nt er n is r e q uir e d t o c o m m u ni c at e t h e iss u e cl e arl y a n d s u c ci n ctl y w hil e f a cilit ati n g t h e dis c ussi o n a n d 

r es p o n di n g t o pr o bi n g q u esti o ns t o e x p a n d t hi n ki n g. T his a cti vit y is si mil ar t o a pri n ci p al l e a di n g a f a c ult y 

m e eti n g of t e a c h ers, a n e x p eri e n c e t h at m a y b e n e w t o i nt er ns pr e p ari n g t o b e a s c h o ol l e a d er. S u c h 

pr a cti c e b e n efits t h e l e a d i nt er n a n d t h e w h ol e gr o u p c a n l e ar n a b o ut a l e a d ers hi p c h all e n g e a n d r efl e ct o n 

p ossi bl e b arri ers, c h all e n g es, a n d p ositi v e c o urs es of a cti o n. 
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Cli ni c al/ Fi el d E x p e ri e n c es  

All i nt er ns m ust b e e x p os e d t o t h e r a n g e of s c h o ol di stri cts a n d s c h o ol l e v els t hr o u g h o ut R h o d e Isl a n d 

d eli n e at e d i n t h e Cl as sifi c ati o n of Citi es a n d T o w ns. E x p eri e n c es i n s etti n gs t h at ar e c ult ur all y, li n g uisti c all y 

a n d e c o n o mi c all y di v ers e a n d diff er e nt fr o m t h e i nt er n’s h o m e s c h o ol ar e criti c al t o br o a d e n a n d d e e p e n t h e 

f ull i nt er n e x p eri e n c e. I nt er ns ar e e n c o ur a g e d t o b e cr e ati v e a n d o p e n t o e x p eri e n c es o utsi d e of t h eir 

“ c o mf ort z o n es. ” I nt er ns ar e r e mi n d e d t h at t h eir S u p eri nt e n d e nts/ E x e c uti v e Dir e ct ors  h a v e si g n e d, u p o n t h e 

c a n di d at e’s a c c e pt a n c e, a L ett er of S u p p ort i n di c ati n g t h eir willi n g n es s t o all o w t h e i nt er n t h e ti m e d uri n g t h e 

s c h o ol d a y t o c o m pl et e t h es e cli ni c al e x p eri e n c es.  

 

Ei g ht cli ni c al e x p e ri e n c es (f o u r p e r s e m est e r) a r e r e q ui r e d d uri n g t h e I nt er ns hi p. I nt er ns will b e e x p e ct e d 

t o o bs er v e, i nt er a ct, a n d as sist l e a d ers i n v ari o us sit u ati o ns a n d v e n u es. T h es e di v ers e e x p eri e n c es m a y 

e xt e n d i nt o a d diti o n al a ut h e nti c p erf or m a n c e -b as e d pr oj e cts. Cli ni c al e x p eri e n c es ar e d e v el o p e d a n d 

c h ar a ct eri z e d b y t h e f oll o wi n g el e m e nts:  

•  C o n d u ct e d at a s c h o ol t h at is diff er e nt i n gr a d e l e v el ( el e m e nt ar y, mi d dl e, hi g h 

s c h o ol) fr o m t h e i nt er n’s t e a c hi n g l e v el.  

•  C o n d u ct e d at a s c h o ol i n a c o m m u nit y t h at h as diff er e nt d e m o gr a p hi c s  ( ur b a n, 

ur b a n ri n g, s u b ur b a n) t h a n t h e i nt er n’s distri ct.  

•  Pr o vi d es  a d a yl o n g e x p eri e n c e ( mi ni m u m of 4 h o urs).  
•  E x p os es t h e i nt er n t o t h e a ut h e nti c a n d pr a cti c al e x p eri e n c es of a pri n ci p al a n d/ or 

as sist a nt pri n ci p al.  

•  I n cl u d es a c o m pr e h e nsi v e writt e n r efl e cti o n of f o ur (4)  e x p eri e n c e s , es p e ci all y 
hi g hli g hti n g t h e k n o wl e d g e a c q uir e d a n d t h e i nt er n’s e m er gi n g, d e v el o pi n g 
p ers p e cti v es.  

•  D o c u m e nt e d o n t h e L o g of A cti viti es a n d H o urs ( A p p e n di x T ). 

H o w a r e cli ni c al e x p e ri e n c es d et e r mi n e d a n d s c h e d ul e d ?  

S u m m er Cli ni c al E x p eri e n c e s   
•  T h e Pr o gr a m Dir e ct or or g a ni z es cli ni c al e x p eri e n c es at v ari o us s c h o ols f or t h e s u m m er.  T his 

all o w s i nt er ns t o c o m pl et e t hr e e t o fi v e cli ni c al e x p eri e n c es w h e n t h e y m a y n ot b e e n g a g e d i n 
cl as sr o o m t e a c hi n g. T h e Dir e ct or s p e a ks i n di vi d u all y wit h t h e pri n ci p als w h o a gr e e t o p art n er 
wit h t h e P C pr o gr a m f or t his p ur p os e a s c h e d ul e g o e s o ut t o i nt er ns t o r e gist er f or t h e 
o p p ort u niti es of t h eir c h oi c e at t h e b e gi n ni n g of s u m m er.  

 
S c h o ol Y e ar Cli ni c al E x p eri e n c e s   

•  Cli ni c al s u p er vis ors m ust a p pr o v e cli ni c al e x p eri e n c es t h at o c c ur d uri n g t h e s c h o ol y e ar.  T h e 
Pr o gr a m Dir e ct or d e v el o p s  p art n ers hi ps wit h o utst a n di n g pri n ci p als willi n g t o h ost i nt er ns f or a 
d a y w hil e s c h o ol is i n s es si o n.  I nt er ns will r e a c h o ut t o pri n ci p als o n t h e p art n ers hi p list o n c e t h e 
fi el d e x p eri e n c e h as b e e n a p pr o v e d b y t h e C S. T h e C S will m o nit or t h e n u m b er of cli ni c al 
e x p eri e n c es e a c h pri n ci p al h osts f or t h e s e m est er. N o C E  will t a k e o n m or e t h a n t w o i nt er ns p er 
s e m est er f or a d a y -l o n g visit. T he pr o gr a m m ust b e c o ns ci o us of n ot o v erl y i m p osi n g o n t h es e 
pr of es si o n als w h o s er v e as a b a c k b o n e t o o ur pr o gr a m.  
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Clinical/Field Experiences allow interns to gain the following types of experiences: 

• Shadowing the principal for a day.

• Assisting and planning school data days with a principal

• Conducting instructional observation or “walk-through” with a principal

• Organizing school-wide activities held outside of the school day

• Becoming a “thought partner” with a principal to brainstorm specific topics, situations, or
initiatives over time

The above are only suggestions. The clinical supervisors and interns may develop activities tailored to 

individual interns as a supportive or enriching opportunity based on their unique needs and experiences. 

What is expected of the intern following each clinical/field experience? 

• Interns will log their clinical experiences on the Clinical Experience Tracking Form

which supervisors provide during seminars.

• Interns will write four (4) in-depth reflections following the Protocol and Rubric for

Reflection (Appendix M) which the CS uses to review and grade the reflection. The purpose

of these clinical experiences is to broaden the intern’s perspective on educational matters and

to expose the intern to a vast array of responses to a situation or issue depending on the

school, personnel, specific circumstances, etc. Interns should reflect on:

o any powerful “takeaways” or new learning

o any challenges to personal values/beliefs or biases

o new perspectives that the experience uncovered

o new insights and knowledge gained from the interactions and observations

Log of Activities 

Logging all activities and the time spent developing and executing these experiences is imperative. The 

intent of the Log of Activities and Hours is twofold: 

• To record and correlate all leadership activities/experiences to the RISEL Standards.

• To verify the amount of time spent on the above activities/experiences. At least 200 hours

per semester is required (400 hours total).

The log will allow interns to generate the following: 

• List of activities for each RISEL standard and sub-standard

• Number of hours spent on each RISEL standard and element

• Percent of time spent on each RISEL standard

• Total number of hours completed during the internship (verification of the 400 hours)

• Graphic representations of each of the above indicators of achievement



C. Understanding Reflective Practice

Reflection is a major component of the program, and a skill utilized by all effective leaders. To benefit from 
all internship experiences, interns must understand reflective practice and develop the habit of reflection. The 
foundation for reflection should be well established in coursework. 

• Reflection is the key to continuous learning and facilitates growth by accomplishing the following:
o Expands awareness, understanding, insights and personal growth.

o Makes connections between theory and practice.

o Generates new hypotheses.

o Provides opportunities to think deeply about events, discussions, meetings,

feedback and other learning instances.

o Provides opportunities for the intern to assume the perspective of the principal.

o Develops skills in application, analysis, synthesis and evaluation (Bloom's

Taxonomy https :// cft. vanderbilt. edu/ guides-sub-pages/blooms-taxonomy/).

• The Protocol and Rubric for Reflections

• The text School Leader Internship (5th ed.) provides additional resources applicable to reflective
practice in general:

o Reflection in Action, pages 105 - 110
o Essential Competences for Leadership: lheory mto Practice, pages 126-144

o Sample Case, pages 181-186
o Guiding questions on page 145

Biweekly Reflection and Analysis of Essential Dispositions/Competencies 
Reflecting on experience, on what happened, requires that other people be involved in the learning. There is 
a need to verbalize and unpack the given circumstances of an event. What happened? What may need to be 
done differently in the future? Othe,wise, one risks repeating the same mistakes and missing the meanings of 
one's experiences, instead of learning from them (Martin et al. 3rd ed. p 107). 

• Interns prepare a biweekly reflection and analysis of situations that occur in their
schools. The plima1y focus is the Essential Dispositions/ Competencies of Leadership.
Be prepared to discuss reflections in seminars. Maintaining confidentiality is critical if
interns are to share openly. The ability to maintain confidentiality is key to developing
trust -- an essential competency of leadership.

o Guidelines for the biweekly reflection:
• Choose a leadership event in your school that you have observed or in which you

were involved during the two weeks between seminars.
• Refer to the Ma1tin text, Essential Competencies of Leadership: Theory into

Practice (pages 126-144) to identify the leadership dispositions/competencies that

were or were not demonstrated in this event.
• Analyze these dispositions/competencies and document the analysis through a

digital verbal reflection. Clinical supe1visors will detennine the schedule and fo1mat

for submitting the biweekly reflection.
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D. P e rf o r m a n c e Ass ess m e nt: F o r m ati v e a n d S u m m ati v e

Bi w e e kl y C o nf e r e n c e wit h Cli ni c al E d u c at o r  

1. T h e i nt er n a n d cli ni c al e d u c at or c o m mit t o a n a gr e e d u p o n ti m e f or w e e kl y m e nt ori n g s essi o ns. Cli ni c al

s u p er vis ors m ust b e a d vis e d of t h e s p e cifi c m e nt ori n g ti m e  t o all o w t h e m t o j oi n s essi o ns if n e c ess ar y.

T h e cli ni c al e d u c at or’s o n g oi n g f e e d b a c k is criti c al t o t h e i nt er n’s gr o wt h a n d d e v el o p m e nt as a l e a d er.

W e e kl y m e nt ori n g m e eti n gs will pr o vi d e t h e o p p ort u nit y f or:

• r el e v a nt f e e d b a c k r e g ar di n g t h e i nt er n’s l e a d ers hi p p erf or m a n c e
• d et er mi ni n g f ut ur e p erf or m a n c e g o als a n d o bj e cti v es
• i d e ntif yi n g a n cill ar y a cti viti es t o br o a d e n t h e e x p eri e n c e
• pr o c essi n g wit h a “t h o u g ht p art n er ” t o u n d erst a n d a n d i m pr o v e pr a cti c e

2. I nt er ns will d o c u m e nt t h e cli ni c al e d u c at or’s f e e d b a c k usi n g t h e Bi w e e kl y F or m ati v e P erf or m a n c e

F e e d b a c k b y Cli ni c al E d u c at or ( A p p e n di x U). S u b mit f or ms bi w e e kl y t o cli ni c al s u p er vis ors.

3. T h e Ess e nti al Dis p ositi o ns/ C o m p et e n ci es of L e a d ers hi p ar e t h e b asis f or ass essi n g t h e i nt er n’s o n g oi n g

p erf or m a n c e. F o c usi n g o n t h e d e v el o p m e nt of t h es e dis p ositi o ns/ c o m p et e n ci es ass ur es a w ell- b al a n c e d

i nt er ns hi p e x p eri e n c e w hil e i m pl e m e nti n g i n di vi d u al pr oj e cts s p e cifi e d i n t h e I L P.

4. T h e s p e cifi c pr oj e cts o utli n e d i n t h e I L P ar e t h e i nt er n’s pri m ar y f o c us. B ei n g a pri n ci p al, h o w e v er,

e nt ails m a n y r ol es a n d r es p o nsi biliti es, all of w hi c h c a n n ot b e d eli n e at e d. T h e cli ni c al e d u c at or m a y

f a cilit at e s u c h e x p eri e n c es o v er t h e c o urs e of t h e y e arl o n g i nt er ns hi p. E x a m pl es of s u c h e x p eri e n c es

m a y i n cl u d e, b ut n ot b e li mit e d t o, t h e f oll o wi n g:

• M or ni n g offi c e d uti es ar o u n d a bs e n c es a n d t ar di n ess
• Att e n di n g distri ct or s c h o ol l e a d ers hi p m e eti n gs
• Assisti n g wit h s c h e d uli n g
• O bs er vi n g a v ari et y of m e eti n gs: s p e ci al e d u c ati o n, 5 0 4, et c.
• S er vi n g as a cti n g “ pri n ci p al f or a d a y ”
• C o n d u cti n g w al k-t hr o u g hs or o bs er v ati o ns of i nstr u cti o n

O n - Sit e O bs e r v ati o ns of P e rf o r m a n c e b y Cli ni c al S u p e r vis o r  

1. T h e cli ni c al s u p er vis or will o bs er v e a n d pr o vi d e f e e d b a c k t o t h e i nt er n t wi c e e a c h s e m est er.

O bs er v ati o ns will o c c ur w h e n i nt er ns ar e a cti v el y a n d i n d e p e n d e ntl y e n g a g e d i n a l e a d ers hi p r ol e. A

c o nf er e n c e t o pr o vi d e c o nstr u cti v e f e e d b a c k a b o ut t h e i nt er n’s p erf or m a n c e will f oll o w t h e o bs er v at i o n.

• Cli ni c al s u p er vis ors will o bs er v e i nt er ns i n l e a d ers hi p r ol es. E x a m pl es mi g ht i n cl u d e

l e a di n g t h e s c h o ol i m pr o v e m e nt t e a m, l e a di n g a f a c ult y m e eti n g usi n g a s p e cifi c

pr ot o c ol, l e a di n g a pr of essi o n al d e v el o p m e nt s essi o n wit h st aff.

• T h e a b o v e e x a m pl es ar e o nl y a s a m pl e of p ossi biliti es. L e a di n g a n y pr oj e ct a gr e e d t o

i n t h e I L P w o ul d b e a p pr o pri at e.

2. O bs er v ati o ns ar e n ot r estri ct e d t o t h e s c h o ol d a y a n d m a y i n cl u d e aft er s c h o ol or e v e ni n g s essi o ns.

I nt er ns ar e r es p o nsi bl e f or arr a n gi n g t h es e visits w ell i n a d v a n c e t o a v oi d c o nfli cts si n c e e v e nts oft e n

c a n n ot b e r es c h e d ul e d. T his pr ot o c ol will f a cilit at e c oll a b or ati o n a n d e ns ur e t h at i nt er ns r e g ul arl y

r e c ei v e f e e d b a c k r e g ar di n g t h eir p erf or m a n c es r el at e d t o t h e RI S E L a n d t h e L e a d ers hi p
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Dispositions/Competencies from both clinical educator and clinical supervisor. Joint observations will 

promote collaboration and coherent, consistent feedback about the intern’s growth and development. 

3. Observations will focus on the intern’s progress and growth. Does the intern require additional support

or experience? Can we explore and arrange further opportunities? Are outside clinical/field experiences

appropriate?

Summative End of Program Assessment 

1. The End of Program Assessment evaluates the intern’s proficiency level in meeting the RISEL and ISTE

standards and the leadership dispositions/competencies emphasized throughout the program. Is the

intern ready to seek a position as a principal or assistant principal in a local school?

2. The End of Program Assessment consists of the following parts:

• A self-assessment of growth over the program, including the level of proficiency achieved.

• A self-assessment of the opportunities they have had, and the overall competency level

mastered based on each standard. They also reflect on four developmental questions

consistent with the Midpoint and End of Coursework Assessments.

• A review of intern experiences including their work (biweekly reflections, projects, and

written work with feedback, etc.), feedback from clinical educator and supervisor,

deliberations with colleagues and fellow interns, seminar discussions, etc.

• An analysis and synthesis of growth over the last two semesters, clearly articulated in the

culminating presentation and verified by specific and authentic examples of your work.

Growth in the application of RISEL and in program dispositions must be included.

• A yearlong action research project including an explanation of the impact the project had on

student improvement/achievement.

• A succinct, engaging, and relevant presentation of the above using the intern’s technology of

choice.

3. The End of Program Assessment is scheduled for one hour and occurs in the final four weeks of the

internship. Each intern will make a 45-minute engaging presentation to the assessment team:

• Clinical supervisor

• Clinical educator

• Director/designee or one other faculty member

The team provides the intern with verbal feedback in the 15 minutes allotted and documents its 

conclusions using the End of Program Faculty Rating Form (Appendix P) which goes into the 

intern’s portfolio. 



4 1  

E. T h e I nt e r ns hi p P o rtf oli o

I nt er ns k e e p s p e cifi c c o m p o n e nts fr o m c o urs e w or k i n t h eir di git al p ortf oli o h o us e d i n Mi cr os oft T e a ms. A  

s e p ar at e s e cti o n, titl e d, “I nt er ns hi p ” will d o c u m e nt all el e m e nts of a n i nt er n’s e x p eri e n c e.

T h e I nt er ns hi p P ortf oli o r e pr es e nts d o c u m e nt e d e vi d e n c e of t h e i nt er n’s pr ofi ci e n c y  l e v el i n t h e st a n d ar ds 

a n d l e a d ers hi p dis p ositi o ns/ c o m p et e n ci es t h at f or m t h e b asis f or pri n ci p al pr e p ar ati o n. T h e p ortf oli o will 

i n cl u d e t h e f oll o wi n g f ol d ers: 

1) I n di vi d u al L e ar ni n g Pl a n, si g n e d b y y o ur cli ni c al s u p er vis or, cli ni c al e d u c at or, a n d i nt er n t h at d es cri b es  
t h e f oll o wi n g:

a) Y e arl o n g a cti o n r es e ar c h pr oj e ct
b) F o ur pr oj e cts ( T w o p er s e m est er)

2) T w o c o m pl et e d pr oj e cts f or e a c h s e m est er wit h s u p er vis or f e e d b a c k, ass ess m e nt, a n d c o m m e nts
3) O bs er v ati o ns a n d F e e d b a c k

a) Bi w e e kl y Cli ni c al E d u c ati o n F or m ati v e P erf or m a n c e F e e d b a c k
b) F o ur P erf or m a n c e Ass ess m e nts b y Cli ni c al S u p er vis or ( 2 p er s e m est er)

4) Ei g ht fi el d/ cli ni c al e x p eri e n c e r efl e cti o ns, f o ur of w hi c h ar e f or m all y writt e n wit h r efl e cti o ns
5) A cti o n R es e ar c h Pr oj e ct
6) L o g of I nt er ns hi p A cti viti es a n d H o urs
7) Vit a: C urr e nt a n d r efl e cti v e of l e a d ers hi p e x p eri e n c es, r e a d y f or us e i n a j o b s e ar c h as c o m p ar e d t o t h e 

vit a s u b mitt e d u p o n a c c e pt a n c e i nt o t h e pr o gr a m
8) C o m pr e h e nsi v e Pr es e nt ati o n, t h at is, E n d of Pr o gr a m Ass ess m e nt i n cl u di n g writt e n r es p o ns es a n d  

P o w er P oi nt pr es e nt ati o n
9) A n y ot h er w or k d e e m e d si g nifi c a nt b y t h e cli ni c al s u p er vis or a n d i nt er n
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F. S c h o ol L e a d e rs Li c e ns u r e Ass ess m e nt ( S S L A)

All i nt er ns m ust t a k e t h e Pr a xis E x a m/ S S L A b ef or e gr a d u ati o n a n d h a v e t h e r es ults s e nt t o t h e Pr o vi d e n c e 

C oll e g e Gr a d u at e S c h o ol L e a d ers hi p Offi c e. T h e RI D e p art m e nt of E d u c ati o n r e q uir es a p assi n g s c or e t o b e 

eli gi bl e f or K- 1 2 A d mi nistr ati o n C ertifi c ati o n. T his v ersi o n of t h e e x a m m a y b e c h a n g e d at a n y ti m e b y RI D E. 

I nt er ns s h o ul d c h e c k t h e RI D E w e bsit e t o b e s ur e of t h e n u m b er b ef or e r e gist eri n g:

(htt ps:// w w w.ri d e.ri. g o v/ P ort als/ 0/ U pl o a ds/ D o c u m e nts/ T e a c h ers- a n d- A d mi nistr at ors- E x c ell e nt-

E d u c at ors/ E d u c at or- C ertifi c ati o n/ C ert- m ai n- p a g e/ RI _ R e q uir e d _ C ertifi c ati o n _ T ests. p df ).

C a n di d at es m a y r e gist er f or t h e e x a m b y g oi n g t o t h e E d u c ati o n al T esti n g S er vi c e ( E T S) w e bsit e 

(htt ps:// w w w. ets. or g/sls ). 

T h e pr o gr a m a n n u all y r e vi e ws a n d a g gr e g at es st u d e nt p erf or m a n c e, r e vi e ws r es ults wit h f a c ult y, a n d r e vis es 

as p e cts of t h e pr o gr a m b as e d o n t his d at a. 

https://www.ride.ri.gov/Portals/0/Uploads/Documents/Teachers-and-Administrators-Excellent-Educators/Educator-Certification/Cert-main-page/RI_Required_Certification_Tests.pdf
https://www.ride.ri.gov/Portals/0/Uploads/Documents/Teachers-and-Administrators-Excellent-Educators/Educator-Certification/Cert-main-page/RI_Required_Certification_Tests.pdf
https://www.ets.org/sls
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P art I V: A p p e n di c e s  

A. R h o d e Isl a n d St a n d ar ds f or E d u c ati o n al L e a d ers ( RI S E L) 2 0 1 8 ............................................................ 4 4  
B. I nt er n ati o n al S o ci et y f or T e c h n ol o g y i n E d u c ati o n St a n d ar ds (I S T E) 2 0 1 6 ........................................... 5 0  
C. L ett ers of S u p p ort .......................................................................................................... .......................... 53  
D. R el e as e of R e c or ds .......................................................................................................... ........................ 55  
E. L ett er of C o m mit m e nt f or Cli ni c al E x p eri e n c es ............................................................................... ......5 6  
F. Pr oj e cts D esi g n at e d f or t h e P ortf oli o ....................................................................................... ...............5 7  
G. Gr a d u at e E d u c ati o n S c h ol ars hi p F u n ds ........................................................................................ ..........6 0  
H. C o urs e M a p .................................................................................................................. ...........................6 1  
I. C o urs e S e q u e n c e C h art 2 0 2 4 -2 0 2 5 ......................................................................................................... 6 2  
J. I n di vi d u al L e ar ni n g Pl a n .........................................................................................................................6 3  
K. R u bri c f or Or al Pr es e nt ati o ns ............................................................................................... ...................6 5  
L. R u bri c f or Writi n g .......................................................................................................... .........................6 7  
M.  Pr ot o c ol a n d R u bri c f or R efl e cti o n .......................................................................................... ................6 9  
N. Cl as sifi c ati o n of Citi es a n d T o w ns .......................................................................................... ................7 3  
O. R e q uir e m e nts f or A s s es s m e nt P oi nts: Mi d p oi nt, E n d of C o urs e w or k, E n d of Pr o gr a m ......................... 7 4  
P. R u bri c f or A s s es s m e nt P oi nts: Mi d p oi nt, E n d of C o urs e w or k, E n d of Pr o gr a m ....................................7 6  
Q. A cti o n R es e ar c h T e m pl at e .......................................................................................................................7 8  
R. A cti o n R es e ar c h R u bri cs .......................................................................................................................... 8 1  
S. Cl ass P arti ci p ati o n R u bri c ........................................................................................................................ 92  
T. L o g of A cti viti es a n d H o urs ..................................................................................................................... 9 3  
U. Bi w e e kl y F or m ati v e P erf or m a n c e F e e d b a c k b y Cli ni c al E d u c ati o n ....................................................... 9 4  
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Appendix A 

Rhode Island Standards for Educational Leaders (RISEL) 2018 

Standard 1: Mission, Vision, and Core Values  

Effective educational leaders collaboratively develop, advocate, and enact a shared mission, vision, and 

core values of high-quality education and academic success and social and emotional well-being. 

Effective Leaders: 

a. Collaboratively develop a mission for the district/school to promote the academic

success and social and emotional well-being of each student.

b. Develop and promote a vision for the district/school, in collaboration with members

of the school community, on the successful learning and development of each child

and on instructional and organizational practices that promote such practices.

c. Articulate, advocate, and cultivate core values that define the district’s/ school/s

culture and stress the imperative of child-centered education; high expectations and

student support; equity, inclusiveness, and social justice; openness, caring, and trust;

and continuous improvement.

d. Continuously review the district’s/school’s mission and vision and make adjustments

to changing expectations and opportunities for the school, and changing needs and

situations of students.

e. Develop a shared understanding of and commitment to the mission, vision, and core

values within the district/school and the community.

f. Model and pursue the district’s/school’s mission, vision, and core values as

fundamental in all aspects of leadership.

Standard 2: Ethics and Professional Responsibilities  

Effective educational leaders act ethically and in accordance with professional standards to promote each 

student’s academic success and social and emotional well-being.

Effective Leaders: 

a. Act ethically and professionally in personal conduct, relationships with others,

decision making, stewardship of the school’s resources, and all aspects for school

leadership.

b. Act according to and promote the professional traits of integrity, fairness,

transparency, trust, collaboration, perseverance, learning, and continuous

improvement.

c. Place the needs of children at the center of all educational decision making and accept

responsibility for each student’s academic and social and emotional success.

d. Safeguard and promote the values of democracy, individual freedom and

responsibility, equity, social justice, community, and diversity.

e. Lead with interpersonal and communication skills, social-emotional insight,

and understanding of all students’ and staff members’ backgrounds and

cultures.
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f. Pr o vi d e m or al dir e cti o n f or t h e distri ct/s c h o ol c o m m u nit y a n d pr o m ot e e x p e ct e d 

et hi c al a n d pr of es si o n al b e h a vi or a m o n g all st aff a n d distri ct/s c h o ol c o m m u nit y 

m e m b ers.  

St a n d a r d 3. E q uit y a n d C ult u r al R es p o n si v e n es s  

Eff e cti v e e d u c ati o n al l e a d ers e ns ur e e q uit y of e d u c ati o n al o p p ort u nit y a n d c ult ur all y r es p o nsi v e pr a cti c es t o 
pr o m ot e e a c h st u d e nt’s a c a d e mi c s u c c es s a n d s o ci al a n d e m oti o n al w ell -b ei n g.  

Eff e cti v e L e a d e rs:  

a.  A ct wit h c ult ur al c o m p et e n c e a n d r es p o nsi v e n es s i n all i nt er a cti o ns, d e cisi o n -m a ki n g, 

a n d pr a cti c e a n d e ns ur e t h at e a c h st u d e nt, st aff m e m b er, a n d s c h o ol c o m m u nit y 

m e m b er is tr e at e d f airl y, r es p e ctf ull y, a n d wit h a n u n d erst a n di n g of c ult ur e a n d 

c o nt e xt.  

b.  R e c o g ni z e, r es p e ct, a n d e m pl o y e a c h st u d e nt’s str e n gt hs, di v ersit y, a n d c ult ur e as 

as s ets f or t e a c hi n g a n d l e ar ni n g.  

c.  E ns ur e t h at e a c h st u d e nt h as e q uit a bl e a c c es s t o eff e cti v e t e a c h ers, l e ar ni n g 

o p p ort u niti es, a c a d e mi c a n d s o ci al s u p p ort, a n d ot h er r es o ur c es n e c es s ar y f or s u c c es s.  

d.  D e v el o p st u d e nt p oli ci es a n d a d dr es s st u d e nt b e h a vi or, f air, a n d u n bi as e d m a n n er.  

e.  C o nfr o nt a n d c h all e n g e i nstit uti o n al bi as es of st u d e nt m ar gi n ali z ati o n, d efi cit -b as e d 

s c h o oli n g, a n d l o w e x p e ct ati o ns as s o ci at e d wit h r a c e, s o ci o -e c o n o mi c st at us, c ult ur e 

a n d l a n g u a g e, g e n d er a n d s e x u al ori e nt ati o n, a n d dis a bilit y or s p e ci al st at us.  

f. Pr e p ar e st u d e nts t o li v e pr o d u cti v el y i n a n d c o ntri b ut e t o t h e di v ers e c ult ur al c o nt e xts 

of a gl o b al s o ci et y.  

g.  C o nsi d er a n d a d dr es s m att ers of e q uit y a n d c ult ur al r es p o nsi v e n es s i n all as p e cts of l e a d ers hi p.                                                                                                                                                                                                                                                                            

St a n d a r d 4: C u r ri c ul u m, I n st r u cti o n, a n d As s es s m e nt  

Eff e cti v e e d u c ati o n al l e a d ers d e v el o p a n d s u p p ort i nt ell e ct u all y ri g or o us a n d c o h er e nt s yst e ms of c urri c ul u m, 

i nstr u cti o n, a n d as s es s m e nt t o pr o m ot e e a c h st u d e nt’ s a c a d e mi c s u c c es s a n d s o ci al a n d e m oti o n al w ell-b ei n g.  

Eff e cti v e l e a d e rs:  

a.  I m pl e m e nt c o h er e nt s yst e ms of c urri c ul u m, i nstr u cti o n, a n d as s es s m e nt t h at t h e 

mis si o n, visi o n, a n d c or e v al u es of t h e s c h o ol, e m b o d y hi g h e x p e ct ati o ns f or st u d e nt 

l e ar ni n g, ali g n wit h a c a d e mi c st a n d ar ds, a n d ar e c ult ur all y r es p o nsi v e. 

b.  Ali g n a n d f o c us s yst e ms of c urri c ul u m, i nstr u cti o n, a n d as s es s m e nt wit hi n a n d 

v erti c all y a cr os s gr a d e l e v els t o pr o m ot e st u d e nt a c a d e mi c s u c c es s, l o v e of l e ar ni n g, 

t h e i d e ntiti es a n d h a bits of l e ar n ers, a n d h e alt h y s e ns e of s elf. 

c.  F a cilit at e i nstr u cti o n al pr a cti c e t h at is c o nsist e nt wit h k n o wl e d g e of st u d e nt l e ar ni n g 

a n d d e v el o p m e nt, eff e cti v e p e d a g o g y, a n d i n di vi d u al st u d e nt n e e ds.  

d.  E ns ur e i nstr u cti o n al pr a cti c es t h at ar e i nt ell e ct u all y c h all e n gi n g, a ut h e nti c t o st u d e nt 

e x p eri e n c es, r e c o g ni z e st u d e nt str e n gt hs, a n d ar e diff er e nti at e d a n d p ers o n ali z e d.  

e.  Pr o m ot e a n d f a cilit at e t h e eff e cti v e us e t e c h n ol o g y i n s er vi c e of t e a c hi n g a n d l e ar ni n g.  

f. D e v el o p a n d utili z e m ulti pl e v ali d as s es s m e nts t h at ar e c o nsist e nt wit h k n o wl e d g e of 

l e ar ni n g a n d d e v el o p m e nt a n d t e c h ni c al st a n d ar ds of m e as ur e m e nt t o m o nit or st u d e nt 

pr o gr es s a n d i m pr o v e i nstr u cti o n.  
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g.  Us e ass ess m e nt d at a a p pr o pri at e a n d wit h t e c h ni c al li mit ati o ns t o m o nit or st u d e nt 

pr o gr ess a n d i m pr o v e i nstr u cti o n.  

St a n d a r d 5. C o m m u nit y of C a r e a n d S u p p o rt f o r St u d e nts  

Eff e cti v e e d u c ati o n al l e a d ers c ulti v at e a n i n cl usi v e, c ari n g, a n d s u p p orti v e s c h o ol c o m m u nit y t h at pr o m ot es 
t h e a c a d e mi c s u c c es s a n d t h e s o ci al a n d e m oti o n al w ell-b ei n g of e a c h st u d e nt.  

Eff e cti v e L e a d e rs:  

a.  B uil d a n d m ai nt ai n a s af e, c ari n g, a n d h e alt h y s c h o ol e n vir o n m e nt t h at m e ets t h e 

a c a d e mi c, s o ci al, e m oti o n al, a n d p h ysi c al n e e ds of e a c h st u d e nt.  

b.  Cr e at e a n d s ust ai n a n e n vir o n m e nt  i n w hi c h e a c h st u d e nt is k n o w n, a c c e pt e d a n d 

v al u e d, tr ust e d a n d r es p e ct e d, c ar e d f or, a n d e n c o ur a g e d t o b e a n a cti v e a n d 

r es p o nsi bl e m e m b er of t h e s c h o ol c o m m u nit y.  

c.  D e v el o p a n d l e a d c o h er e nt s yst e ms of a c a d e mi c a n d s o ci al s u p p orts, s er vi c es, 

e xtr a c urri c ul ar a cti viti es, a n d a c c o m m o d ati o ns t o m e et t h e r a n g e of l e ar ni n g n e e ds of 

e a c h st u d e nt.  

d.  E n d ors e a n d f ost er a d ult -st u d e nt, st u d e nt -p e er, a n d s c h o ol -c o m m u nit y r el ati o ns hi ps 

t h at v al u e a n d s u p p ort a c a d e mi c l e ar ni n g a n d p ositi v e s o ci al a n d e m oti o n al 

d e v el o p m e nt.  

e.  C ulti v at e a n d r ei nf or c e st u d e nt e n g a g e m e nt a n d l e a d ers hi p a n d p ositi v e st u d e nt 

b e h a vi or.  

f. I nf us e t h e distri ct’s/s c h o ol’s l e ar ni n g e n vir o n m e nt wit h t h e c ult ur es a n d l a n g u a g es of 

t h e c o m m u nit y. 

St a n d a r d 6. P r of es si o n al C a p a cit y of S c h o ol P e rs o n n el  

Eff e cti v e e d u c ati o n al l e a d ers i n c oll a b or ati o n wit h st a k e h ol d ers, d e v el o p t h e pr of es si o n al c a p a cit y a n d 
pr a cti c e of s c h o ol p ers o n n el t o pr o m ot e e a c h st u d e nt’s a c a d e mi c s u c c es s a n d w ell - b ei n g.  

Eff e cti v e L e a d e rs:  

a.  R e cr uit, hir e, s u p p ort, d e v el o p, a n d r et ai n eff e cti v e a n d c ari n g t e a c h ers a n d ot h er 

pr of es si o n al st aff a n d e ns ur e t h eir d e v el o p m e nt i nt o a n e d u c ati o n all y eff e cti v e f a c ult y.  

b.  Pl a n f or a n d m a n a g e st aff t ur n o v er a n d s u c c es si o n, pr o vi di n g o p p ort u niti es f or 

eff e cti v e i n d u cti o n a n d m e nt ori n g of p ers o n n el.  

c.  D e v el o p t e a c h ers’ a n d st aff m e m b ers’ pr of es si o n al k n o wl e d g e, s kills, a n d i nstr u cti o n al 

pr a cti c e t hr o u g h diff er e nti at e d o p p ort u niti es f or l e ar ni n g a n d d e v el o p m e nt of a d ults’ 

pr of es si o n al a n d o n g oi n g l e ar n ers.  

d.  D eli v er a cti o n a bl e f e e d b a c k a b o ut i nstr u cti o n a n d ot h er pr of es si o n al pr a cti c e t hr o u g h 

v ali d, r es e ar c h -a n c h or e d s yst e ms of s u p er visi o n a n d e v al u ati o n t o s u p p ort t h e 

d e v el o p m e nt of t e a c h ers’ a n d st aff m e m b ers’ k n o wl e d g e, s kills, a n d pr a cti c e.  

e.  E m p o w er a n d m oti v at e t e a c h ers a n d st aff t o t h e hi g h est l e v els of pr of es si o n al pr a cti c e 

a n d t o c o nti n u o us l e ar ni n g a n d i m pr o v e m e nt.  

f. D e v el o p t h e l e a d ers hi p c a p a cit y, o p p ort u niti es, a n d s u p p ort f or t e a c h er l e a d ers hi p a n d 

f or ot h er pr of es si o n als i n t h e distri ct.  

g.  Pr o m ot e t h e p ers o n al a n d pr of es si o n al h e alt h, w ell -b ei n g, a n d w or k -lif e, a n d w or k-lif e 
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b al a n c e of f a c ult y a n d st aff.  

h.  T e n d t o t h eir o w n l e ar ni n g a n d eff e cti v e n es s t hr o u g h r efl e cti o n, st u d y, a n d 

i m pr o v e m e nt, w hil e m ai nt ai ni n g a h e alt h y w or k-lif e b al a n c e. 

St a n d a r d 7: P r of es si o n al C o m m u nit y f o r T e a c h e rs a n d St aff  

Eff e cti v e e d u c ati o n al l e a d ers f ost er a pr of es si o n al c o m m u nit y of t e a c h ers a n d ot h er pr of es si o n al st aff t o 

pr o m ot e e a c h st u d e nt’s a c a d e mi c s u c c es s a n d s o ci al a n d e m oti o n al w ell -b ei n g.  

Eff e cti v e L e a d e rs:  

a.  S u p p ort a w or k pl a c e c ult ur e t h at is o p e n, pr o d u cti v e, c ari n g, a n d tr usti n g.  

b.  D e v el o p a c ult ur e f or pr of es si o n al st aff t h at pr o m ot e s t h e i m pr o v e m e nt of pr a cti c e 

t hr o u g h r es e ar c h a n d eff e cti v e pr of es si o n al l e ar ni n g a n d pr o m ot es hi g h l e v els of 

st u d e nt l e ar ni n g.  

c.  E m p o w er a n d e ntr ust t e a c h ers a n d st aff wit h c oll e cti v e r es p o nsi bilit y f or m e eti n g t h e 

a c a d e mi c, s o ci al, e m oti o n al, a n d p h ysi c al n e e ds of e a c h st u d e nt, p urs u a nt t o t h e 

mis si o n, visi o n, a n d c or e v al u es of t h e distri ct/s c h o ol.  

d.  Est a blis h a n d s ust ai n a pr of es si o n al c ult ur e of e n g a g e m e nt a n d c o m mit m e nt t o s h ar e d 

visi o n, g o als, a n d o bj e cti v es p ert ai ni n g t o t h e e d u c ati o n of t h e w h ol e c hil d; hi g h 

e x p e ct ati o ns f or pr of es si o n al w or k; et hi c al a n d e q uit a bl e pr a cti c e; tr ust a n d o p e n 

c o m m u n i c ati o n; c oll a b or ati o n, c oll e cti v e effi c a c y, a n d c o nti n u o us i n di vi d u al a n d 

or g a ni z ati o n al l e ar ni n g a n d i m pr o v e m e nt.  

e.  E ns ur e m ut u al a c c o u nt a bilit y a m o n g t e a c h ers a n d ot h er pr of es si o n al st aff f or e a c h 

st u d e nt’s s u c c es s a n d t h e eff e cti v e n es s of t h e s c h o ol as a w h ol e.  

f. D esi g n a n d i m pl e m e nt j o b -e m b e d d e d a n d ot h er o p p ort u niti es f or pr of es si o n al l e ar ni n g 

c oll a b or ati v el y wit h f a c ult y a n d st aff.  

g.  Pr o vi d e o p p ort u niti es f or c oll a b or ati v e e x a mi n ati o n of pr a cti c e, c oll e gi al f e e d b a c k, 

a n d c oll e cti v e l e ar ni n g.  

h.  E n a bl e f a c ult y -i niti at e d i m pr o v e m e nt of pr o gr a ms a n d pr a cti c es. 

St a n d a r d 8. M e a ni n gf ul E n g a g e m e nt of F a mili es a n d C o m m u nit y  

Eff e cti v e e d u c ati o n al l e a d ers e n g a g e f a mili es a n d t h e c o m m u nit y i n m e a ni n gf ul, r e ci pr o c al, a n d m ut u all y 

b e n efi ci al w a ys t o pr o m ot e e a c h st u d e nt’s a c a d e mi c s u c c es s a n d w ell -b ei n g.  

Eff e cti v e L e a d e rs:  

a.  Ar e a p pr o a c h a bl e, a c c es si bl e, a n d w el c o mi n g t o f a mili es a n d m e m b ers of t h e 

c o m m u nit y.  

b.  Cr e at e a n d s ust ai n p ositi v e, c oll a b or ati v e, a n d pr o d u cti v e r el ati o ns hi ps wit h f a mili es 

a n d t h e c o m m u nit y f or t h e b e n efit of st u d e nts.  

c.  E n g a g e i n r e g ul ar a n d o p e n t w o -w a y c o m m u ni c ati o n wit h f a mili es a n d t h e 

c o m m u nit y a b o ut t h e distri ct/s c h o ol, st u d e nts, n e e ds, pr o bl e ms, c h all e n g es a n d 

a c c o m plis h m e nts.  

d.  M ai nt ai n a pr es e n c e i n t h e c o m m u nit y t o u n d erst a n d its str e n gt hs a n d n e e ds. D e v el o p 

pr o d u cti v e r el ati o ns hi ps a n d e n g a g e its r es o ur c es f or t h e distri ct/s c h o ol.  

e.  Cr e at e m e a ns f or t h e s c h o ol c o m m u nit y t o p art n er wit h f a mili es t o s u p p ort st u d e nt 
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l e ar ni n g i n a n d o ut of s c h o ol. 

f. U n d erst a n d, v al u e, a n d e m pl o y t h e c o m m u nit y’s c ult ur al, i nt ell e ct u al, a n d p oliti c al 

r es o ur c es t o pr o m ot e st u d e nt l e ar ni n g a n d s c h o ol e m p o w er m e nt.  

g.  O p e nl y a d v o c at e f or t h e di stri ct a n d s c h o ol, a n d f or t h e i m p ort a n c e of e d u c ati o n a n d st u d e nt n e e ds 
a n d pri oriti es wit h f a mili es a n d t h e c o m m u nit y.  

h.  B uil d a n d s ust ai n pr o d u cti v e p art n ers hi ps wit h p u bli c a n d pri v at e s e ct ors t o pr o m ot e 
s c h o ol i m pr o v e m e nt a n d st u d e nt l e ar ni n g.  

St a n d a r d 9. O p e r ati o n s a n d M a n a g e m e nt  

Eff e cti v e e d u c ati o n al l e a d ers m a n a g e s c h o ol o p er ati o ns a n d r es o ur c es t o pr o m ot e e a c h st u d e nt’s a c a d e mi c 
s u c c es s a n d w ell -b ei n g.  

Eff e cti v e L e a d e rs:  

a.  I nstit ut e, m a n a g e, a n d m o nit or o p er ati o ns a n d a d mi nistr ati v e s yst e ms t h at pr o m ot e t h e 

mis si o n a n d visi o n of t h e distri ct/s c h o ol.  

b.  Str at e gi c all y m a n a g e st aff r es o ur c es, as si g ni n g a n d s c h e d uli n g e d u c at ors a n d st aff t o 

r ol es a n d r es p o nsi biliti es t h at o pti mi z e t h eir pr of es si o n al c a p a cit y t o a d dr es s e a c h 

st u d e nt’s l e ar ni n g n e e ds.  

c.  A c q uir e, a n d m a n a g e fis c al, p h ysi c al e n vir o n m e nt, a n d ot h er r es o ur c es t o s u p p ort 

c urri c ul u m, i nstr u cti o n, a n d as s es s m e nt; st u d e nt l e ar ni n g; pr of es si o n al c a p a cit y; a n d 

f a mil y a n d c o m m u nit y e n g a g e m e nt. 

d.  A ct r es p o nsi bl y a n d i n a n et hi c al m a n n er wit h t h e di stri ct’s/ s c h o ol’s m o n et ar y a n d 

n o n m o n et ar y r es o ur c es, e n g a gi n g i n eff e cti v e b u d g eti n g, s p e n di n g a n d a c c o u nti n g 

pr a cti c es.  

e.  Pr ot e ct t e a c h ers’ a n d ot h er st aff m e m b ers’ w or k a n d l e ar ni n g fr o m disr u pti o n a n d 

cr e at e a n e n vir o n m e nt w h er e st u d e nts ar e a bl e t o l e ar n.  

f. E m pl o y s yst e ms t o i m pr o v e t h e q u alit y a n d effi ci e n c y of o p er ati o ns a n d m a n a g e m e nt.  

g.  D e v el o p a n d m ai nt ai n d at a a n d c o m m u ni c ati o n s yst e ms t o d eli v er a cti o n a bl e 

i nf or m ati o n f or cl as sr o o m a n d s c h o ol i m pr o v e m e nt. 

h.  K n o w, c o m pl y wit h, a n d h el p t h e distri ct/ s c h o ol c o m m u nit y u n d erst a n d l o c al, st at e, 

a n d f e d er al l a w s, ri g hts, p oli ci es, a n d r e g ul ati o ns s o as t o pr o m ot e st u d e nt s u c c es s.  

i. D e v el o p pr o d u cti v e pr of es si o n al r el ati o ns hi ps wit h t h e distri ct offi c e st aff, s c h o ol 

st aff, a n d t h e s c h o ol b o ar d s o as t o pr o m ot e eff e cti v e tr a nsiti o ns a n d st u d e nt s u c c es s.  

j. D e v el o p a n d a d mi nist er s yst e ms f or f air a n d e q uit a bl e m a n a g e m e nt of c o nfli ct a m o n g 

st u d e nts, f a c ult y a n d st aff, l e a d ers, f a mili es, a n d c o m m u nit y.  

k.  M a n a g e g o v er n a n c e pr o c es s es a n d i nt er n al a n d e xt er n al p oliti cs t o w ar d a c hi e vi n g t h e 

distri ct’s/s c h o ol’s mis si o n a n d visi o n.  

St a n d a r d 1 0. S c h o ol I m p r o v e m e nt  

Eff e cti v e e d u c ati o n al l e a d ers a ct as a g e nts of c o nti n u o us i m pr o v e m e nt t o pr o m ot e e a c h st u d e nt’s a c a d e mi c 
s u c c es s a n d w ell -b ei n g.  

Eff e cti v e L e a d e rs:  

a.  C o nti n u o usl y s e e k t o m a k e s c h o ol m or e eff e cti v e f or e a c h st u d e nt, t e a c h ers a n d st aff, 
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f a mili es, a n d t h e c o m m u nit y. 

b.  U s e m et h o ds of c o nti n u o us i m pr o v e m e nt t o a c hi e v e t h e visi o n, f ulfill t h e mis si o n, a n d 

pr o m ot e t h e c or e v al u es of t h e s c h o ol.  

c.  Pr e p ar e t h e distri ct/s c h o ol a n d c o m m u nit y f or i m pr o v e m e nt, pr o m oti n g r e a di n es s, a n 

i m p er ati v e f or i m pr o v e m e nt, i nstilli n g m ut u al c o m mit m e nt a n d a c c o u nt a bilit y, a n d 

d e v el o pi n g t h e k n o wl e d g e, s kills, a n d m oti v ati o n t o s u c c es s i n i m pr o v e m e nt.  

d.  E m pl o y sit u ati o n all y a p pr o pri at e str at e gi es f or i m pr o v e m e nt, i n cl u di n g tr a nsf or m ati o n al a n d 

i n cr e m e nt al, a d a pti v e a p pr o a c h es a n d att e nti o n t o diff er e nt p h as es of i m pl e m e nt ati o n. 

e.  A s s es s a n d d e v el o p t h e c a p a cit y of st aff t o d et er mi n e t h e v al u e a n d a p pli c a bilit y of 

e m er gi n g e d u c ati o n al tr e n ds a n d t h e fi n di n gs of r es e ar c h f or t h e s c h o ol a n d its 

i m pr o v e m e nt. 

f. A d o pt a s yst e m’s p ers p e cti v e a n d pr o m ot e c o h er e n c e a m o n g i m pr o v e m e nt eff orts a n d 

all as p e cts of t h e distri ct/s c h o ol or g a ni z ati o n, pr o gr a ms, a n d s er vi c es.  

g.  D e v el o p t e c h ni c all y a p pr o pri at e s yst e ms of d at a c oll e cti o n, m a n a g e m e nt, a n al ysis, 

a n d us e, c o n n e cti o n as n e e d e d t o t h e distri ct offi c e a n d e xt er n al p art n ers f or s u p p ort 

i n pl a n ni n g, i m pl e m e nt ati o n, m o nit ori n g, f e e d b a c k a n d e v al u ati o n. 

h.  M a n a g e u n c ert ai nt y, ris k, c o m p eti n g i niti ati v e, a n d p oliti cs of c h a n g e wit h c o ur a g e, 

r esili e n c e a n d p ers e v er a n c e. O p e nl y c o m m u ni c at e t h e n e e d f or t h e pr o c es s of a n d 

o ut c o m es of i m pr o v e m e nt eff orts.  

i. D e v el o p a n d pr o m ot e s yst e ms of s h ar e d l e a d ers hi p a m o n g t e a c h ers a n d st aff f or 

i n q uir y, e x p eri m e nt ati o n, i n n o v ati o n, a n d i niti ati n g a n d i m pl e m e nti n g i m pr o v e m e nt 
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A p p e n di x B  
I nt e r n ati o n al S o ci et y f o r T e c h n ol o g y i n E d u c ati o n St a n d a r ds (I S T E) 2 0 1 6  

 
St a n d a r d 1. Visi o n a r y L e a d e rs hi p  
Pri n ci p als a n d as sist a nt pri n ci p als i ns pir e a n d l e a d d e v el o p m e nt a n d i m pl e m e nt ati o n of a s h ar e d visi o n f or 
c o m pr e h e nsi v e i nt e gr ati o n of t e c h n ol o g y t o pr o m ot e e x c ell e n c e a n d s u p p ort tr a nsf or m ati o n t hr o u g h o ut t h e 
or g a ni z ati o n.  

P e rf o r m a n c e I n di c at o r 1 A : I ns pir e a n d f a cilit at e a m o n g all st a k e h ol d ers a s h ar e d visi o n of 
p ur p os ef ul c h a n g e t h at m a xi mi z es us e of di git al a g e r es o ur c es t o m e et a n d e x c e e d l e ar ni n g 
g o als, s u p p orts eff e cti v e i nstr u cti o n al pr a cti c e a n d m a xi mi z es p erf or m a n c e of distri ct a n d 
s c h o ol l e a d ers.  
Pr ofil e 1 a: P arti ci p at e i n t h e d e v el o p m e nt of t h e dist ri ct visi o n a n d e ns ur e t h at it is 
c o m m u ni c at e d, u n d er st o o d a n d s u p p ort e d b y s c h o ol p er s o n n el . 
P e rf o r m a n c e I n di c at o r 1 B : E n g a g e i n a n o n g oi n g pr o c es s t o d e v el o p, i m pl e m e nt a n d 
c o m m u ni c at e t e c h n ol o g y - i nf us e d str at e gi c pl a ns ali g n e d wit h a s h ar e d visi o n. 
Pr ofil e 1 b: E n g a g e st a k e h ol d er s i n t h e d e v el o p m e nt a n d i m pl e m e nt ati o n of a t e c h n ol o g y -
i nf us e d s c h o ol i m pr o v e m e nt pl a n ali g n e d wit h distri ct visi o n a n d str at e gi c g o als. 
P e rf o r m a n c e I n di c at o r 1 C : A d v o c at e o n l o c al, st at e a n d n ati o n al l e v els f or p oli ci es, 
pr o gr a ms a n d f u n di n g t o s u p p ort i m pl e m e nt ati o n of a t e c h n ol o g y -i nf us e d visi o n a n d 
str at e gi c pl a n.  
Pr ofil e 1 c: U s e s c h o ol -b as e d e x a m pl es a n d a cti o n r e s e ar c h r es ults t o a d v o c at e o n l o c al, 
st at e a n d n ati o n al l e v els f or p oli ci es, pr o gr a m s a n d f u n di n g o p p ort u niti es t h at s u p p ort 
eff e cti v e t e c h n ol o g y i nt e gr ati o n.  

 

St a n d a r d 2. Di git al A g e L e a r ni n g C ult u r e  
Pri n ci p als a n d as sist a nt pri n ci p als cr e at e, pr o m ot e a n d s ust ai n a d y n a mi c, di git al a g e l e ar ni n g c ult ur e t h at 
pr o vi d es a ri g or o us, r el e v a nt a n d e n g a gi n g e d u c ati o n f or all st u d e nts.  

P e rf o r m a n c e I n di c at o r 2 A:  E ns ur e i nstr u cti o n al i n n o v ati o n f o c us e d o n c o nti n u o us 
i m pr o v e m e nt of di git al a g e l e ar ni n g. 
Pr ofil e 2 a: W or k wit h st aff t o or g a niz e l e ar ni n g t e a m s f o c us e d o n e m pl o yi n g a c y cl e of 
c o nti n u o us i m pr o v e m e nt t o a d v a n c e t h eir pr of es si o n al pr a cti c e a n d st u d e nt a c hi e v e m e nt 
t hr o u g h t h e us e of di git al a g e t o ols. 
P e rf o r m a n c e I n di c at o r 2 B : M o d el a n d pr o m ot e t h e fr e q u e nt a n d eff e cti v e us e of 
t e c h n ol o g y f or l e ar ni n g. 
Pr ofil e 2 b: Est a blis h e x p e ct ati o ns f or a n d a c k n o wl e d g e t h e eff e cti v e us e of t e c h n ol o g y 
r es o ur c es at t h e s c h o ol l e v el t o i m pr o v e st u d e nt l e ar ni n g.  
P e rf o r m a n c e I n di c at o r 2 C : Pr o vi d e l e ar n er -c e nt er e d e n vir o n m e nts e q ui p p e d wit h 
t e c h n ol o g y a n d l e ar ni n g r es o ur c es t o m e et t h e i n di vi d u al, di v ers e n e e ds of all l e ar n ers. 
Pr ofil e 2 c : A c q uir e, m a n a g e a n d e q uit a bl y pr o vi d e t e c h n ol o g y t e a c hi n g a n d l e ar ni n g 
r es o ur c es t o m e et t h e i d e ntifi e d n e e ds of all st u d e nts . 
P e rf o r m a n c e I n di c at o r 2 D : E ns ur e eff e cti v e pr a cti c e i n t h e st u d y of t e c h n ol o g y a n d its 
i nf usi o n a cr os s t h e c urri c ul u m. 
Pr ofil e 2 d: Est a blis h a n d pr o m ot e c o ntri b uti o ns t o a s c h o ol r e p osit or y of eff e cti v e 
t e c h n ol o g y i nt e gr ati o n pr a cti c es. 
P e rf o r m a n c e I n di c at o r 2 E : Pr o m ot e a n d p arti ci p at e i n l o c al, n ati o n al a n d gl o b al 
l e ar ni n g c o m m u niti es t h at sti m ul at e i n n o v ati o n, cr e ati vit y a n d di git al a g e c oll a b or ati o n. 
Pr ofil e 2 e: W or k wit h t e a c h ers t o i d e ntif y c oll a b or ati v e p art n ers f r o m ot h er s c h o ol s or 
c o m m u niti es t o i m pl e m e nt i n n o v ati v e s c h o ol or cl assr o o m pr oj e ct s.  
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St a n d a r d 3. E x c ell e n c e i n P r of es si o n al P r a cti c e  
Pri n ci p als a n d as sist a nt pri n ci p als pr o m ot e a n e n vir o n m e nt of pr of es si o n al l e ar ni n g a n d i n n o v ati o n t h at 
e m p o w ers e d u c at ors t o e n h a n c e st u d e nt l e ar ni n g t hr o u g h t h e i nf usi o n of c o nt e m p or ar y t e c h n ol o gi es a n d 
di git al r es o ur c es.  

P e rf o r m a n c e I n di c at o r 3 A : All o c at e ti m e, r e s o ur c e s a n d a c c e ss t o e ns ur e o n g oi n g pr of e ssi o n al 
gr o wt h i n t e c h n ol o g y fl u e n c y a n d i nt e gr ati o n.  
Pr ofil e 3 a: Pr o vi d e o p p ort u niti e s f or c o nti n u o us pr of e ssi o n al l e ar ni n g i n t h e us e of n e w t o ols a n d 
r e s o ur c e s, i n cl u di n g o n -sit e a n d o nli n e s u p p ort f or t e a c h ers i n t h e us e a n d i nt e gr ati o n of t e c h n ol o g y 
i nt o cl assr o o m. 
P e rf o r m a n c e I n di c at o r 3 B:  F a cilit at e a n d p arti ci p at e i n l e ar ni n g c o m m u niti e s t h at sti m ul at e, n urt ur e 
a n d s u p p ort a d mi nistr at or s, f a c ult y a n d st aff i n t h e st u d y a n d us e of t e c h n ol o g y.  
Pr ofil e 3 b: C o ntri b ut e i d e as a n d pr o vi d e o p p ort u niti e s a n d r e s o ur c e s t o s u p p ort l e ar ni n g 
c o m m u niti e s f or lif el o n g l e ar ni n g, l e a d e rs hi p a n d pr o d u cti vit y . 
P e rf o r m a n c e I n di c at o r 3 -C: Pr o m ot e a n d m o d el eff e cti v e c o m m u ni c ati o n a n d c oll a b or ati o n a m o n g 
st a k e h ol d er s usi n g di git al a g e t o ols.  
Pr ofil e 3 c: U s e o nli n e c o m m u ni c ati o n t o ols t o e x c h a n g e i nf or m ati o n wit h c oll e a g u e s, st aff, p ar e nts, 
t e a c h e rs a n d t h e c o m m u nit y, i n cl u di n g s c h o ol n e ws, i m p ort a nt d at e s a n d di git al r e s o ur c e s t o s u p p ort 
c o nti n u o us l e ar ni n g  
P e rf o r m a n c e I n di c at o r 3 D : St a y a br e a st of e d u c ati o n al r e s e ar c h a n d e m er gi n g tr e n ds r e g ar di n g 
eff e cti v e us e of t e c h n ol o g y a n d e n c o ur a g e e v al u ati o n of n e w t e c h n ol o gi e s f or t h eir p ot e nti al t o 
i m pr o v e st u d e nt l e ar ni n g. 
Pr ofil e 3 d : St a y c urr e nt wit h e m e r gi n g e d u c ati o n al tr e n ds a n d r e s e ar c h a n d s h ar e i nf or m ati o n wit h 
s c h o ol st aff t o s u p p ort t h eir s el e cti o n of r e s o ur c e s f or eff e cti v e t e c h n ol o g y i nt e gr ati o n.  

 
St a n d a r d 4. S yst e mi c I m p r o v e m e nt  
Pri n ci p als a n d as sist a nt pri n ci p als pr o vi d e di git al a g e l e a d ers hi p a n d m a n a g e m e nt t o c o nti n u o usl y i m pr o v e t h e 
or g a ni z ati o n t hr o u g h t h e eff e cti v e us e of i nf or m ati o n a n d t e c h n ol o g y r es o ur c es.  

P e rf o r m a n c e I n di c at o r 4 A : L e a d p ur p os ef ul c h a n g e t o m a xi mi z e t h e a c hi e v e m e nt of 
l e ar ni n g g o als t hr o u g h t h e a p pr o pri at e us e of t e c h n ol o g y a n d m e di a-ri c h r es o ur c es. 
Pr ofil e 4 a: M o d el a n d e n c o ur a g e st aff t o s h ar e pr o v e n pr a cti c es of t e c h n ol o g y - i nf us e d 
i nstr u cti o n al str at e gi es a n d s h ar e s u c c es s st ori es wit h t h e fi el d, t h e c o m m u nit y a n d p oli c y 
m a k er s.  
P e rf o r m a n c e I n di c at o r 4 B : C oll a b or at e t o est a blis h m etri cs, c oll e ct a n d a n al y z e d at a, 
i nt er pr et r es ults a n d s h ar e fi n di n gs t o i m pr o v e st aff p erf or m a n c e a n d st u d e nt l e ar ni n g. 
Pr ofil e 4 b: U s e d at a t o m a k e i nf or m e d d e cisi o ns r e g ar di n g t h e a c q uisiti o n a n d eff e cti v e us e 
of di git al a g e r es o ur c es t o m e et t h e l e ar ni n g n e e ds of st u d e nts.  
P e rf o r m a n c e I n di c at o r 4 C:  R e cr uit a n d r et ai n hi g hl y c o m p et e nt p ers o n n el w h o us e 
t e c h n ol o g y cr e ati v el y a n d pr ofi ci e ntl y t o a d v a n c e a c a d e mi c a n d o p er ati o n al g o als. 
Pr ofil e 4 c: I m pl e m e nt distri ct hiri n g p oli ci es a n d e v al u ati o n pr o c e d ur es t o e ns ur e t h at 
b uil di n g - l e v el st aff h a v e t h e n e c es s ar y s kills t o s u p p ort a t e c h n ol o g y-i nf us e d s c h o ol 
i m pr o v e m e nt pl a n. 
P e rf o r m a n c e I n di c at o r 4 D : Est a blis h a n d l e v er a g e str at e gi c p art n ers hi ps t o s u p p ort 
s yst e mi c i m pr o v e m e nt.  
Pr ofil e 4 d: Pr o m ot e a n d s u p p ort t h e i n v ol v e m e nt of l o c al, n ati o n al a n d gl o b al p art n er s t o 
c o ntri b ut e t o t h e i m pr o v e m e nt of st u d e nt l e ar ni n g t hr o u g h t h e us e of c oll a b or ati v e 
t e c h n ol o gi es. P e rf o r m a n c e I n di c at o r 4 E : Est a blis h a n d m ai nt ai n a r o b ust i nfr astr u ct ur e f or 
t e c h n ol o g y i n cl u di n g i nt e gr at e d, i nt er o p er a bl e t e c h n ol o g y s yst e ms t o s u p p ort m a n a g e m e nt, 
o p er ati o ns, t e a c hi n g a n d l e ar ni n g.  
Pr ofil e 4 e: All o c at e f u n di n g a n d as si g n s u p p ort p er s o n n el as n e e d e d t o m a k e eff e cti v e us e of 
t e c h n ol o g y r es o ur c es t o i m pr o v e t e a c hi n g a n d l e ar ni n g a n d t o s u p p ort m a n a g e m e nt a n d 
o p er ati o ns.  
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St a n d a r d 5. Di git al Citi z e n s hi p  
Pri n ci p als a n d as sist a nt pri n ci p als’ m o d el a n d f a cilit at e u n d erst a n di n g of s o ci al, et hi c al a n d l e g al is s u es a n d 
r es p o nsi biliti es r el at e d t o a n e v ol vi n g di git al c ult ur e.  

P e rf o r m a n c e I n di c at o r 5 A : E ns ur e e q uit a bl e a c c es s t o a p pr o pri at e di git al t o ols a n d r es o ur c es 
t o m e et t h e n e e ds of all l e ar n ers. 
Pr ofil e 5 a: S u p p ort s c h o ol - a n d cl as s r o o m -b as e d as sist a n c e f or i m pl e m e nti n g n e w t e c h n ol o g y 
r es o ur c es, i n cl u di n g a d a pti v e a n d as sisti v e t e c h n ol o gi es, d esi g n e d t o s u p p ort t ar g et e d st u d e nt 
l e ar ni n g n e e ds a n d c oll a b or ati o n. 
P e rf o r m a n c e I n di c at o r 5 B : Pr o m ot e, m o d el a n d est a blis h p oli ci es f or s af e, l e g al a n d et hi c al 
us e of di git al i nf or m ati o n a n d t e c h n ol o g y.  
Pr ofil e 5 b: S u p p ort, i nf or m a n d o v er s e e s c h o ol -l e v el i m pl e m e nt ati o n of p oli ci es a n d 
pr o c e d ur es d esi g n e d t o g ui d e t h e s af e, l e g al a n d et hi c al us e of di git al i nf or m ati o n a n d 
t e c h n ol o g y r es o ur c es a m o n g st u d e nts a n d st a k e h ol d e r s. 
P e rf o r m a n c e I n di c at o r 5 C : Pr o m ot e a n d m o d el r es p o nsi bl e s o ci al i nt er a cti o ns r el at e d t o t h e 
us e of t e c h n ol o g y a n d i nf or m ati o n.  
Pr ofil e 5 c: O v er s e e i m pl e m e nt ati o n of s c h o ol p oli ci es c o n c er ni n g a c c e pt a bl e us e, l e g al a n d 
et hi c al r es p o nsi biliti es t o w ar d all l e ar n er s a n d g ui d eli n es f or o nli n e r es o ur c es.  
P e rf o r m a n c e I n di c at o r 5 D : M o d el a n d f a cilit at e t h e d e v el o p m e nt of a s h ar e d c ult ur al 
u n d erst a n di n g a n d i n v ol v e m e nt i n gl o b al is s u e s t hr o u g h t h e us e of c o nt e m p or ar y 
c o m m u ni c ati o n a n d c oll a b or ati o n t o ols.  
Pr ofil e 5 d: Pr o m ot e us e of di git al a g e t o ols a n d r es o ur c es t o est a blis h c oll a b or ati v e l e ar ni n g 
pr oj e cts a m o n g st u d e nts wit hi n a n d o utsi d e t h e s c h o ol s etti n g.  

i. T h e St a n d ar ds f or S c h o ol A d mi nistr at or s c a n b e f o u n d o n t h e w e bsit e: htt p:// w w w.ist e. or g . 
Als o l o c at e d i n S c h o ol L e a d e r I nt e r ns hi p 4t h b y M arti n, et al. ( A p p e n di x F, p a g e 1 7)  
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A p p e n di x C  

L ett e rs of S u p p o rt  

Offi c e of G r a d u at e Pr o gr a ms  

G r a d u at e Pr o gr a m i n S c h o ol L e a d e rs hi p  

, 2 0 25  

D e ar S u p eri nt e n d e nt _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _,  

O n e of y o ur t e a c h er s, _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  , at _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _, h a s b e e n a c c e pt e d t o 

t h e Gr a d u at e S c h o ol L e a d er s hi p Pr o gr a m at Pr o vi d e n c e C oll e g e. 

T h e p ur p os e of t his l ett er is t o a s k y o ur s u p p ort f or t his t e a c h er a s a f ut ur e pri n ci p al. T h e P C pr o gr a m 

c o nsists of t e n gr a d u at e c o urs e s, e a c h of w hi c h r e q uir e s a d a yl o n g o ut-of -distri ct fi el d e x p e ri e n c e . S u c h 

o p p ort u niti e s s er v e m ulti pl e p ur p os e s. R h o d e Isl a n d c ertifi c ati o n c o v er s K -1 2 s c h o ols ( el e m e nt ar y, mi d dl e 

a n d hi g h s c h o ol) i n ur b a n, ur b a n ri n g a n d s u b ur b a n distri cts. Gi v e n t his, o ur f ut ur e l e a d er s n e e d ti m e i n a 

v ari et y of s etti n gs t o br o a d e n t h ei r k n o wl e d g e. 

A t w o -s e m e st er i nt er ns hi p f oll o w s c o m pl eti o n of c o ur s e w or k. If his/ h er pri n ci p al a gr e e s t o s er v e a s a m e nt or, 

t h e i nt er n m a y utili z e ti m e b ef or e s c h o ol, aft er s c h o ol, a n d d uri n g pr e p ar ati o n p eri o ds t o f ulfill r e q uir e m e nts. 

Fi el d e x p eri e n c e s, h o w e v er, c o nti n u e t o b e a n e e d. W e a s k t h at y o u r el e a s e t h e i nt er n f or f o ur d a y s p e r 

s e m e st e r d uri n g t h e t w o i nt e r ns hi p s e m e st e rs.  

E n g a gi n g t his t e a c h er i n distri ct or s c h o ol -wi d e i niti ati v e s is a n ot h er a s p e ct of pr e p ar ati o n. C o ul d t his 

pri n ci p al -i n-tr ai ni n g b e i n v ol v e d i n eff orts s u c h a s str at e gi c pl a n ni n g, c urri c ul u m writi n g, a s c h o ol 

i m pr o v e m e nt t e a m, N E A S C a c cr e dit ati o n pr e p ar ati on or a n y ot h er o n g oi n g eff ort ? P er h a ps t his c a n di d at e 

c o ul d b e a p art of or g a ni z ati o n al f u n cti o ns s u c h a s s c h e d uli n g, b u d g eti n g, or s c h o ol p oli c y a n d pr o c e d ur e 

d e v el o p m e nt.  

Cl a ssr o o m l e ar ni n g at t h e gr a d u at e l e v el is o nl y o n e c o m p o n e nt of l e a d er s hi p tr ai ni n g. T h e m or e o p p ort u niti e s 

w e pr o vi d e at t h e “t e a c h er l e a d er s hi p ” l e v el, t h e b ett er pr e p ar e d o ur c a n di d at e s will b e.  

T h e s u p p ort e x pl ai n e d i n t his l ett er will b e e ss e nti al. W e a p pr e ci at e y o ur a ssist a n c e i n pr e p ari n g o ur f ut ur e 

l e a d er s. If y o u h a v e q u e sti o ns or i d e a s, I w o ul d b e h a p p y t o dis c uss t h e m wit h y o u. 

Si n c er el y,  

Di a n e Di S a nt o, E d. D. Dir e ct or Gr a d u at e S c h o ol L e a d er s hi p Pr o gr a m



5 4  

L ett e r of S u p p o rt f o r Cli ni c al/ Fi el d E x p e ri e n c es S u p e ri nt e n d e nt’s R e c o r d of S u p p o rt 

T e a c h er: _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ D at e: _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _   

S c h o ol: _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  

Distri ct: _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  S u p eri nt e n d e nt: 

_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  

T h e a b o v e- n a m e d t e a c h er is a c c e pt e d t o t h e Gr a d u at e S c h o ol L e a d ers hi p Pr o gr a m at 

Pr o vi d e n c e C oll e g e. 

P arti ci p ati o n i n o ur pr o gr a m r e q uir es t h e f oll o wi n g s u p p ort: 

• O n e d a y p er c o urs e f or o ut- of- distri ct fi el d e x p eri e n c es ( 9 d a ys t ot al o v er t h e ti m e p eri o d

t h at it t a k es a c a n di d at e t o c o m pl et e t e n c o urs es)

• F o ur d a ys e a c h s e m est er d uri n g a t w o-s e m est er i nt er ns hi p ( 8 d a ys t ot als aft er c o urs es ar e 
c o m pl et e d)

• O p p ort u niti es f or i n v ol v e m e nt i n s c h o ol a n d/ or distri ct i niti ati v es, if p ossi bl e

O ur distri ct is a bl e t o pr o vi d e t his Pr o vi d e n c e C oll e g e st u d e nt t h e t y p e of s u p p ort r e q uir e d 

b y t h e Gr a d u at e S c h o ol L e a d ers hi p Pr o gr a m: 

Y es 

N o 

S u p eri nt e n d e nt ’s Si g n at ur e: 

     D at e: 
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Appendix D 
Release of Records 

Office of Graduate Programs 
Graduate Program in School Leadership 

Student Release Form 
Graduate Administration Program 

I grant the program director permission to inform the Superintendent of Schools and the School Principal 
where I am currently teaching of my interest in pursuing a leadership role and certification as a building level 
administrator. The purpose of this notification is to ask the Superintendent and Principal to provide you with 
leadership opportunities that may arise in your district/school over the course of time that it takes you to 
complete your degree.  

Authentic, on-the-job training is essential to the development of the dispositions/competencies necessary to 
be an exceptional principal. Opportunities such as chairing a committee, participating in a NEASC visit, 
organizing professional development, assisting with a variety of leadership tasks, etc. will be invaluable to your 
growth as a leader. Your clinical supervisor from the college and your clinical educator (principal) will discuss 
your performance and progress as a principal-in-training during your internship so they can both mentor you 
through the process. 

Diane DiSanto, Ed.D. 
Director, Graduate Administration Program 
401-865-2881
ddisanto@providence.edu

Graduate Student (print): ___________________________________ Date: ___________________ 

Student Signature: _________________________________________________________________  

Name and Address of Superintendent:    ________________________________________________ 

_________________________________________________________________________________ 

Name, School, Address of Principal: ____________________________________________________ 

__________________________________________________________________________________ 

1 Cunningham Square ● Providence, RI 02918-0001 ● 401.865.2247 ● Fax 401.865.1147 

mailto:ddisanto@providence.edu
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A p p e n di x E  

L ett e r of C o m mit m e nt f o r Cli ni c al E x p e ri e n c es  

S c h o ol of Pr of es si o n al St u di es  

G r a d u at e Pr o gr a m i n S c h o ol L e a d er s hi p  

C a n di d at e’ s C o m mit m e nt t o Fi el d/ Cli ni c al E x p e ri e n c e s  

N a m e:  

D at e a c c e pt e d i nt o t h e M. E d. P r o g r a m at P C : 

T his f or m a c k n o wl e d g es t h at t h e S u p eri nt e n d e nt of S c h o ols i n m y s c h o ol distri ct, _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _, 

is n ot a bl e t o si g n t h e L ett er of S u p p ort gr a nti n g m e 2 0 d a ys f or fi el d/ cli ni c al e x p eri e n c es. Si n c e t h es e 

fi el d/ cli ni c al e x p eri e n c es ar e a r e q uir e m e nt of t h e Pr o vi d e n c e C oll e g e Gr a d u at e Pr o gr a m i n S c h o ol 

L e a d ers hi p, I will us e alt er n ati v e m e a ns t o m e et t his r e q uir e m e nt, s u c h as pr of es si o n al d a ys or ot h er 

o p p ort u niti es a v ail a bl e t o m e.  

C a n di d at e’s Si g n at u r e: 

D at e: 



Appendix F 

Projects Designated for the Portfolio 

Directions: Place the following projects in your E-Portfolio. For example, in the "Standard l" folder, 

you should upload your School Improvement Plan from EDU 522 and your Action 

Research Project from EDU 514. 

RISEL#l Mission, Vision, and Core Values: Effective educational leaders collaboratively develop, 

advocate, and enact a shared mission, vision, and core values of high-quality education and 

academic success and social and emotional well-being of each student. 

EDU522 School Improvement Plan 

Operations & 

Management 

EDU514 Action Research Project: Framing the problem, cla1ification of vision and targets, review of the 

Prngram Eval: 
literature, the01y of action; methodology; final proposal. 

ReseaJ"Ch 

RISEL#2 

EDU SOS 

School Law 

EDU504 

Supervision of 

Pen;onnel 

RISEL#3 

EDU512 

Family& 
Community 
Engagement 

EDU512 

Family& 
Community 

Engagement 

EDU516 

Ethics and Professional Responsibilities: Effective educational leaders act ethically 

and in accordance with professional standa1·ds to promote each student's academic success and 
social and emotional well-being. 

One of the following: Staffing policy, student inclusion policy, or comparison and analysis of 3 district 

policy manuals. 

Digital Footprint 

Equity and Cultural Responsiveness: Effective educational leaders ensure equity of 

educational opportunity and culturally responsive practices to promote each student's 

academic success and social and emotional well-being. 

Equity & Cultural Responsiveness Journal Entries

Class/Classism Autobiography

Budget Analysis: Review a school budget using the equity tool provided. 

School & Dishict 

Finance 

RISEL#4 Curriculum, Instruction, and Assessment: Effective educational leaders develop and 

support intellectually rigorous and coherent systems of curriculum, instruction, and 

assessment to promote each student's academic success and social and emotional well-

being. 
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EDU 532 Standards-Based Unit of Insfruction 

Cuniculmn 

EDU513 Lesson Plan Sh-ucture: Visual Representation of a Highly Effective Lesson Plan 

Supenision of 
Insh-uction 

RISEL#S Community of Care and Suppo11 for Students: Effective educational leaders cultivate an 

inclusive, caring, and supportive school community that promotes the academic success 

and the social and emotional well-being of each student. 

EDU 504 

Supervision of 
Personnel 

EDU512 

Family& 
Community 

Incident Command FEMA IS-100.b Online training and Certification: fu-st in ICS series designed to 

meet the all-hazard, all-agency NIMS ICS requirement for operational personnel. 

Community of Care Field Site Q & A and Reflection

Engagement 

RISEL#6 Professional Capacity of School Personnel: Effective educational leaders, in collaboration 
with stakeholders, develop the professional capacity and practice of school personnel to 

promote each student's academic success and well-being. 

EDU 513 Lesson Observation Field Experience: Fonnal observation using the RI Model Evaluation and Suppmt 

Supervision of System Guidebook focusing on Domains 2 and 3. 

Instrnction 

EDU 515 Common Co1·e Standa1·ds Project: Analysis of a standard ( or subgroup) demonstrating the progression, 

P1incipal as 
1igor, student output, teaching strategies, and resources based on data trends. 

lnstrnctional 
Leader 

RISEL#7 Professional Community for Teachers and Staff: Effective educational leaders foster a 

professional community of teachers and other professional staff to promote each student's 

academic success and social and emotional well-being. 

EDU 515 Professional Learning Community Facilitato1·: Simulation of a Professional Leaming Community 

P1incipal as based on: Aguilar, Elena. The Art of Coaching Teams: Building Resilient Communities that Transform 

lnstrnctional Schools. San Francisco: Jossey-Bass, 2016 
Leade1· 

EDU 515 Field Experience Reflection of an Interview with an instmctional leader connecting interview, themy, 

P1incipal as 
and research pe1taining to the culture for professional staff that promotes improvement of practice and 

high levels of student learning. 
Instrnctional 

Leade1· 
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RISEL#8 Meaningful Engagement of Families and Community: Effective educational leaders engage 

families and the community in meaningful, reciprocal, and mutually beneficial ways to 

promote each student's academic success and well-being. 

EDU 512 

Family & 

Community 

Meaningful Stakeholder Visual Promo: 1-Page & Reflection

Engagement 

EDU 512 

Family& 

Meaningful Stakeholder Presentation: PechaKucha & Reflection

Community 

Engagement 

RISEL#9 Operations and Management: Effective educational leaders manage school operations and 

resources to promote each student's academic success and well-being. 

EDU 516 School Budget: Prepare a school budget and school improvement plan using the prototypic.al school 

School Finance 
data provided. 

EDU 505 Analysis of 5 IEPs (non-special educators) 01· writing an anti-bullying policy (special educators). 

School Law 

RISEL#lO School Improvement: Effective educational leaders act as agents of continuous 
improvement to promote each student's academic success and well-being. 

EDU514 Action Research Project: Framing the problem, clarification of vision and targets, review of the 

Prngrnm 
literature, theory of action; methodology; final proposal. 

Evaluation: 

Research 

EDU 810 Technology Plan for Yom· School: Explanation and rationale for the proposed SIS system, cmrent 

Data, Tech, & the 
technology, needs (devices and infrastmctme), equity, barriers, professional development, cost estimates, 

P1incipal 
and projected school committee questions. 

EDU522 School Accountability: Simulation of your RIDE school accountability score to school 

Operntions & committee, exainining sub-categ01ies, plans for gaining/maintaining points, strategies for school 
Management improvement, community perspective, etc. 

59 



6 0  

A p p e n di x G 

G r a d u at e E d u c ati o n S c h ol a rs hi p F u n ds 

T h e a n n u al distri b uti o n f or t h e t hr e e Gr a d u at e E d u c ati o n S c h ol ars hi p F u n ds ( M o n a h a n, 

S ulli v a n, C o c ci a) is us e d t o pr o vi d e s m all ( us u all y 1- c o urs e) t uiti o n s c h ol ars hi p gr a nts t o 

d es er vi n g u n d err e pr es e nt e d st u d e nts w h o ar e e nr oll e d i n a Pr o vi d e n c e C oll e g e M ast er of 

E d u c ati o n d e gr e e pr o gr a m. 

Pl e as e c o m pl et e t h e f oll o wi n g a p pli c ati o n if y o u wis h t o b e c o nsi d er e d f or t his h o n or. 

St u d e nt’s N a m e: _

B a n n er I D #: 

A d dr ess: 

P h o n e N u m b er: 

E- M ail A d dr ess:

Gr a d u at e Pr o gr a m of St u d y:

C urr e nt G P A:

I n a m a xi m u m o n e- p a g e r es p o ns e, pl e as e e x pl ai n w h y y o u f e el t h at y o u ar e d es er vi n g of t his 

s c h ol ars hi p. 

Pl e as e r et ur n t his a p pli c ati o n a n d y o ur writt e n r es p o ns e 
t o: 

Jill E. S o u z a 

Assist a nt D e a n 

S c h o ol of E d u c ati o n a n d S o ci al W or k 

Pr o vi d e n c e C oll e g e 

2 2 8 H ar ki ns H all 

O n e C u n ni n g h a m S q u ar e Pr o vi d e n c e, 

RI 0 2 9 1 8 - 0 0 0 1 
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A p p e n di x H  
C o u rs e M a p 

N a m e D at e

Pl e a s e c h e c k a n y c o ur s e s y o u h a v e t a k e n:  

St r a n d 1: E D U 8 1 0 E D U 5 0 4 E D U 5 0 5 E D U 5 1 2  _ _ _ _  E D U 5 2 2

St r a n d 2: E D U 5 1 4 E D U 5 1 3 E D U 5 1 5 E D U 5 1 6  _ _ _ _  E D U 5 3 2

St r a n d 3: E D U 5 3 0  _ _ _ _  E D U 5 3 6

Pl e a s e i n di c at e w hi c h c o ur s e s y o u t e nt ati v el y pl a n t o t a k e e a c h s e m e st er. N eit h er y o u n or t h e pr o gr a m ar e 

b o u n d t o t his s c h e d ul e. W e us e pr o gr a m m a ps t o a ssist wit h s c h e d uli n g; h o w e v er, w e m ust r e c o g ni z e t h at 

cir c u mst a n c e s s o m eti m e s c h a n g e f or b ot h p arti e s  a n d a dj ust m e nts m ust b e m a d e. W e tr y t o m ai nt ai n s o m e 

fl e xi bilit y wit h o ut r e q uiri n g y o u t o f oll o w a ri gi d p at h a n d s e q u e n c e. Pl e a s e r ef er t o t h e C o ur s e S e q u e n c e 

C h art ( o utli n e d a b o v e) w h e n pl a n ni n g y o ur s c h e d ul e. T h a n k y o u f or y o ur a ssist a n c e.  

F all 2 0 2 3  S pri n g 2 0 2 4  

S u m m er I 2 0 2 4  S u m m er II 2 0 2 4  F all 2 0 2 4  S pri n g 2 0 2 5  

S u m m er I 2 0 2 5  S u m m er II 2 0 2 5  F all 2 0 2 5  S pri n g 2 0 2 6  

S u m m er I 2 0 2 6  S u m m er II 2 0 2 6  F all 2 0 2 7  S pri n g 2 0 2 7  

S u m m er 1 2 0 2 7  S u m m er II 2 0 2 7  F all 2 0 2 8  S pri n g 2 0 2 8  

A nti ci p at e d gr a d u ati o n d at e: ￼  

* M o difi c ati o ns m ust b e a p pr o v e d b y t h e dir e ct or. S u b mit a n e wl y r e vis e d c o urs e m a p t o t h e G r a d u at e
Assist a nt, A n g eli c a M os c h etti, a m os c h et. g a @ pr o vi d e n c e. e d u

mailto:ndagraca.ga@providence.edu
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A p p e n di x I   
C o u rs e S e q u e n c e C h a rt 2 0 2 4 -2 0 2 5  

F all  

  

  

4: 0 0 -6: 3 0 

p m  

M o n d a y  T u es d a y  W e d n e s d a y  T h urs d a y  

 E D U 5 6 7 S u p er visi o n 

of S p e ci al E d u c ati o n 

( P. Vi g e a nt)  

E D U 5 1 2 F a mil y & 
C o m m u nit y 
E n g a g e m e nt ( A Zi a)  

E D U 5 3 2 C urri c ul u m 
D esi g n a n d C o nstr u cti o n 
( P. C u m mi n g s) 

E D U 5 3 0 I nt er ns hi p I  

( 2 s e cti o ns: O’ Bri e n/ Ols e n)  

E D U 5 0 5 S c h o ol L a w  

( S. A d a ms) 

E D U 5 1 4 Pr o gr a m E v al: R es e ar c h  

f or C o nti n u o us I m pr o v e m e nt 

( S Kit e) 

7: 0 0 -9: 3 0 

p m  

  E D U 5 1 3 S u p er visi o n of 
I nstr u cti o n ( M Al m ei d a) 

E D U 5 0 4 P er s o n n el ( L 

Fili p p elli)  

E D U 5 1 6 S c h o ol & Distri ct 

Fi n a n c e ( K Stri n gf ell o w)  

E D U 8 1 0 D at a, T e c h n ol o g y, & 

Pri n ci p al ( T N a p olit a n o)  

S pri n g  

  

  

4: 0 0 -6: 3 0 

p m  

M o n d a y  T u es d a y  W e d n e s d a y  T h urs d a y  

E D U 5 1 2 F a mil y & 
C o m m u nit y 
E n g a g e m e nt ( A Zi a)  

 

E D U 5 1 5 Pri n ci p al as 
I nstr u cti o n al L e a d er  

( C Ar n ol d) 

E D U 5 0 5 S c h o ol L a w ( S 
A d a ms)  

E D U 5 3 0 I nt er ns hi p I  

E D U 5 3 6 I nt er ns hi p II  

 ( O’ Bri e n/ Ols e n) 

E D U 5 2 2 O p er ati o ns & 
M a n a g e m e nt  

( M H o bi n)  

  

7: 0 0 -9: 3 0 

p m  

  E D U 5 1 3 S u p er visi o n of 
I nstr u cti o n ( M Al m ei d a) 

E D U 5 0 4 P er s o n n el ( L. 
Fili p p elli)  

E D U 5 1 6 S c h o ol & Distri ct 
Fi n a n c e  

( K. Stri n gf ell o w) 

 

 S u m m er I  

  

4: 3 0 -8: 0 0 

p m  

M o n d a y/ W e d n e s d a y  T u es d a y/ T h urs d a y  

E D U 5 3 2 C urri c ul u m D esi g n/ C o nstr u cti o n ( P 
C u m mi n g s)  

E D U 5 1 5 Pri n ci p al as I nstr u cti o n al L e a d er ( C 
Ar n ol d)  

E D U 5 2 7 S c h o ol Pl a nt Pl a n ni n g ( L Fili p p elli)  

E D U 5 1 4 Pr o gr a m E v al R es e ar c h f or C o nti n u o us I m pr o v e m e nt 
( S Kit e) 

 S u m m er II  

4: 3 0 -8: 0 0 

p m  

  

M o n d a y/ W e d n e s d a y  T u es d a y/ T h urs d a y  

E D U 5 2 2 O p er ati o ns & M a n a g e m e nt ( M H o bi n)  

 

E D U 8 1 0 D at a, T e c h n ol o g y, & Pri n ci p al ( T N a p olit a n o)  

E D U 5 1 2 F a mil y & C o m m u nit y E n g a g e m e nt ( A Zi a)  

R e vi s e d o n 7/ 2 3/ 2 0 2 4 ( S u bj e ct t o C h a n g e)  



Intern: 

School: 

Yearlong Action Resea1·ch Project #1: 

Standard/Focus/Purpose 

Project #2: 

Standard/Focus/Purpose 

AppendixJ 

Individual Learning Plan 

Clinical Educator (CE): 

School Level: 

First Semester Progress Report 

Description 

Description 

Please note: Interns may co-lead only one project. 

Project #3: 

Standard/Focus/Purpose Description 

63 

School Distiict: 

Date Completed: 

Date Completed

Date Completed: 



Other Requirements: 

1. Weekly Mentoring Conferences: CE and intern will meet one hour per week for

mentoring, guidance and feedback:

Day: ��JJ Time:

2. Assessment by Clinical Educato1·. The CE will provide the intern with weekly feedback. 

Interns will document that feedback using the appropriate form which is then signed by the 

CE and submitted to the CS at the biweekly seminars. This fmm provides the CS with 

feedback regarding the intem's dispositions/competencies and performance. Mentoring the 

intern is a joint effort, and communication between educator and supervisor are critical in 

maximizing the intern' s growth and development.

3. Clinical Supervisor Observations. On two occasions per semester, the CS will observe the 

intern on-site during a time when s/he is engaged in leading one of the above projects. Other 

conferences with the intern and CE may occur on an as needed basis.

4. Signatures of Understanding indicate that the intern, clinical educator and clinical 

supervisor have jointly developed the activities outlined in this ILP and agree to the intern's 

leading the stated initiatives. The clinical educator and supervisor will mentor the intern 

throughout this principal preparation process as required by Providence College and the RI 

Department of Education.

Intern Clinical Educator 

Clinical Supervisor Date 
64 

Project #4: Date Completed:

Project #5: Date Completed:
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A p p e n di x K   
R u b ri c f o r O r al P r es e nt ati o n s  

C rit e ri a  E x e m pl a r y 
3  

P r ofi ci e nt 
2  

N ot A c c e pt a bl e 1  

 

 

 

L a n g u a g e  

S p e a ks cl e arl y, eff e cti v el y, a n d 

c o nfi d e ntl y ( e. g. v ol u m e, p a c e, 

arti c ul ati o n); l a n g u a g e fl o ws e asil y.  

S p e a ks cl e arl y ( e. g. v ol u m e, 

p a c e, arti c ul ati o n).  

D o es n ot s p e a k cl e arl y at ti m es 

( e. g. v ol u m e, p a c e, arti c ul ati o n). 

D eli v e r y  
Cr e ati v el y e n g a g es t h e a u di e n c e.  E n g a g es t h e a u di e n c e 

s o m e w h at.  

D o es n ot e n g a g e t h e a u di e n c e.  

St yl e  Us e a cr e ati v e pr es e nt ati o n st yl e 

t h at s uits t h e p ur p os e a n d 

a u di e n c e.  

Us es a pr es e nt ati o n st yl e t h at 

s uits t h e p ur p os e a n d a u di e n c e.  

Us es a pr es e nt ati o n st yl e t h at d o es 

n ot s uit t h e p ur p os e a n d a u di e n c e.  

 
Us es v o c a b ul ar y t h at is ri c h a n d 
v ari e d, a p pr o pri at e f or c o nt e xt 
a n d a u di e n c e; us es c orr e ct  

gr a m m ar.  

Us es a p pr o pri at e v o c a b ul ar y 

f or t h e a u di e n c e a n d c o nt e xt; 

us es c orr e ct gr a m m ar.  

R ar el y us es a p pr o pri at e 

v o c a b ul ar y f or t h e a u di e n c e a n d 

c o nt e xt; us es c orr e ct gr a m m ar.  

 I ntr o d u c es t h e t o pi c cl e arl y a n d 

cr e ati v el y.  

I ntr o d u c es t h e t o pi c cl e arl y. D o es n ot i ntr o d u c e t h e t o pi c.  

 
M ai nt ai ns a str o n g f o c us.  M ai nt ai ns a f o c us.  L os es f o c us at ti m e.  

O r g a ni z ati o n 

a n d 

P r e p a r ati o n  

I n cl u d es s m o ot h tr a nsiti o ns 

b et w e e n k e y p oi nts.  

C o n cl u d es wit h c o m p elli n g 

a p pli c ati o n / i m pli c ati o ns.  

I n cl u d es tr a nsiti o ns b et w e e n 

k e y p oi nts.  

C o n cl u d es wit h g e n er ali z ati o n 

or m o d er at e p oi nt.  

R ar el y i n cl u d es tr a nsiti o ns 

b et w e e n k e y p oi nts.  

C o n cl u d es wit h a s u m m ar y or 

c o n cl u d es a br u ptl y.  

 
Or g a ni z es t h e pr es e nt ati o n i n a 
cr e ati v e, c o h er e nt w a y 
a p pr o pri at e t o its p ur p os e.  

S h o ws a b asi c or g a ni z ati o n t o 

t h e pr es e nt ati o n. 

I n eff e cti v el y or g a ni z es t h e 

pr es e nt ati o n.  

 

 

 

 

 

C o nt e nt  

D efi n es t o pi c or m ai n i d e as i n a 

cl e ar, e n g a gi n g m a n n er.  

S u p p orts m ai n i d e as wit h 

s u bst a nti v e a n d a c c ur at e 

i nf or m ati o n. 

Pr o vi d es a str o n g, t e n a bl e li n k 
b et w e e n r es e ar c h t h e or y a n d 

fi el d w or k. 

A p pli es t h e or y t o pr a cti c e; 

d e m o nstr at es si g nifi c a nt i nsi g ht 

(i n-d e pt h a n al ysis a n d s y nt h esis).  

D efi n es t h e t o pi c or m ai n i d e a.  

 

S u p p orts m ai n i d e as wit h 

r el e v a nt i nf or m ati o n. 

 

Li n ks r es e ar c h t h e or y a n d 

fi el d w or k. 

 

A p pli es t h e or y t o pr a cti c e; 

d e m o nstr at es m o d er at e i nsi g ht 

a n d a n al ysis.  

Att e m pts t o d efi n e t o pi c or m ai n 

i d e as b ut is i n eff e cti v e. 

D o es n ot s u p p ort m ai n i d e as wit h 

i nf or m ati o n. 

 

D o es n ot li n k r es e ar c h t h e or y a n d 

fi el d w or k. 

 

D o es n ot a n al y z e a n d s y nt h esis 

t h e i nf or m ati o n or e x p eri e n c e. 
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R e s p o nsi v e n e ss 

t o A u di e n c e  

C o nsist e ntl y cl arifi es, r est at es, 

a n d r es p o n ds t o q u esti o ns 

k n o wl e d g a bl y a n d c o nfi d e ntl y; 

s u m m ari z es w h e n n e e d e d.  

R es p o n ds t o q u esti o ns 

g e n er all y; miss es o p p ort u niti es 

f or i nt er a cti o n. 

Att e m pts t o a ns w er q u esti o ns b ut 

d o es n ot d o s o a n d/ or pr o vi d es 

i n a d e q u at e i nf or m ati o n. 

-V e r b al 

I nt e r a cti o n  

-B o d y 

L a n g u a g e  

B o d y l a n g u a g e r efl e cts c o mf ort 

i nt er a cti n g wit h a u di e n c e. 

B o d y l a n g u a g e r efl e cts s o m e 

dis c o mf ort i nt er a cti n g wit h 

a u di e n c e.  

B o d y l a n g u a g e c o m m u ni c at es a 

r el u ct a n c e t o i nt er a ct wit h 

a u di e n c e.  
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A p p e n di x L   
R u b ri c f o r W riti n g  

C rit e ri a  E x e m pl a r y 

3  

P r ofi ci e nt 

2  

N ot 

A c c e pt a bl e  

1  

 

 

 

P u r p os e/ 

F o c us  

Est a blis h es a cl e ar, i nsi g htf ul p oi nt 
at t h e o p e ni n g.  

S killf ull y e n g a g es t h e a u di e n c e a n d 
h ol ds r e a d er’s att e nti o n.  

 

M ai nt ai ns a c o h esi v e f o c us 
t hr o u g h o ut t h e p a p er. 

Est a blis h es a p oi nt at t h e o p e ni n g.  

 

 

Writ es wit h a s e ns e of a u di e n c e 
a n d g e n er all y h ol ds t h e r e a d er’s 
att e nti o n.  

 

M ai nt ai ns f o c us.  

D o es n ot est a blis h a cl e ar p oi nt at 
t h e o p e ni n g. 

D o es n ot h ol d t h e r e a d er’s 
att e nti o n.  

 

F o c us is w e a k or l a c ks f o c us.  

 

 

 

 

 

 

 

 

 

O r g a ni z ati o n/ 

C o nt e nt  

I nf or m ati o n is pr es e nt e d i n a n 
or d erl y m a n n er, i n cr e asi n g 
u n d erst a n di n g a n d i nt er est 
t hr o u g h o ut t h e p a p er. 

 

C o nt e nt is a c c ur at e; s h o w s d e pt h i n 
t h e writ er’s u n d erst a n di n g of 
c o n c e pts, t h e or y, a n d r es e ar c h; 
i nt e gr at es t h e or y a n d pr a cti c e. 

Tr a nsiti o ns b et w e e n p oi nts ar e 
s m o ot h; i d e as fl o w f or m o n e i d e a t o 
t h e n e xt a n d cl e arl y l e a d t o t h e 
writ er’s m aj or c o n cl usi o n.  

R e a d er’s u n d er st a n di n g of t h e t o pi c 
b uil ds n at ur all y a n d c o h esi v el y 
t hr o u g h o ut t h e p a p er. 

 

C o n cl usi o n is l o gi c al, a ns w ers a n 
i nsi g htf ul q u esti o n, r ei nf or c es 
t h o u g hts/i d e as, a n d off ers 

p ossi biliti es f or f urt h er i n q uir y, 
a n al ysis, or st u d y.  

I nf or m ati o n is g e n er all y pr es e nt e d 
i n a n or d erl y m a n n er. I nt er est a n d 
u n d erst a n di n g gr o w s o m e w h at 
t hr o u g h o ut t h e p a p er. 

 

C o nt e nt is a c c ur at e a n d s h o ws 
u n d erst a n di n g of c o n c e pts, t h e or y 
a n d r es e ar c h; c o n n e cts t h e or y a n d 
pr a cti c e.  

Tr a nsiti o ns b et w e e n p oi nts ar e 
cl e ar a n d g e n er all y l e a d t o t h e 
writ er’s c o n cl usi o n.  

 

R e a d er’s u n d er st a n di n g of t h e 
t o pi c i n cr e as es t hr o u g h o ut t h e 
p a p er.  

 

C o n cl usi o n wr a ps u p t h e ar g u m e nt 
or p oi nts m a d e t hr o u g h o ut.  

I nf or m ati o n is pr es e nt e d i n a 
dis c o n n e ct e d m a n n er a n d d o es 
n ot l e a d t o b ett er u n d erst a n di n g 
n or e n g a g e t h e r e a d er.  

C o nt e nt is s u p erfi ci al a n d d o es n ot 
s h o w a n u n d erst a n di n g or cl e ar 
li n k t o c o n c e pts, t h e or y a n d 
r es e ar c h. 

Tr a nsiti o ns m a y b e att e m pt e d, 
b ut d o n ot al w a ys s h o w a r e a d er 
h o w i d e as ar e c o n n e ct e d.  

 

R e a d er is c o nf us e d or h as 
diffi c ult y f oll o wi n g p oi nts, n o 
c o h esi o n.  

 

C o n cl usi o n m a y b e r e d u n d a nt, 
a br u pt, or u ns u p p ort e d.  

 

 

W ritt e n 

L a n g u a g e  

W or d c h oi c e, s e nt e n c e 
l e n gt h/str u ct ur e, a n d p ar a gr a p hi n g 
e n h a n c e t h e m e a ni n g of t h e t e xt.  

 

B asi c all y err or -fr e e i n t er ms of 
s p elli n g, us a g e, c a pit ali z ati o n, 
p u n ct u ati o n, et c.  

W or d c h oi c e, s e nt e n c e 
l e n gt h/str u ct ur e, a n d 
p ar a gr a p hi n g ar e a p pr o pri at e 
t o t h e t e xt. 

C o nt ai ns a f e w err ors i n s p elli n g 
us a g e, c a pit ali z ati o n, p u n ct u ati o n, 
et c., b ut t h e y d o n ot i m p air 
r e a d a bilit y. 

W or d c h oi c e, s e nt e n c e l e n gt h / 
str u ct ur e, a n d p ar a gr a p hi n g ar e 
w e a k, i n a p pr o pri at e t o t h e t e xt, or 
c o nf usi n g t o t h e r e a d er.  

T o o m a n y err ors i m p air 
u n d erst a n di n g a n d distr a ct t h e 
r e a d er. 
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F o r m at  

A P A c o n v e nti o ns ar e f oll o w e d 
a c c ur at el y w h e n a p pr o pri at e t o t h e 
p a p er.  

A P A f or m at is us e d a c c ur at el y f or 
cit ati o ns a n d r ef er e n c es.  

A P A c o n v e nti o ns ar e f oll o w e d w h e n 
a p pr o pri at e t o t h e p a p er.  

 

A P A f or m at is us e d f or cit ati o ns a n d 
r ef er e n c es. 

Err ors i n A P A f or m at 
c o m pr o mis e i nf or m ati o n 
r e g ar di n g t ests. 

A P A f or m at is n ot us e d f or 
cit ati o ns a n d r ef er e n c e.  
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A p p e n di x M   
P r ot o c ol a n d R u b ri c f o r R efl e cti o n  

 

A. R h o d e Isl a n d St a n d ar ds f or S c h o ol L e a d ers  

Hi g hli g ht t h e st a n d ar ds a n d i n di c at ors a d dr es s e d b y t his pr oj e ct: 

RI S E L # 1: Mis si o n, Visi o n, C or e 
V al u es  

 1 a  1 b  1 c  1 d  1 e  1f    

RI S E L # 2: Et hi cs/ Pr of es si o n al 
R es p o nsi bilit y  

 2 a  2 b  2 c  2 d  2 e  2f    

RI S E L # 3: E q uit y a n d C ult ur al 
R es p o nsi v e n es s  

 3 a  3 b  3 c  3 d  3 e  3f  3 g   

RI S E L # 4: C ur ri c ul u m, 
I nstr u cti o n, As s es s m e nt 

 4 a  4 b  4 c  4 d  4 e  4f  4 g   

RI S E L # 5 C o m of C ar e a n d 
S u p p ort f or St u d e nts  

 5 a  5 b  5 c  5 d  5 e  5f    

RI S E L # 6 Pr of C a p a cit y of 
S c h o ol P er s o n n el  

 6 a  6 b  6 c  6 d  6 e  6f  6 g   

RI S E L # 7 Pr of es si o n al 
C o m m u nit y f or 
T e a c h er s/ P er s o n n el  

 7 a  7 b  7 c  7 d  7 e  7f  7 g  7 h  

1 a RI S E L # 8 E n g a g e m e nt of 
F a mili es/ C o m m u nit y  

 8 a  8 b  8 c  8 d  8 e  8f  8 g  8 e  

RI S E L # 9 O p er ati o ns a n d 
M a n a g e m e nt  

 9 a  9 b  9 c  9 d  9 e  9f  9 g  9 h  

RI S E L # 1 0 S c h o ol I m pr o v e m e nt   1 0 a  1 0 b  1 0 c  1 0 d  1 0 e  1 0f  1 0 g  1 0 h  

 

F or e a c h st a n d ar d a d dr es s e d, r es p o n d t o t h e q u esti o n s b el o w.  

B. H o w d o es t his a rtif a ct d e m o n st r at e k n o wl e d g e a n d/ o r p e rf o r m a n c e r el at e d t o t h e st a n d a r d c at e g o r y 
a n d i n di c at o r(s) y o u h a v e s el e ct e d ?  

 

C. H o w d o es t his a rtif a ct i nfl u e n c e y o u r w o r k o r e x p e ri e n c e as a f ut u r e l e a d e r ? H o w d o es it s h o w y o u r 
g r o wt h o v e r t h e c o u rs e of t h e p r o g r a m ?  
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R u b ri c f o r R efl e cti o n  
Y o u r N a m e  D at e:  

C o nt e xt  

D es c ri pti o n  G ui di n g Q u esti o ns  R es p o ns es  

A  W h at s c h o ol di d y o u visit ?   

B  W h o is t h e a d mi nistr at or y o u 
o bs er v e d or i nt er vi e w e d ?  

 

C  W h at a cti viti es di d y o u o bs er v e ? 
Pr o vi d e a b ull et e d list . 

 

D  W h at is t h e m ost p o w erf ul i d e a or 
o bs er v ati o n t h at y o u will a n al y z e i n 
t his r efl e cti o n ?  

 

A n al ysis  

A  W h at w er e p ositi v e a n d/ or n e g ati v e 
as p e cts of t h e o bs er v ati o n, r e a di n g, or 
dis c ussi o n ? W h at hi d d e n v ari a bl es 
m a y h a v e b e e n o p er ati v e ? Cit e 
f a ct ors t h at h el p e d or hi n d er e d t h e 
sit u ati o n. E x pl ai n c a us es a n d 
c o ns e q u e n c es.  

 

 4 - Hi g hl y P r ofi ci e nt  3 - P r ofi ci e nt  2 - N e e ds 
I m p r o v e m e nt  

1 - U n a c c e pt a bl e  

Cl e arl y a n d  
m e a ni n gf ull y 
i d e ntifi es  
f a ct ors t h at f u el e d or  
t e m p er e d t h e 
sit u ati o n.  
Pr es e nts a n i n -d e pt h  
u n d erst a n di n g of  
m ulti pl e v ari a bl es i n  
t h e c as e. A n al y z es i n-  
d e pt h t h e w h ol e  
e x p eri e n c e wit h 
d et ails  
a n d e x a m pl es.  

I d e ntifi es f a ct ors 
t h at  
t e m p er e d or 
f u el e d  
t h e sit u ati o n.  
U n d erst a n ds  
v ari a bl es 
u n d erl yi n g  
t h e c as e. A n al y z es  
t h e e x p eri e n c e 
wit h  
s o m e d et ail.  

I d e ntifi es s o m e 
f a ct ors  
t h at h a d a n i m p a ct 
o n  
t h e sit u ati o n. 
Pr es e nts  
s o m e v ari a bl es  
u n d erl yi n g t h e c as e.  
A n al y z es t h e f o c us  
s u p erfi ci all y; l a c ks  
d e pt h a n d d et ail.  

D o es n ot i d e ntif y  
f a ct ors t h at h a d a n  
i m p a ct o n t h e 
sit u ati o n.  
D o es n ot e x pl ai n  
u n d erl yi n g v ari a bl es 
i n  
t h e c as e. D o es n ot  
a n al y z e t h e 
sit u ati o n.  

B  Fr o m a pri n ci p al’s p ers p e cti v e, 
w h at c o ul d h a v e b e e n d o n e 
diff er e ntl y i n t his s c e n ari o ? H o w 
w o ul d y o u a p pl y t h e i d e as/ p oi nts 
m a d e i n t h e dis c ussi o n or r e a di n g ? 
W h at w er e y o u, as pri n ci p al,  
t hi n ki n g ? 

 

 4 - Hi g hl y P r ofi ci e nt  3 - P r ofi ci e nt  2 - N e e ds 
I m p r o v e m e nt  

1 - U n a c c e pt a bl e  

Cl e arl y ass u m es t h e 
pri n ci p al’s r ol e; 
arti c ul at es w h at t h e 
b uil di n g l e a d er w o ul d  
d o i n t h e sit u ati o n.  

S o m e w h at 
ass u m es t h e 
pri n ci p al’s r ol e. 
H as s o m e i d e as 
a b o ut w h at a 
pri n ci p al  
w o ul d d o.  

V a cill at es b et w e e n 
t h e t e a c h er a n d 
pri n ci p al’s r ol e. N ot 
cl e ar a b o ut t h e 
l e a d er’s a cti o ns. 

D o es n ot ass u m e 
t h e pri n ci p al’s r ol e. 
St a ys i n t h e 
t e a c h er/ ot h er r ol e. 

C  H o w d o es t h e or y, c o urs e w or k, 
r e a di n gs, et c. r el at e t o t his sit u ati o n ? 
M a k e c o n n e cti o ns t o t h e 
cir c u mst a n c es of t his r efl e cti o n. Cit e 
i d e as fr o m y o ur c urr e nt c o urs e, 
ot h er c o urs es, or p ers o n al r e a di n gs, 
as a p pr o pri at e.  

 

 4 - Hi g hl y P r ofi ci e nt  3 - P r ofi ci e nt  2 - N e e ds 
I m p r o v e m e nt  

1 - U n a c c e pt a bl e  
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T h o u g htf ull y 
s y nt h esi z es l e ar ni n g 
(i. e., c o urs e w or k, 
t h e or y, et c.) r el at e d t o 
t h e t o pi c. A p pli es 
t h e or y m e a ni n gf ull y 
t o  
pr a cti c e. R ef er e n c es 
ar e cl e ar a n d 
a p pr o pri at e.  

I d e ntifi es 
t h e or y a n d 
c o urs e w or k t h at 
a p pl y t o t h e 
sit u ati o n or 
pr a cti c e.  
 

Dis c uss es s o m e 
t h e or y or 
c o urs e w or k b ut 
d o es n ot a p pl y it 
s p e cifi c all y t o t h e 
sit u ati o n of 
pr a cti c e.  
 

D o es n ot dis c uss 
t h e or y or 
c o urs e w or k.  
 

T a k e -A w a y a n d S elf -Ass ess m e nt  

A  W h at is y o ur bi g g est t a k e -a w a y fr o m  
t his e x p eri e n c e ? W h y ? 

 

 4 - Hi g hl y P r ofi ci e nt  3 - P r ofi ci e nt  2 - N e e ds 
I m p r o v e m e nt  

1 - U n a c c e pt a bl e  

Cl e arl y a n d 
s u c ci n ctl y  
e x pl ai ns t h e n e w 
k n o wl e d g e a b o ut 
l e a d ers hi p g ai n e d 
t hr o u g h t his 
e x p eri e n c e.  

E x pl ai ns i n 
g e n er al w h at s/ h e 
l e ar n e d a b o ut 
l e a d ers hi p g ai n e d 
fr o m t his 
e x p eri e n c e.  
 

 

Mi ni m all y e x pr ess es 
a n y n e w l e ar ni n g 
a b o ut l e a d ers hi p 
g ai n e d fr o m t his 
e x p eri e n c e.  

D o es n ot arti c ul at e 
a n y  
n e w l e ar ni n g fr o m 
t h e e x p eri e n c e. 
 

B  Di d y o u l e ar n a n yt hi n g a b o ut 
y o urs elf  
fr o m t his e x p eri e n c e, dis c ussi o n, 
or r e a di n g ? If s o, w h at ?  

 

 4 - Hi g hl y P r ofi ci e nt  3 - P r ofi ci e nt  2 - N e e ds 
I m p r o v e m e nt  

1 - U n a c c e pt a bl e  

D e m o nstr at es a n 
o p e n, n o n -
d ef e nsi v e attit u d e 
t o criti q u e s elf. 

D e m o nstr at es a bilit y 
t o q u esti o n o w n 
bi as es, st er e ot y p es, or 
ass u m pti o ns.  
As ks pr o bi n g 
q u esti o ns a b o ut s elf. 
R e v e als n e w t hi n ki n g 
b as e d o n t h e a n al ysis.  
 

D e m o nstr at es 
a n o p e n attit u d e 
t o criti q u e s elf 
a n d att e m pts t o 
i d e ntif y gr o wt h 
a n d fr ustr ati o ns.  

Q u esti o ns o w n 
bi as es a n d 
b eli efs b ut at 
ti m es is s elf- 
j ustif yi n g. 

E x pl ai ns s o m e 
n e w i d e as b as e d 
o n t h e  

a n al ysis.  

D e m o nstr at es a 
s o m e w h at 
c a uti o us attit u d e 
t o w ar d criti q ui n g 
o w n w or k.  

Mi ni m all y 
q u esti o ns o w n 
bi as es a n d b eli efs. 
Tri es t o s elf -
j ustif y 
c o n cl usi o ns.  

E x pr ess es mi ni m al 
n e w u n d erst a n di n g 
of t h e sit u ati o n.  

 

D e m o nstr at es a 
d ef e nsi v e attit u d e 
a n d/ or d o es n ot 
criti q u e o w n 
w or k.  

D o es n ot q u esti o n 
o w n bi as es or 
ass u m pti o ns.  

D o es n ot c o m e t o 
a n e w w a y of 
t hi n ki n g b as e d o n 
t h e r efl e cti o n. 
 

C  Di d t his r efl e cti o n r e v e al 
dis p ositi o ns/ c o m p et e n ci es  w h er e 
y o u n e e d t o i m pr o v e (s e e list 
b el o w) ? D o y o u n e e d m or e 
t e c h ni q u es, str at e gi es, or 
k n o wl e d g e t o h a n dl e  
sit u ati o ns ? W h at c a n y o u d o n o w t o 
i m pr o v e t h es e s kills ? 

 

  4 - Hi g hl y P r ofi ci e nt  3 - P r ofi ci e nt  2 - N e e ds 
I m p r o v e m e nt  

1 - U n a c c e pt a bl e  

Cl e arl y a n d 
s p e cifi c all y i d e ntifi es 
t h e l e a d ers hi p s kills 
s/ h e n e e ds t o 
i m pr o v e. 
Cl e arl y a n d 
s p e cifi c all y d eli n e at es 
t h e st e ps s/ h e 

I d e ntifi es 
l e a d ers hi p s kills 
t h at s/ h e n e e ds t o 
i m pr o v e. 
Dis c uss es t h e 
dir e cti o n i n 
g e n er al  
t h at s/ h e will t a k e 

Dis c uss es l e a d ers hi p 
s kills i n g e n er al b ut 
n ot h o w t h e y r el at e 
t o s elf. 
V a g u e i n pl a n ni n g 
f or t h e f ut ur e. 
 

D o es n ot arti c ul at e 
w h at l e a d ers hi p 
s kills s/ h e n e e ds t o 
i m pr o v e. 
D o es n ot pr es e nt a 
pl a n f or s elf -
i m pr o v e m e nt 
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will t a k e t o r efi n e t h e 
i d e ntifi e d s kills. 
 
 

t o i m pr o v e his/ h er 
s kills.  
 

D  Gi v e n t h e f e eli n gs y o u i niti all y 
i d e ntifi e d i n t his r efl e cti o n, h o w di d 
t h os e f e eli n gs aff e ct y o ur r e a cti o ns t o 
t his e x p eri e n c e, r e a di n g or 
dis c ussi o n ? H o w ar e t h os e  
f e eli n gs si g nifi c a nt t o y o ur l e ar ni n g ? 

 

 4 - Hi g hl y P r ofi ci e nt  3 - P r ofi ci e nt  2 - N e e ds 
I m p r o v e m e nt  

1 - U n a c c e pt a bl e  

Cl e arl y e x pl ai ns t h e 
r el ati o ns hi p b et w e e n 
f e eli n gs a n d a cti o ns 
a n d h o w t h os e 
f e eli n gs 
i m p a ct l e ar ni n g. 
S h o ws d e pt h.  
 

E x pl ai ns t h e 
r el ati o ns hi p 
b et w e e n 
f e eli n gs a n d 
a cti o ns.  
 

Mi ni m all y 
arti c ul at es t h e 
r el ati o ns hi p 
b et w e e n 
f e eli n gs a n d 
a cti o ns.  
 

D o es n ot c o n n e ct 
f e eli n gs d uri n g 
t h e a cti vit y wit h 
his/ h er a cti o ns.  
 

Writi n g  

  1  A d diti o n al P oi nt  N o P oi nts  R e w rit e  R e w rit e  

Writi n g:  
•  Gr a m m ar a n d s p elli n g  
•  W or d c h oi c e  
•  Or g a ni z ati o n a n d str u ct ur e  

Fr e e of err ors i n 
gr a m m ar a n d 
s p elli n g.  

W ell -or g a ni z e d, 
c o n cis e, a n d o n 
t o pi c. 

E x c ell e nt 
v ari ati o n i n w or d 
c h oi c e a n d 
l a n g u a g e. 
 

O nl y a f e w 
err ors i n 
gr a m m ar a n d 
s p elli n g.  

F airl y w ell - 
or g a ni z e d, 
c o n cis e, a n d 
o n t o pi c.  

G o o d v ari ati o n 
i n w or d c h oi c e 
a n d l a n g u a g e  
 

M ulti pl e err ors i n 
gr a m m ar a n d 
s p elli n g.  

S h o ws s o m e 
or g a ni z ati o n; c o ul d 
b e m or e c o n cis e a n d 
o n p oi nt.  

Li mit e d v ari ati o n 
i n w or d c h oi c e 
a n d l a n g u a g e.  
 

M a n y err ors i n 
gr a m m ar a n d 
s p elli n g.  

N ot or g a ni z e d, 
t o o w or d y, a n d at 
ti m es off t o pi c. 

R e p etiti v e w or d 
c h oi c e a n d littl e 
v ari ati o n i n 
l a n g u a g e. 
 

S c ori n g  

 S c o ri n g  Hi g h P r ofi ci e nt S u b -
t ot al:  
_ _ _ _ _ _ _ _ _ _ _  

P r ofi ci e nt S u b - 
t ot al: 
_ _ _ _ _ _ _ _ _ _ _  
 

N e e ds 
I m p r o v e m e nt S u b -
t ot al  
_ _ _ _ _ _ _ _ _ _ _  

U n a c c e pt a bl e S u b -
t ot al:  
 
_ _ _ _ _ _ _ _ _ _ _  

 T ot al f o r R efl e cti o n:  
/ 2 9 p ossi bl e p oi nts 

 

    

 
 
 
 

  



   
 

 7 3   

 

A p p e n di x N   
Cl as sifi c ati o n of Citi es a n d T o w n s  

 U r b a n C o r e  U r b a n Ri n g  S u b u r b a n  

 

 

 

 

 

 

 

 

Citi es a n d 

T o w ns  

C e ntr al F alls  Cr a nst o n  B arri n gt o n  

P a wt u c k et  E ast Pr o vi d e n c e  Brist ol  

Pr o vi d e n c e  J o h nst o n  B urrill vill e  

W o o ns o c k et  N e w p ort  C h arl est o w n  

 N ort h Pr o vi d e n c e  C o v e ntr y  

 W ar wi c k  Cr a nst o n  

 W est W ar wi c k  C u m b erl a n d  

  E ast Gr e e n wi c h  

  E x et er  

  F ost er  

  Gl o u c est er  

  H o p ki nt o n  

  J o h nst o n  

  Li n c ol n  

  Littl e C o m pt o n  

  N ort h Ki n gst o w n  

  N ort h S mit hfi el d  

  Ri c h m o n d  

  S cit u at e   

  S mit hfi el d  

  S o ut h Ki n gst o w n  

  Ti v ert o n  

  W est erl y  

  W est Gr e e n wi c h  
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A p p e n di x O  
R e q ui r e m e nts f o r A s s es s m e nt P oi nts: Mi d p oi nt, E n d of C o u rs e w o r k, E n d of P r o g r a m  

 

R e q ui r e m e nt s  f o r As s es s m e nt P oi nt s 

G e n e r al Di r e cti o n s f o r All A s s es s m e nt P oi nts:  

1.  C o m pl et e t h e C h art of O p p ort u nit y a n d C o m p et e n c y. T his will h el p y o u r efl e ct o n all y o u h a v e 

a c hi e v e d, pr o vi d e a r efr es h e d p ers p e cti v e o n y o ur a cti viti es, a n d as sist y o u i n dr a wi n g c o n cl usi o ns.  

2.  Pr e p ar e writt e n r es p o ns es t o t h e pr o m pts u n d er e a c h r e vi e w.  

3.  Pr e p ar e a pr es e nt ati o n ( P o w er P oi nt or ot h er m o d alit y) t o e x pl ai n a n d t o e x p a n d u p o n y o ur r es p o ns es t o 

t h e q u esti o ns. B e cr e ati v e, e n g a gi n g, a n d c o n cis e i n y o ur pr es e nt ati o n. 

4.  Pl a c e y o ur writt e n r es p o ns es a n d y o ur pr es e nt ati o n i n y o ur p ortf oli o ( A s s es s m e nt S e cti o n) o n e w e e k 

pri or t o y o ur s c h e d ul e d as s es s m e nt d at e s o i nstr u ct or s c a n r e vi e w t h e m pri or t o y o ur a p p oi nt m e nt.  

5.  R e vi e w t h e R u bri c f or A s s es s m e nts f or s p e cifi c e x p e ct ati o ns.  

Mi d p oi nt A s s es s m e nt ( F oll o wi n g 5 C o urs es) 

1.  S e e o p e ni n g G e n er al Dir e cti o ns.  

2.  Writ e r es p o ns es of n o m or e t h a n 3 0 0 w or ds t o e a c h of t h e f oll o wi n g pr o m pts:  

a.  D es cri b e 2 t o 3 str e n gt hs a n d 2 t o 3 c h all e n g es i n t h e RI S E L a n d I S T E st a n d ar ds. U s e e x a m pl es 

fr o m y o ur c o urs e pr oj e cts, fi el d e x p eri e n c es, or w or k t o d e m o nstr at e y o ur p oi nts. ( N ot e: D o n ot 

el a b or at e o n t h e d et ails of e a c h pr oj e ct or e x p eri e n c e. E x pl ai n s u c ci n ctl y w h at y o u di d a n d f o c us 

m or e o n w h at y o u t o o k a w a y fr o m t h e e x p eri e n c e. T his pr o m pt is n ot a b o ut “ w h at y o u di d ” b ut 

m or e a b o ut “ w h at y o u l e ar n e d fr o m w h at y o u di d. ”  

b.  R efl e ct o n t h e 1 4 L e a d ers hi p C o m p et e n ci es w hi c h ar e es s e nti al t o b ei n g a n eff e cti v e l e a d er. 

W hi c h ar e y o ur str e n gt hs ? W hi c h ar e y o ur c h all e n g e s ? Us e s p e cifi c e x a m pl es t o s u bst a nti at e t h e 

c o m p et e n ci es t h at y o u s el e ct.  

c.  W h at h a v e y o u l e ar n e d a b o ut y o urs elf as a l e ar n er a n d as a l e a d er ? Is y o ur p ers p e cti v e c h a n gi n g ? 

H o w ? U s e s p e cifi c e x a m pl es t o d e m o nstr at e y o ur p oi nts.  

d.  W h at w er e y o ur t w o m ost v al u a bl e l e a d ers hi p e x p eri e n c es or pr oj e cts t h us f ar ? W h y ? (If y o u ar e 

e n g a g e d i n l e a d ers hi p i niti ati v es wit hi n y o ur c urr e nt s c h o ol, y o u m a y i n cl u d e t h e m as w ell as 

c o urs e w or k pr oj e cts.)  

E n d of C o u rs e w o r k A s s ess m e nt ( F oll o wi n g 1 0 C o urs es/ Pri or t o I nt er ns hi p)  

1.  S e e o p e ni n g G e n er al Dir e cti o ns.  

2.  Writ e r es p o ns es of n o m or e t h a n 3 0 0 w or ds t o e a c h of t h e f oll o wi n g 5 pr o m pts ?  

a.  N o w t h at y o u h a v e c o m pl et e d all y o ur c o urs e w or k, d es cri b e y o ur str e n gt hs a n d c h all e n g es i n t h e 

RI S E L a n d I S T E st a n d ar ds. H a v e t h e y c h a n g e d fr o m y o ur Mi d p oi nt A s s es s m e nt ? W h at ar e  y o u 

bri n gi n g t o y o ur i nt er ns hi p ? U s e e x a m pl es fr o m y o ur c o urs e pr oj e cts, fi el d e x p eri e n c es, or w or k 

t o d e m o nstr at e y o ur p oi nts. ( N ot e: D o n ot el a b or at e o n t h e d et ails of e a c h pr oj e ct or e x p eri e n c e. 

E x pl ai n s u c ci n ctl y w h at y o u di d a n d f o c us m or e o n w h at y o u  t o o k a w a y fr o m t h e e x p eri e n c e. 

T his pr o m pt is n ot a b o ut “ w h at y o u di d ” b ut m or e a b o ut “ w h at y o u l e ar n e d fr o m w h at y o u di d. ”  
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b. R efl e ct o n t h e 1 4 L e a d ers hi p C o m p et e n ci es. W hi c h t hr e e ar e y o ur str o n g est ? W h y ? W hi c h t hr e e

ar e y o ur gr e at est c h all e n g es ? W h y ? H a v e t h e y c h a n g e d fr o m y o ur l ast Mi d p oi nt A s s es s m e nt ?

Pr o vi d e s p e cifi c e x a m pl es fr o m y o ur p ortf oli o a n d/ or y o ur w or k e x p eri e n c es t h at d e m o nstr at e

y o ur str e n gt hs a n d c h all e n g es i n t h e c o m p et e n ci es.

c. D es cri b e y o ur fi el d e x p eri e n c es. W h at i m p a ct h a v e t h e y h a d o n y o ur t hi n ki n g a b o ut l e a d ers hi p ?

Aft er r efl e cti n g o n t h e m, h a v e y o u g ai n e d a n y n e w i nsi g hts t h at y o u c a n a p pl y i n pr a cti c e ?

d. W h at h a v e y o u l e ar n e d a b o ut y o urs elf as a l e ar n er a n d as a l e a d er ? H as y o ur p ers p e cti v e

c h a n g e d ? H o w ? Us e s p e cifi c e x a m pl es t o d e m o nstr at e y o ur p oi nts.

e. W h at d o y o u e x p e ct fr o m y o ur i nt er ns hi p ? W h at p er s o n al a n d pr of es si o n al gr o wt h d o y o u

a nti ci p at e ?

E n d of P r o g r a m A s s es s m e nt  ( Pr o gr a m C o m pl eti o n) 

1. S e e o p e ni n g G e n er al Dir e cti o ns.

2. Writ e r es p o ns es of n o m or e t h a n 3 0 0 w or ds f or e a c h of t h e f oll o wi n g 3 pr o m pts:

a. I n t h e l ast t w o as s es s m e nts, y o u r efl e ct e d o n y o ur k n o wl e d g e a n d u n d erst a n di n g of t h e RI S E L

a n d I S T E st a n d ar ds a n d t h e L e a d ers hi p C o m p et e n ci e s. Y o u r efl e ct e d o n h o w y o u h a v e b e e n

c h a n gi n g as a l e ar n er a n d as a l e a d er. S y nt h esi z e t his i nf or m ati o n a n d dr a w c o n cl usi o ns a b o ut

y o ur str e n gt hs a n d c h all e n g es i n e a c h of t h es e ar e as.

b. R efl e ct c o m pr e h e nsi v el y o n y o ur y e arl o n g i nt er ns hi p. U s e all artif a cts s u c h as y o ur j o ur n al,

pr oj e cts, f e e d b a c k fr o m C E a n d C S; c o n v ers ati o ns wit h c oll e a g u es; s e mi n ar dis c us si o ns; a n d

u n a nti ci p at e d is s u es. Dr a w 3 t o 5 c o n cl usi o ns a b o ut t h e i m p a ct of y o ur i nt er ns hi p o n y o ur

t h o u g hts, e x p e ct ati o ns, p er c e pti o ns a n d/ or b eli efs.

c. Cr e at e a l e a d ers hi p p ortr ait of y o urs elf as y o u c o n cl u d e t his pr o gr a m. W h o e nt er e d t his pr o gr a m

a f e w y e ars a g o ? W h o ar e y o u t o d a y as y o u c o n cl u d e y o ur j o ur n e y at P C ? W h er e will t his n e w

p ers o n g o a n d w h at will y o u d o ? …i n t h e s h ort t er m ? …i n t h e l o n g -t er m?

3. Pr e p ar e y o ur vit a/r es u m e ( n o writt e n r es p o ns e n e c es s ar y). C o m p ar e it t o t h e vit a e y o u pr e p ar e d at

a d mis si o n t o t h e pr o gr a m. H o w h as it c h a n g e d ? I n c or p or at e y o ur i nsi g hts fr o m t his a cti vit y i nt o o n e of

t h e a b o v e q u esti o ns.

4. D es cri b e y o ur a cti o n r es e ar c h pr oj e ct a d dr es si n g st u d e nt a c hi e v e m e nt ( 5 0 0 w or ds). W h at pr o bl e m di d

y o u c h o os e t o a d dr es s ? W h at w er e y o ur o bj e cti v es ? R es e ar c h m et h o ds ? W h at d at a  di d y o u c oll e ct a n d

h o w ? W h at w er e y o ur r es ults a n d c o n cl usi o ns a n d w h at w o ul d b e y o ur n e xt st e ps ?
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A p p e n di x P  
R u b ri c  f o r A s s es s m e nt P oi nts: Mi d p oi nt, E n d of C o u rs e w o r k, E n d of P r o g r a m  

C a n di d at e:                Mi d p oi nt            
E n d of C o u r s e w o r k                  

D at e:            E n d of P r o g r a m  
_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  

•  At e a c h a ss es s m e nt p oi nt, c a n di d at e s will c o m pl et e a s elf -a s s e ss m e nt c o nsisti n g of ( 1) C h art of O p p ort u niti e s a n d S kills ( 2) 
n arr ati v e r e s p o ns e s t o s p e cifi c q u esti o ns a s pr o vi d e d a n d ( 3) a pr e s e nt ati o n ( P o w er P oi nt or ot h er m o d alit y of c h oi c e) t o t h e 
a s s es s m e nt t e a m. T h e f o c us is p ers o n al a n d pr of e s si o n al gr o wt h r efl e cti v e of y o ur st a g e of d e v el o p m e nt i n t h e pr o gr a m:  

o  Mi d p oi nt R e vi e w: c o m pl eti o n of 5 c o urs es  
o  E n d of C o urs e w or k R e vi e w: c o m pl eti o n of all 1 0 c o urs e s  
o  E n d of Pr o gr a m R e vi e w: c o m pl eti o n of t h e t w o -s e m e st er i nt er ns hi p  

•  Or g a ni z ati o n al E x p e ct ati o ns:   
o  T h e w or k is w ell -writt e n, w ell -or g a ni z e d, a n d c o n cis e.   
o  P o w er P oi nt pr e s e nt ati o n ( or ot h er pl atf or m) is w ell -or g a ni z e d, cr e ati v e, c o n cis e, a n d pr o vi d e s a cl e ar w al k -t hr o u g h 

of t h e c o n cl usi o ns dr a w n fr o m y o ur s elf -a s s es s m e nt.  
o  Ti m efr a m e f or t h e pr e s e nt ati o n is o bs er v e d all o wi n g f or dis c us si o n a n d f e e d b a c k:  

▪  Mi d p oi nt: 2 0 mi n ut e s ( 3 0 -mi n ut e of a p p oi nt m e nt)  
▪  E n d of C o urs e w or k: 3 0 mi n ut e s ( 4 5 -mi n ut e a p p oi nt m e nt)  
▪  E n d of Pr o gr a m: 4 0 mi n ut e s ( 1 -h o ur a p p oi nt m e nt)  

Hi g h P r ofi ci e n c y  P r ofi ci e n c y *  

Cl e arl y d e m o nstr at es a n d arti c ul at es a str o n g u n d erst a n di n g of 
RI S E L a n d t h e L e a d ers hi p C o m p et e n ci es b y pr o vi di n g s p e cifi c 
e x a m pl e s a n d e vi d e n c e fr o m c o urs e s a n d/ or w or k e x p eri e n c e.   

D e m o nstr at es a n d arti c ul at es a n u n d erst a n di n g of RI S E L a n d t h e 
L e a d ers hi p C o m p et e n ci es b y pr o vi di n g e x a m pl e s a n d e vi d e n c e 
fr o m c o urs e s a n d/ or w or k e x p eri e n c e. 

  

Cl e arl y a n d wit h d e pt h i d e ntifi es str e n gt hs  a n d c h all e n g e s i n 
t h e st a n d ar ds a n d c o m p et e n ci es a n d e x pl ai ns r e a s o ni n g f or t his 
s el e cti o n usi n g cl e ar, s p e cifi c e x a m pl e s.  

I d e ntifi es str e n gt hs a n d c h all e n g e s i n t h e st a n d ar ds a n d 
c o m p et e n ci es a n d e x pl ai ns r e as o ni n g f or t his s el e cti o n.   

  

Cl e arl y dr a ws a pi ct ur e of si g nifi c a nt c h a n g e, t h at is, 
d e m o nstr at es str o n g gr o wt h a s a l e ar n er a n d l e a d er fr o m t h e 
b e gi n ni n g t o t his p oi nt i n t h e pr o gr a m a n d v erifi es t h at gr o wt h 
t hr o u g h e x a m pl e s.  

Dr a ws a pi ct ur e of c h a n g e, t h at is, d e m o nstr at es s o m e gr o wt h as a 
l e ar n er a n d l e a d er fr o m t h e b e gi n ni n g t o t his p oi nt i n t h e pr o gr a m. 

  

Str o n gl y a d h er e s t o all or g a ni z ati o n al e x p e ct ati o ns as 
e x pl ai n e d i n t h e c h art a b o v e o n t his p a g e.  

A d h er e s t o m ost or g a ni z ati o n al e x p e ct ati o ns as e x pl ai n e d i n t h e 
c h art a b o v e o n t his p a g e.  

* S h o ul d a c a n di d at e n ot s h o w pr ofi ci e n c y, r e as o n s will b e e x pl ai n e d i n t h e r e c o m m e n d ati o n s e cti o n a n d a d diti o n al w or k will b e  r e q uir e d t o d et er mi n e pr ofi ci e n c y. 

Q u alit ati v e F e e d b a c k  

C o m m e n d ati o ns  

 
 
 
 
 
 
 

R e c o m m e n d ati o ns  
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D et e r mi n ati o n  Mi d p oi nt o r E n d of 

C o u rs e w o r k  
 

Pr o c e e d t o N e xt Str a n d of 
Pr o gr a m  

 

A d diti o n al E vi d e n c e/ W or k 
R e q uir e d  

 

E n d of P r o g r a m   
Gr a d u ati o n   
A d diti o n al E vi d e n c e/ W or k 
R e q uir e d  

 

 

 
R e vi e w e rs:  
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A p p e n di x Q  
A cti o n R es e a r c h T e m pl at e  

A C TI O N R E S E A R C H P R O P O S A L  

A cti o n R es e a r c h f o r P r o g r a m E v al u ati o n  

Y o u will i d e ntif y a pr o gr a m or i niti ati v e at y o ur s c h o ol t h at y o u wis h t o e v al u at e. Y o u will b e 

pr o gr es si n g t hr o u g h t his pr oj e ct w e e kl y t hr o u g h o ut t h e t er m. T h er e ar e t hr e e pr o gr es s r e p orts; 

Fr a mi n g t h e Pr o bl e m, R e vi e w of t h e Lit er at ur e, a n d M et h o d ol o g y. T h e pr o gr es s r e p orts all o w y o u 

t o t hi n k t hr o u g h t h e st a g es of a pr o p os al t o e v al u at e t h e pr o gr a m a n d r e c ei v e f e e d b a c k pri or t o t h e 

fi n al s u b mis si o n. 

P u r p os e of t h e P r o p os al  

T his pr o p os al is a pl a n f or e n g a gi n g i n a cti o n r es e ar c h t o a d dr es s a n is s u e i n e d u c ati o n a n d/ or 

e v al u at e a c urr e nt pr o gr a m. T h e r es e ar c h pr o p os al pr es e nts a c o m pr e h e nsi v e j ustifi c ati o n f or t h e 

r es e ar c h a n d e x pl ai ns t h e st u d y s o t h at n o n-e x p erts i n t h e fi el d m a y u n d erst a n d t h e r ati o n al e f or 

u n d ert a ki n g t h e r es e ar c h a n d t h e j ustifi c ati o n f or usi n g t h e s el e ct e d a p pr o a c h.  

Pr o p os als t y pi c all y a d dr es s m a n y q u esti o ns, i n cl u di n g b ut n ot li mit e d t o t h e f oll o wi n g:  

▪  W h at is alr e a d y k n o w n o n t his t o pi c ?  

▪  W h at is t o b e l e ar n e d fr o m t h e pr o p os e d st u d y ?  

▪  W h y is t h e pr o p os e d st u d y w ort h d oi n g ?  

▪  W h y w as t h e p arti c ul ar m et h o d of e x pl or ati o n or i n v esti g ati o n s el e ct e d ?  

▪  H o w v ali d will t h e c o n cl usi o ns of t h e pr o p os e d st u d y b e ?  

A c o m pl et e a n d t h o u g htf ul pr o p os al is oft e n p os si bl e o nl y aft er s o m e pr eli mi n ar y i n q uir y h as b e g u n. 

T h e r es e ar c h f o c us oft e n c h a n g es as t h e st u d y m at ur es, a n d t h e p arti c ul ar c o nt e nt a n d or g a ni z ati o n 

of t h e c o n c e pt u al fr a m e w or k wit hi n w hi c h t h e pr oj e ct is s it u at e d m a y r e q uir e r e d efi niti o n. 

T his is t h e f ull t e m pl at e y o u will u s e f o r y o u r fi n al A cti o n r es e a r c h p r oj e ct i n t h e P r o g r a m 

I nt e r n s hi p. I n t his c o u rs e, y o u will c o m pl et e a p r o p os al f o r a n a cti o n r es e a r c h st u d y, n ot t h e 

f ull st u d y. N o d at a will b e c oll e ct e d. 

I nstr u cti o ns: U s e t his t e m pl at e as b ot h a g ui d e a n d a w or ks h e et t o or g a niz e y o ur A cti o n R es e ar c h 

Pr oj e ct. C o m pl eti n g e a c h s e cti o n will m o v e y o u t hr o u g h t h e st e ps t o b ot h d esi g n a n d t h e n 

i m pl e m e nt a n a cti o n r es e ar c h pr oj e ct i n y o ur pr a cti c e. 
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F r a mi n g t h e P r o bl e m - Cl a rif yi n g Visi o n & T a r g ets –  P r o g r es s R e p o rt O n e  

N a m e of P r oj e ct: Cr e at e a titl e t h at cl e arl y arti c ul at e s t h e a cti o n r es e ar c h y o u will b e c o n d u cti n g  

D es c ri b e t h e Sit e: S c h o ol/ distri ct d es cri pti o n s h o ul d i n cl u d e all p erti n e nt i nf or m ati o n n e e d e d t o u n d erst a n d 

y o ur st u d y.  

P r o bl e m R ati o n al: Pr es e nt t h e pr o bl e m or sit u ati o n t o pr o vi d e c o nt e xt f or t h e r e a d er. O v er vi e w 

of t h e cir c u mst a n c es, is s u es, a n d b a c k gr o u n d of t h e pr o bl e m.  

Est a blis h a n d j ustif y t h e i m p ort a n c e of a d dr es si n g t h e pr o bl e m.  

T his s e cti o n a d dr es s es t h e c urr e nt st at e of u n c ert ai nt y s urr o u n di n g t h e pr o bl e m, t h e n e e d f or 

c h a n g e, a n d t h e i ns uffi ci e n c y of c urr e nt k n o wl e d g e or pr a cti c e.  

P r o g r a m/I niti ati v e: D es cri b e t h e pr o gr a m/i niti ati v e y o u will i n v esti g at e.  

W h at pr o bl e ms or is s u es will t h e pr o gr a m/i niti ati v e will a d dr es s ? (If diff er e nt or m or e s p e cifi c t h a n 

d es cri b e d a b o v e)  

Ar e t h er e u ni q u e f a ct ors i nfl u e n ci n g t h e is s u e ? W h at 

ar e t h e i n di c at ors f or s u c c es s ?  

W h at m etri cs ar e i n pl a c e ?  

W h at a d diti o n al m etri cs/ m e as ur es d o y o u r e c o m m e n d ?  

P u r p os e of t h e St u d y: C o n cl u d e wit h t h e p ur p os e of t h e st u d y, w hi c h s u m m ari z es t h e r es e ar c h 

o bj e cti v es, t h e t ar g et p o p ul ati o n u n d er st u d y, t h e m et h o d ol o gi c al a p pr o a c h, a n d t h e or y/t h e or eti c al 

fr a m e w or ks, if a p pr o pri at e. R el e v a nt p ers o n al b a c k gr o u n d f a ct ors, i n cl u di n g bi as es a n d m oti v ati o n, 

m a y als o b e a d dr es s e d.  

R es e a r c h Q u esti o n: W h at q u esti o ns dri v e t his w or k ? ( W h at st u d e nt c h all e n g es ar e y o u att e m pti n g 

t o a d dr es s) ? 

RI S E L St a n d ar ds A d dr es s e d:  

List o ut all st a n d ar ds y o ur a cti o n r es e ar c h st u d y will a d dr es s.  

R ef e r e n c es  

T h e r ef er e n c e list i n cl u d es all d o c u m e nts cit e d i n t h e pr o p os al. A P A 7 t h E diti o n f or m ats ar e 

r e q uir e d. ( S e e t h e P u bli c ati o n M a n u al of t h e A m eri c a n Ps y c h ol o gi c al As s o ci ati o n .) 

M et h o d ol o g y –  P r o g r es s R e p o rt T h r e e  
T h e t hir d pr o gr es s r e p ort c o nsist of t h e pr o p os e d m et h o d ol o g y f or t h e pr o gr a m e v al u ati o n. Y o u 

s h o ul d i d e ntif y, d ef e n d, a n d d es cri b e t h e a p pr o a c h, r es e ar c h d esi g n, s a m pli n g, a n d i nstr u m e nts f or 

t h e e v al u ati o n. 
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R es e a r c h D esi g n:  
W h at a p pr o a c h a n d d esi g n will y o u e m pl o y ?  
Bri efl y ( 1 -2 s e nt e n c es) d es cri b e t h e r oll o ut of t h e st u d y.  
W h y is t his t h e b est c h oi c e ?  
I d e ntif y t w o a d v a nt a g es t o t h e d esi g n(s) y o u h a v e c h os e n I d e ntif y 

t w o  dis a d v a nt a g es t o t h e d esi g n(s) y o u h a v e c h os e n 

W h at ar e t w o s af e g u ar ds y o u m a y n e e d t o e m pl o y ? 

H o w mi g ht y o u tri a n g ul at e t h e fi n di n gs ?  

S a m pl e:  
W h at s a m pli n g m et h o d(s) will y o u e m pl o y ? 

W h y is/ ar e t his/t h e y t h e b est c h oi c e ?  

I d e ntif y t w o a d v a nt a g es t o t h e s a m pl e (s) y o u h a v e c h os e n I d e ntif y 

t w o dis a d v a nt a g es t o t h e s a m pl e (s) y o u h a v e c h os e n 
W h at ar e t w o s af e g u ar ds y o u m a y n e e d t o e m pl o y ?  
Will t h e s a m pl e b e e q uit a bl e (i n cl u d e all gr o u ps) ? If n ot, d ef e n d.  

I n st r u m e nt: 
W h at i nstr u m e nt(s) will y o u e m pl o y ? W h y 

is t his t h e b est c h oi c e ? 

I d e ntif y t w o a d v a nt a g es t o t h e i nstr u m e nt(s) y o u h a v e c h os e n 

I d e ntif y t w o dis a d v a nt a g es t o t h e i nstr u m e nt(s) y o u h a v e c h os e n  
W h at ar e t w o s af e g u ar ds y o u m a y n e e d t o e m pl o y ?  

Is/ ar e t h e i nstr u m e nts a f air a n d e q uit a bl e as s es s m e nt f or all ? If n ot, 

d ef e n d Is a b e n c h m ar k n e e d e d ?  

R es e a r c h D esi g n: Pl a n ni n g (t his is a t a bl e o r c h a rt j u st listi n g, n o d et ails)  
R es e ar c h Q u esti o n 1 ( R e p e at as n e e d e d)  

B as eli n e m e as ur es, D at a s o ur c es, s a m pl e, li mit ati o ns  
I nt e r v e nti o n s a n d D at a S o u r c es:  

List a n d d es cri b e i nt er v e nti o ns a n d d at a s o ur c es. I d e ntif y a n d d es cri b e t h e s a m pl e, d at a 

c oll e cti o n, a n d li mit ati o ns. ( T his s e cti o n is a n arr ati v e wit h d et ails of t h e c o nt e nt a b o v e)  

R ef e r e n c es  

A P A 7 t h E diti o n f or m ats ar e r e q uir e d.  

R efl e cti v e C riti q u e  
R efl e cti o n o n t h e A cti o n R es e ar c h Pr o p os al a n d f ut ur e pl a ns f or y o ur st u d y. W h at 

mi g ht i nfl u e n c e or pr o hi bit t h e a c c ur at e g at h eri n g of d at a wit h fi d elit y ? H o w mi g ht 

y o u e ns ur e t h at y o ur bli n d s p ots ar e a d dr es s e d ?  

H o w mi g ht y o u r e d u c e bi as ?  

S u p p o rt/ A d v a n c e m e nt of C ult u r e, Cli m at e, Mis si o n, a n d Visi o n: ( B e s u r e t o cit e all 

s o u r c es)  

H o w d o es t h e pr o gr a m or pr o c es s s u p p ort t h e c ult ur e a n d cli m at e of t h e s c h o ol ? ( b e s ur e t o 

a d dr es s b ot h c ult ur e a n d cli m at e)  

W h at is t h e mis si o n a n d visi o n f or t h e s c h o ol ? ( b e s ur e t o cit e)  
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A p p e n di x R
A cti o n R es e a r c h R u b ri cs - P r o g r ess R e p o rt R u b ri c 1 

C rit e ri a  E x e m pl a r y 
3 

P r ofi ci e nt 
2 

N ot A c c e pt a bl e 
1  

P u r p os e/ F o c u s Est a blis h e s a cl e ar, i nsi g htf ul 
p oi nt at t h e o p e ni n g.  

S killf ull y e n g a g e s t h e a u di e n c e 
a n d h ol ds r e a d er’s att e nti o n  

M ai nt ai ns a c o h e si v e f o c us 
t hr o u g h o ut t h e p a p er 

Est a blis h e s a p oi nt at t h e 
o p e ni n g.  

Writ e s wit h a s e ns e of 
a u di e n c e a n d g e n er all y h ol ds 
t h e r e a d er’s att e nti o n. 

M ai nt ai ns f o c us  

D o e s n ot e st a blis h a cl e ar 
p oi nt at t h e o p e ni n g.  

D o e s n ot h ol d t h e 
r e a d er’s att e nti o n. 

F o c us is w e a k or l a c ks f o c us.  

O r g a ni z ati o n/ C o
nt e nt  

I nf or m ati o n is pr e s e nt e d i n a n 
or d erl y m a n n er, i n cr e a si n g 
u n d erst a n di n g a n d i nt er e st 
t hr o u g h o ut t h e p a p er 

C o nt e nt is a c c ur at e; s h o ws 
d e pt h i n t h e writ er’s 
u n d erst a n di n g of c o n c e pts, 
t h e or y, a n d r e s e ar c h; i nt e gr at es 
t h e or y a n d pr a cti c e  

Tr a nsiti o ns b et w e e n p oi nts 
ar e s m o ot h; i d e a s fl o w f or m 
o n e i d e a t o t h e n e xt a n d 
cl e arl y l e a d t o t h e writ er’s 
m aj or c o n cl usi o n  

R e a d er’s u n d erst a n di n g of t h e 
t o pi c b uil ds n at ur all y a n d 
c o h e si v el y t hr o u g h o ut t h e 
p a p er  

C o n cl usi o n is l o gi c al, a ns w ers 
a n i nsi g htf ul q u e sti o n, 
r ei nf or c e s t h o u g hts/i d e a s, a n d 
off ers p os si biliti es f or f urt h er 
i n q uir y, a n al ysis, or st u d y 

I nf or m ati o n is g e n er all y 
pr e s e nt e d i n a n or d erl y 
m a n n er. I nt er e st a n d 
u n d erst a n di n g gr o w 
s o m e w h at t hr o u g h o ut t h e 
p a p er.  

C o nt e nt is a c c ur at e a n d 
s h o ws u n d erst a n di n g of 
c o n c e pts, t h e or y a n d 
r e s e ar c h; c o n n e cts t h e or y 
a n d pr a cti c e.  

Tr a nsiti o ns b et w e e n p oi nts 
ar e cl e ar a n d g e n er all y l e a d 
t o t h e writ er’s c o n cl usi o n. 

R e a d er’s u n d erst a n di n g of t h e 
t o pi c i n cr e a s e s t hr o u g h o ut t h e 
p a p er.  

C o n cl usi o n wr a ps u p t h e 
ar g u m e nt or p oi nts m a d e 
t hr o u g h o ut. 

I nf or m ati o n is pr e s e nt e d i n 
a dis c o n n e ct e d m a n n er a n d 
d o e s n ot l e a d t o b ett er 
u n d erst a n di n g n or e n g a g e 
t h e r e a d er. 

C o nt e nt is s u p erfi ci al a n d 
d o e s n ot s h o w a n 
u n d erst a n di n g or cl e ar li n k t o 
c o n c e pts, t h e or y a n d 
r e s e ar c h. 

Tr a nsiti o ns m a y b e 
att e m pt e d, b ut d o n ot al w a ys 
s h o w a r e a d er h o w i d e as ar e 
c o n n e ct e d.  

R e a d er is c o nf us e d or h a s 
diffi c ult y f oll o wi n g p oi nts; n o 
c o h e si o n.  

C o n cl usi o n m a y b e 
r e d u n d a nt, a br u pt or 
u ns u p p ort e d.  

W ritt e n 
L a n g u a g e 

W or d c h oi c e, s e nt e n c e 
l e n gt h/str u ct ur e, a n d 
p ar a gr a p hi n g e n h a n c e t h e 
m e a ni n g of t h e t e xt.  

B a si c all y err or -fr e e i n t er ms 
of s p elli n g, us a g e, 
c a pit ali z ati o n, p u n ct u ati o n, 
et c.  

W or d c h oi c e, 
s e nt e n c e l e n gt h / 
str u ct ur e, a n d 
p ar a gr a p hi n g ar e 
a p pr o pri at e t o t h e 
t e xt. 

C o nt ai ns a f e w err ors i n 
s p elli n g us a g e, 
c a pit ali z ati o n, p u n ct u ati o n,  
Et c. B ut t h e y d o n ot 
i m p air r e a d a bilit y. 

W or d c h oi c e, s e nt e n c e 
l e n gt h / str u ct ur e, a n d 
p ar a gr a p hi n g ar e w e a k, 
i n a p pr o pri at e t o t h e t e xt, or 
c o nf usi n g t o t h e r e a d er. 

T o o m a n y err ors i m p air 
u n d erst a n di n g a n d 
distr a ct t h e r e a d er.  

F o r m at  A P A c o n v e nti o ns ar e 
f oll o w e d a c c ur at el y w h e n 
a p pr o pri at e t o t h e p a p er  

A P A c o n v e nti o ns ar e 
f oll o w e d w h e n a p pr o pri at e 
t o t h e p a p er. 

Err ors i n A P A f or m at 
c o m pr o mis e 
i nf or m ati o n r e g ar di n g 
t ests. 
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A P A f or m at is us e d 
a c c ur at el y f or cit ati o ns a n d 
r ef er e n c e s 

A P A f or m at is us e d f or 
cit ati o ns a n d r ef er e n c e s.  

A P A f or m at is n ot us e d f or 
cit ati o ns a n d r ef er e n c e.  

Sit e D es c ri pti o n 
P R I a n d Fi n al 

D e s cri pti o n pr o vi d e s p erti n e nt 
d et ails f or t h e r e a d er t o 
u n d erst a n d t h e sit e.  

Pr o vi d e s r e a d ers wit h e n o u g h 
c o nt e xt u al d at a t o c o nsi d er t h e 
u ni q u e n e s s of t h e c o nt e xt.  

D e s cri pti o n a d e q u at el y pr o vi d e s 
e n o u g h d et ail f or t h e r e a d er t o 
u n d erst a n d t h e sit e  

R e c o g ni z es a n d a d dr e ss es 
t h e r el e v a nt a n d u ni q u e 
c h ar a ct eristi c s of t h e st u d y  
c o nt e xt  

D e s cri pti o n d o e s n ot pr o vi d e 
e n o u g h d et ail f or t h e r e a d er 
t o u n d erst a n d t h e sit e. 

R e p orts o n c o nt e xt b ut l e a v es 
o ut s e v er al criti c al d et ails  

Si g nifi c a n c e of 
t h e is s u e 

P R I a n d Fi n al 

A c c ur at el y a n d c o m pl et el y 
i d e ntifi es t h e pr o bl e m of t h e 
st u d y.  

M a k e s a str o n g c as e f or t h e 
n e e d f or i m pr o v e m e nt  

P er c ei v e s a n d e x pl or e s a br o a d 
r a n g e of i m pli c ati o ns b e y o n d t h e 
c a s e at h a n d.  

I d e ntifi es t h e pr o bl e m of t h e 
st u d y.  

A d e q u at el y e x pl ai ns t h e 
b e n efits f or t e a c hi n g a n d 
l e ar ni n g 

R e c o g ni z es a n d e x pl ai ns t h e 
a p pli c a bilit y of t his i n q uir y 
t o ot h er e d u c at ors 

I d e ntifi es a n ar e a of c o n c er n. 

D e cl ar e s t h e h o p e f or c h a n g e 
a n d i m pr o v e m e nt 

D o e s n ot a d dr e ss 
a p pli c a bilit y b e y o n d t h e 
c a s e at h a n d  

R es e a r c h 
Q u esti o n(s) 

P R I a n d Fi n al 

Pr o bl e m is a c c ur at el y 
tr a nsl at e d i nt o a r e s e ar c h 
q u e sti o n(s).  

T h e r e s e ar c h q u e sti o n is 
m e a s ur a bl e as st at e d.  

Pr o bl e m is a d e q u at el y 
tr a nsl at e d i nt o a r e s e ar c h 
q u e sti o n(s).  

T h e r e s e ar c h q u e sti o n 
c o nt ai ns s o m e e vi d e n c e of 
b ei n g m e a s ur a bl e as st at e d.  

R e s e ar c h q u e sti o ns ar e 
st at e d; h o w e v er, t h e y d o 
n ot r efl e ct t h e pr o bl e m 
u n d er i n v e sti g ati o n.  

T h e r e s e ar c h q u e sti o n is n ot 
m e a s ur a bl e as st at e d.  

P r o g r es s R e p o rt R u b ri c 2  

C rit e ri a  E x e m pl a r y 
3 

P r ofi ci e nt 
2 

N ot A c c e pt a bl e 
1  

P u r p os e/ F o c u s Est a blis h e s a cl e ar, i nsi g htf ul 
p oi nt at t h e o p e ni n g.  

S killf ull y e n g a g e s t h e a u di e n c e 
a n d h ol ds r e a d er’s att e nti o n  

Est a blis h e s a p oi nt at t h e 
o p e ni n g.  

Writ e s wit h a s e ns e of 
a u di e n c e a n d g e n er all y h ol ds 

D o e s n ot e st a blis h  a cl e ar 
p oi nt at t h e o p e ni n g.  

D o e s n ot h ol d t h e r e a d er’s 
att e nti o n.  
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M ai nt ai ns a c o h e si v e f o c us 
t hr o u g h o ut t h e p a p er 

t h e r e a d er’s att e nti o n. 

M ai nt ai ns f o c us  
F o c us is w e a k or l a c ks f o c us.  

O r g a ni z ati o n/ C o
nt e nt  

I nf or m ati o n is pr e s e nt e d i n a n 
or d erl y m a n n er, i n cr e a si n g 
u n d erst a n di n g a n d i nt er e st 
t hr o u g h o ut t h e p a p er 

C o nt e nt is a c c ur at e; s h o ws 
d e pt h i n t h e writ er’s 
u n d erst a n di n g of c o n c e pts, 
t h e or y, a n d r e s e ar c h; i nt e gr at es 
t h e or y a n d pr a cti c e 

Tr a nsiti o ns b et w e e n p oi nts 
ar e s m o ot h; i d e a s fl o w f or m 
o n e i d e a t o t h e n e xt a n d 
cl e arl y l e a d t o t h e writ er’s 
m aj or c o n cl usi o n  

R e a d er’s u n d erst a n di n g of t h e 
t o pi c b uil ds n at ur all y a n d 
c o h e si v el y t hr o u g h o ut t h e 
p a p er  

C o n cl usi o n is l o gi c al, a ns w ers 
a n i nsi g htf ul q u e sti o n, 
r ei nf or c e s t h o u g hts/i d e a s, a n d 
off ers p os si biliti es f or f urt h er 
i n q uir y, a n al ysis, or st u d y 

I nf or m ati o n is g e n er all y 
pr e s e nt e d i n a n or d erl y 
m a n n er. I nt er e st a n d 
u n d erst a n di n g gr o w 
s o m e w h at t hr o u g h o ut t h e 
p a p er.  

C o nt e nt is a c c ur at e a n d 
s h o ws u n d erst a n di n g of 
c o n c e pts, t h e or y a n d 
r e s e ar c h; c o n n e cts t h e or y 
a n d pr a cti c e.  

Tr a nsiti o ns b et w e e n p oi nts ar e 
cl e ar a n d g e n er all y l e a d t o t h e 
writ er’s c o n cl usi o n.  

R e a d er’s u n d erst a n di n g of t h e 
t o pi c i n cr e a s e s t hr o u g h o ut t h e 
p a p er.  

C o n cl usi o n wr a ps u p t h e 
ar g u m e nt or p oi nts m a d e 
t hr o u g h o ut. 

I nf or m ati o n is pr e s e nt e d i n 
a dis c o n n e ct e d m a n n er a n d 
d o e s n ot l e a d t o b ett er 
u n d erst a n di n g n or e n g a g e 
t h e r e a d er. 

C o nt e nt is s u p erfi ci al a n d 
d o e s n ot s h o w a n 
u n d erst a n di n g or cl e ar li n k t o 
c o n c e pts, t h e or y a n d r e s e ar c h.  

Tr a nsiti o ns m a y b e 
att e m pt e d, b ut d o n ot 
al w a ys s h o w a r e a d er h o w 
i d e a s ar e c o n n e ct e d. 

R e a d er is c o nf us e d or h a s 
diffi c ult y f oll o wi n g p oi nts; 
n o c o h e si o n.  

C o n cl usi o n m a y b e 
r e d u n d a nt, a br u pt or 
u ns u p p ort e d.  

W ritt e n 
L a n g u a g e 

W or d c h oi c e, s e nt e n c e 
l e n gt h/str u ct ur e, a n d 
p ar a gr a p hi n g e n h a n c e t h e 
m e a ni n g of t h e t e xt. 

B a si c all y err or -fr e e i n 
t er ms of s p elli n g, us a g e, 
c a pit ali z ati o n, 
p u n ct u ati o n, et c.  

W or d c h oi c e, s e nt e n c e 
l e n gt h/ Str u ct ur e, a n d 
p ar a gr a p hi n g ar e a p pr o pri at e 
t o t h e t e xt. 

C o nt ai ns a f e w err ors i n 
s p elli n g us a g e, 
c a pit ali z ati o n, p u n ct u ati o n,  
Et c. B ut t h e y d o n ot 
i m p air r e a d a bilit y. 

W or d c h oi c e, s e nt e n c e 
l e n gt h/ Str u ct ur e, a n d 
p ar a gr a p hi n g ar e w e a k, 
i n a p pr o pri at e t o t h e t e xt, or 
c o nf usi n g t o t h e r e a d er.  

T o o m a n y err ors i m p air 
u n d erst a n di n g a n d 
distr a ct t h e r e a d er.  

F o r m at  A P A c o n v e nti o ns ar e 
f oll o w e d a c c ur at el y w h e n 
a p pr o pri at e t o t h e p a p er  

A P A f or m at is us e d a c c ur at el y f or 
cit ati o ns a n d r ef er e n c e s  

A P A c o n v e nti o ns ar e 
f oll o w e d w h e n a p pr o pri at e 
t o t h e p a p er. 

A P A f or m at is us e d f or 
cit ati o ns a n d r ef er e n c e s.  

Err ors i n A P A f or m at 
c o m pr o mis e 
i nf or m ati o n r e g ar di n g 
t ests. 

A P A f or m at is n ot us e d f or 
cit ati o ns a n d r ef er e n c e.  

T h e o r eti c al/ Lit e r
at u r e P e rs p e cti v e 
P R I I a n d Fi n al 

Pr o vi d e s a t h or o u g h 
lit er at ur e r e vi e w pr e s e nt e d i n 
a l o gi c al, cl e ar, a n d c o n cis e 
m a n n er  

T h e Pr o p os e d i nt er v e nti o n 
l o gi c all y f oll o ws fr o m t h e 
fi n di n gs of ot h ers a n d t h e 
r e s e ar c h er’s o w n t h e or y or 
t hi n ki n g. 

D e m o nstr at es a n 
u n d erst a n di n g of k e y r e s e ar c h 
fi n di n gs or c o m m e nt ari es o n 
t h e is s u e or pr o bl e m 

T h e pr o p os e d i nt er v e nti o n is 
j ustifi e d b a s e d o n t h e 
r e s e ar c h er’s t h e or eti c al 
st a n c e. 

D e m o nstr at es a w ar e n e ss of 
t h e pr o c e d ur e s 
r e c o m m e n d e d b y d e v el o p ers 
of a n i nt er v e nti o n  

E x pl ai ns h o w t h e 
r e s e ar c h er i nt e n ds t o 
i m pl e m e nt t h e i nt er v e nti o n 
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S y nt h esis 
P R I I a n d Fi n al 

D et ail e d, l o gi c al, a n d cl e ar 
pr e s e nt ati o n of t h e lit er at ur e is 
pr o vi d e d.  

Lit er at ur e is pr e s e nt e d 
a n d s y nt h e si z e d t o dr a w 
l ar g er c o n cl usi o ns t o 
s u p p ort t h e st u d y.  

Pr o vi d e s a l o gi c al a n d cl e ar 
e x pl a n ati o n of t h e lit er at ur e.  

Lit er at ur e is pr e s e nt e d a n d 
p arti all y s y nt h e si z e d t o dr a w 
l ar g er c o n cl usi o ns t o s u p p ort 
t h e st u d y 

L o gi c al a n d cl e ar 
e x pl a n ati o n of t h e lit er at ur e 
is diffi c ult t o f oll o w 

Lit er at ur e is pr e s e nt e d b ut n ot 
s y nt h e si z e d t o dr a w l ar g er 
c o n cl usi o ns t o s u p p ort t h e 
st u d y  

D e pt h a n d 
b r e a dt h 

P R I I a n d Fi n al 

R e vi e w is c o m pl et e, 
pr e s e nti n g t h e d e pt h a n d 
br e a dt h n e c e ss ar y t o s u p p ort 
t h e st u d y. 

R e vi e w is c o m pl et e, 
pr e s e nti n g a d e q u at e d e pt h 
a n d/ or br e a dt h n e c e s s ar y t o 
s u p p ort t h e st u d y.  

R e vi e w is missi n g s o m e 
n e c e ss ar y s u p p ort.  
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P r o g r es s R e p o rt R u b ri c 3  

C rit e ri a  E x e m pl a r y  
3  

P r ofi ci e nt  
2  

N ot A c c e pt a bl e  
1  

P u r p os e/ F o c u s  Est a blis h e s a cl e ar, i nsi g htf ul 
p oi nt at t h e o p e ni n g.  
 
S killf ull y e n g a g e s t h e a u di e n c e 
a n d h ol ds r e a d er’s att e nti o n  
 
M ai nt ai ns a c o h e si v e 
f o c us t hr o u g h o ut t h e 
p a p er  

 

Est a blis h e s a p oi nt at t h e 
o p e ni n g.  

 
 
Writ e s wit h a s e ns e of 
a u di e n c e a n d g e n er all y h ol ds 
t h e r e a d er’s att e nti o n. 

 
M ai nt ai ns f o c us  

 

D o e s n ot e st a blis h a cl e ar 
p oi nt at t h e o p e ni n g.  
D o e s n ot h ol d t h e r e a d er’s 
att e nti o n.  

 
 
F o c us is w e a k or l a c ks f o c us.  

 

O r g a ni z ati o n/ C o nt
e nt  

I nf or m ati o n is pr e s e nt e d i n 
a n or d erl y m a n n er, 
i n cr e a si n g u n d erst a n di n g 
a n d i nt er e st t hr o u g h o ut t h e 
p a p er  
C o nt e nt is a c c ur at e; s h o ws 
d e pt h i n t h e writ er’s 
u n d erst a n di n g of c o n c e pts, 
t h e or y, a n d r e s e ar c h; i nt e gr at es 
t h e or y a n d pr a cti c e 
Tr a nsiti o ns b et w e e n p oi nts ar e 
s m o ot h; i d e a s fl o w f or m o n e 
i d e a t o t h e n e xt a n d cl e arl y 
l e a d t o t h e writ er’s m aj or 
c o n cl usi o n  

 
R e a d er’s u n d erst a n di n g of t h e 
t o pi c b uil ds n at ur all y a n d 
c o h e si v el y t hr o u g h o ut t h e 
p a p er  

 
C o n cl usi o n is l o gi c al, a ns w ers 
a n i nsi g htf ul q u e sti o n, 
r ei nf or c e s t h o u g hts/i d e a s, a n d 
off ers p os si biliti es f or f urt h er  

i n q uir y, a n al ysis, or st u d y 

I nf or m ati o n is g e n er all y 
pr e s e nt e d i n a n or d erl y 
m a n n er. I nt er e st a n d 
u n d erst a n di n g gr o w 
s o m e w h at t hr o u g h o ut t h e 
p a p er.  
C o nt e nt is a c c ur at e a n d 
s h o ws u n d erst a n di n g of 
c o n c e pts, t h e or y a n d 
r e s e ar c h; c o n n e cts t h e or y 
a n d pr a cti c e.  

 
Tr a nsiti o ns b et w e e n p oi nts ar e 
cl e ar a n d g e n er all y l e a d t o t h e 
writ er’s c o n cl usi o n.  

 
R e a d er’s u n d erst a n di n g of t h e 
t o pi c i n cr e a s e s t hr o u g h o ut t h e 
p a p er.  

 
C o n cl usi o n wr a ps u p t h e 
ar g u m e nt or p oi nts m a d e 
t hr o u g h o ut. 

 

I nf or m ati o n is pr e s e nt e d i n 
a dis c o n n e ct e d m a n n er a n d 
d o e s n ot l e a d t o b ett er 
u n d erst a n di n g n or e n g a g e 
t h e r e a d er. 
C o nt e nt is s u p erfi ci al a n d 
d o e s n ot s h o w a n 
u n d erst a n di n g or cl e ar li n k t o 
c o n c e pts, t h e or y a n d 
r e s e ar c h. 

 
 
Tr a nsiti o ns m a y b e 
att e m pt e d, b ut d o n ot 
al w a ys s h o w a r e a d er h o w 
i d e a s ar e c o n n e ct e d. 

 
 
R e a d er is c o nf us e d or h a s 
diffi c ult y f oll o wi n g p oi nts; 
n o c o h e si o n.  

 
C o n cl usi o n m a y b e 
r e d u n d a nt, a br u pt or 
u ns u p p ort e d.  

 
W ritt e n L a n g u a g e  W or d c h oi c e, s e nt e n c e 

l e n gt h/str u ct ur e, a n d 
p ar a gr a p hi n g e n h a n c e t h e 
m e a ni n g of t h e t e xt.  

 
B a si c all y err or -fr e e i n 
t er ms of s p elli n g, us a g e, 
c a pit ali z ati o n,  
p u n ct u ati o n, et c.  

 

W or d c h oi c e, s e nt e n c e l e n gt h  
/ Str u ct ur e, a n d 
p ar a gr a p hi n g ar e 
a p pr o pri at e t o t h e t e xt.  

 
C o nt ai ns a f e w err ors i n 
s p elli n g us a g e, 
c a pit ali z ati o n, p u n ct u ati o n,  

et c. b ut t h e y d o n ot i m p air 
r e a d a bilit y. 

W or d c h oi c e, s e nt e n c e l e n gt h  
/ str u ct ur e, a n d 
p ar a gr a p hi n g ar e w e a k, 
i n a p pr o pri at e t o t h e t e xt, or 
c o nf usi n g t o t h e r e a d er.  

 
T o o m a n y err ors i m p air 
u n d erst a n di n g a n d distr a ct t h e 
r e a d er. 

F o r m at  A P A c o n v e nti o ns ar e f oll o w e d 
a c c ur at el y w h e n a p pr o pri at e t o 
t h e p a p er 

 
A P A f or m at is us e d a c c ur at el y 
f or cit ati o ns a n d r ef er e n c e s  

 

A P A c o n v e nti o ns ar e 
f oll o w e d w h e n a p pr o pri at e 
t o t h e p a p er. 

 
A P A f or m at is us e d f or 
cit ati o ns a n d r ef er e n c e s.  

 

Err ors i n A P A f or m at 
c o m pr o mis e 
i nf or m ati o n r e g ar di n g 
t ests. 

 
A P A f or m at is n ot us e d f or 
cit ati o ns a n d r ef er e n c e. 
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R e s e a r c h D e si g n  
P R III a n d Fi n al  

T h e r e s e ar c h a p pr o a c h a n d 
d e si g n ar e a c c ur at el y 
i d e ntifi e d. 

 
T h e r e s e ar c h a p pr o a c h a n d 
d e si g n c h oi c es ar e d ef e n d e d,  
s h o wi n g t h e r e a d er w h y t h e 
c h oi c e is b est.  
 
T h e st u d y is d e s cri b e d t o 
ill ustr at e t h e pr o p er us e t h e  
r e s e ar c h a p pr o a c h a n d d e si g n 
c h os e n.  
 
T h e d e s cri pti o n of t h e st u d y is 
cl e ar, l o gi c al, a n d or g a ni z e d.  
 
T w o a d v a nt a g e s a n d t w o 
dis a d v a nt a g es ar e pr o vi d e d a n d 
ar e a c c ur at el y i d e ntifi e d.  
T h e s af e g u ar ds c o ntr ol f or 
m ost a p p ar e nt a n d p ossi bl e 
e xtr a n e o us or i nt er v e ni n g 
v ari a bl e s  

T h e r e s e ar c h a p pr o a c h a n d 
d e si g n ar e i d e ntifi e d.  
 
T h e r e s e ar c h a p pr o a c h a n d 
d e si g n c h oi c es ar e d ef e n d e d  

 
T h e st u d y is d e s cri b e d  

 
T h e d e s cri pti o n of t h e st u d y is  
cl e ar.  
T w o a d v a nt a g e s a n d t w o 
dis a d v a nt a g es ar e pr o vi d e d.  

 
T h e s af e g u ar ds a d e q u at el y 
c o ntr ol f or m ost a p p ar e nt 
a n d p os si bl e e xtr a n e o us or 
i nt er v e ni n g v ari a bl e s 
T h e r e s e ar c h a p pr o a c h a n d 
d e si g n ar e a c c ur at el y 
i d e ntifi e d. 

 

T h e r e s e ar c h a p pr o a c h a n d 
d e si g n ar e p arti al i d e ntifi e d or 
ar e i n c orr e ct.  

 
T h e r e s e ar c h a p pr o a c h a n d 
d e si g n c h oi c es ar e n ot 
pr o p erl y d ef e n d e d.  

 
T h e st u d y d es cri pti o n is 
i n c o m pl et e 
 
T h e d e s cri pti o n of t h e st u d y is 
n ot cl e ar, l o gi c al, a n d/ or 
or g a ni z e d.  
 
T w o a d v a nt a g e s a n d t w o 
dis a d v a nt a g es ar e n ot 
pr o vi d e d or ar e 
i n a c c ur at e. 
 
T h e s af e g u ar ds d o n ot 
a d e q u at el y c o ntr ol f or m ost 
a p p ar e nt a n d p os si bl e 
e xtr a n e o us or i nt er v e ni n g 
v ari a bl e s  
A t e c h ni q u e or t e c h ni q u e s ar e 
pr o p os e d t o d e m o nstr at e 
o ut c o m e s  
 
T h e t e c h ni q u es h a v e t h e 
p ot e nti al f or a c c ur at el y 
r efl e cti n g p erf or m a n c e 

S a m pl e  
P R III a n d Fi n al  

T h e s a m pli n g is a c c ur at el y 
i d e ntifi e d, d ef e n d e d, a n d 
d e s cri b e d f or e a c h p h as e of t h e 
st u d y.  

 
T h e s a m pli n g m et h o ds ar e 
c o m pl et e, m a ki n g a c c ur at e 
fi n di n gs hi g hl y li k el y. 

 
T w o a d v a nt a g e s a n d t w o 
dis a d v a nt a g es ar e pr o vi d e d a n d 
ar e a c c ur at el y i d e ntifi e d.  
T h e s af e g u ar ds c o ntr ols f or 
m ost a p p ar e nt a n d p ossi bl e 
e xtr a n e o us or i nt er v e ni n g 
v ari a bl e s  

 

T h e s a m pli n g is i d e ntifi e d, 
d ef e n d e d, a n d d e s cri b e d f or 
e a c h p h a s e of t h e st u d y.  

 
T h e s a m pli n g m et h o ds ar e 
c o m pl et e, c o v eri n g m ost 
ar e a s a n d i n cr e asi n g 
li k eli h o o d of a c c ur at e 
fi n di n gs. 

 
T w o a d v a nt a g e s a n d t w o 
dis a d v a nt a g es ar e pr o vi d e d  

T h e s af e g u ar ds a d e q u at el y 
c o ntr ol f or m ost a p p ar e nt a n d 
p os si bl e e xtr a n e o us or 
i nt er v e ni n g v ari a bl e s 

T h e s a m pli n g m et h o ds f or t h e 
st u d y ar e mis si n g d et ails.  

 
T h e s a m pli n g m et h o ds ar e 
i n c o m pl et e, n ot c o v eri n g all 
ar e a s a n d i n cr e asi n g t h e 
li k eli h o o d of a c c ur at e 
fi n di n gs 

 
T w o a d v a nt a g e s a n d t w o 
dis a d v a nt a g es ar e pr o vi d e d, 
b ut ar e n ot t h e b e st 
p erti n e nt.  
 
T h e s af e g u ar ds ar e n ot 
i d e ntifi e d or ar e i n a c c ur at e 
t o c o ntr ol f or m ost a p p ar e nt 
a n d p os si bl e e xtr a n e o us or 
i nt er v e ni n g v ari a bl e s 

 
D at a S o u r c e s  

P R III a n d Fi n al  
T h e d at a c oll e cti o n m et h o ds 
f or t h e st u d y ar e a c c ur at el y 
i d e ntifi e d, d ef e n d e d, a n d 
d e s cri b e d f or e a c h p h as e of t h e 
st u d y.  

 
T h e d at a c oll e cti o n m et h o ds 

T h e d at a c oll e cti o n m et h o ds 
f or t h e st u d y ar e m ostl y 
i d e ntifi e d, d ef e n d e d, a n d 
d e s cri b e d f or e a c h p h as e of 
t h e st u d y. 

 
T h e d at a c oll e cti o n m et h o ds 

T h e d at a c oll e cti o n m et h o ds 
f or t h e st u d y ar e mis si n g 
d et ails.  

 
T h e d at a c oll e cti o n m et h o ds 
ar e i n c o m pl et e, n ot c o v eri n g 
all ar e a s a n d i n cr e asi n g t h e 
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ar e c o m pl et e, c o v eri n g all ar e a s 
a n d i n cr e a si n g t h e li k eli h o o d or 
a c c ur at e fi n di n gs.  

 
T w o a d v a nt a g e s a n d t w o 
dis a d v a nt a g es ar e pr o vi d e d a n d 
ar e a c c ur at el y i d e ntifi e d.  

 
T h e s af e g u ar ds a d e q u at el y 
c o ntr ol f or m ost a p p ar e nt a n d 
p os si bl e e xtr a n e o us or 
i nt er v e ni n g v ari a bl e s 

 
 
D at a s o ur c es s h o ul d pr o vi d e 
v al u a bl e e vi d e n c e of t h e 
eff e cti v e n e s s of t h e pl a n  
 

ar e c o m pl et e, c o v eri n g m ost 
ar e a s a n d i n cr e asi n g t h e 
li k eli h o o d or a c c ur at e 
fi n di n gs 

 
T w o a d v a nt a g e s a n d t w o 
dis a d v a nt a g es ar e pr o vi d e d.  
 
T h e s af e g u ar ds ar e 
i d e ntifi e d, a n d r e a s o n a bl y 
c o ntr ol f or m ost a p p ar e nt 
a n d p os si bl e e xtr a n e o us or 
i nt er v e ni n g v ari a bl e s 

 
 
S o m e of t h e d at a s o ur c e s m a y 
pr o vi d e v al u a bl e e vi d e n c e of 
t h e eff e cti v e n e s s of t h e pl a n 

 

li k eli h o o d or a c c ur at e 
fi n di n gs 

 
T w o a d v a nt a g e s a n d t w o 
dis a d v a nt a g es ar e pr o vi d e d, 
b ut ar e n ot t h e b e st 
p erti n e nt.  
T h e s af e g u ar ds ar e n ot 
i d e ntifi e d or ar e i n a c c ur at e 
t o c o ntr ol f or m ost a p p ar e nt 
a n d  
 p os si bl e e xtr a n e o us or 
i nt er v e ni n g v ari a bl e s 

 
D at a s o ur c es pr e s e nt e d b ut 
n ot s u p p ort e d.  

 

T a bl e/ Vis u al  
P R III a n d Fi n al  

A vis u al fl o w of t h e st u d y 
(t a bl e, c h art, ti m eli n e, et c.) 
cl e arl y i d e ntifi es h o w t h e 
r e s e ar c h q u e sti o ns will b e 
a d dr e s s e d.  

 

A vis u al fl o w of t h e st u d y 
(t a bl e, c h art, ti m eli n e, et c.) 
i d e ntifi es h o w t h e r e s e ar c h 
q u e sti o ns will b e a d dr es s e d.  

 

A vis u al  fl o w of t h e st u d y 
(t a bl e, c h art, ti m eli n e, et c.) 
is n ot c o m pl et e. 
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A cti o n R es e a r c h R u b ri c  
R u b ri c f o r Fi n al P r o p os al  

C rit e ri a  E x e m pl a r y  
3  

P r ofi ci e nt  
2  

N ot A c c e pt a bl e  
1  

P u r p os e/ F o c u s  Est a blis h e s a cl e ar, i nsi g htf ul 
p oi nt at t h e o p e ni n g.  
S killf ull y e n g a g e s t h e 
a u di e n c e a n d h ol ds r e a d er’s 
att e nti o n  
M ai nt ai ns a c o h e si v e f o c us 
t hr o u g h o ut t h e p a p er 

 

Est a blis h e s a p oi nt at t h e 
o p e ni n g.  

 
Writ e s wit h a s e ns e of 
a u di e n c e a n d g e n er all y 
h ol ds t h e r e a d er’s att e nti o n.  
M ai nt ai ns f o c us  

 

D o e s n ot e st a blis h a cl e ar 
p oi nt at t h e o p e ni n g.  
D o e s n ot h ol d t h e r e a d er’s 
att e nti o n.  

 
F o c us is w e a k or l a c ks f o c us.  

 

O r g a ni z ati o n/  
C o nt e nt  

I nf or m ati o n is pr e s e nt e d i n 
a n or d erl y m a n n er, 
i n cr e a si n g u n d erst a n di n g 
a n d i nt er e st t hr o u g h o ut t h e 
p a p er  
C o nt e nt is a c c ur at e; s h o ws 
d e pt h i n t h e writ er’s 
u n d erst a n di n g of c o n c e pts, 
t h e or y, a n d r e s e ar c h; i nt e gr at es 
t h e or y a n d pr a cti c e 
Tr a nsiti o ns b et w e e n p oi nts ar e 
s m o ot h; i d e a s fl o w f or m o n e 
i d e a t o t h e n e xt a n d cl e arl y 
l e a d t o t h e writ er’s m aj or 
c o n cl usi o n  
R e a d er’s u n d erst a n di n g of t h e 
t o pi c b uil ds n at ur all y a n d 
c o h e si v el y t hr o u g h o ut t h e 
p a p er  
C o n cl usi o n is l o gi c al, 
a ns w ers a n i nsi g htf ul 
q u e sti o n, r ei nf or c e s 
t h o u g hts/i d e a s, a n d off ers 
p os si biliti es f or f urt h er 
i n q uir y, a n al ysis, or st u d y 

I nf or m ati o n is g e n er all y 
pr e s e nt e d i n a n or d erl y 
m a n n er. I nt er e st a n d 
u n d erst a n di n g gr o w 
s o m e w h at t hr o u g h o ut t h e 
p a p er.  
C o nt e nt is a c c ur at e a n d 
s h o ws u n d erst a n di n g of 
c o n c e pts, t h e or y a n d 
r e s e ar c h; c o n n e cts t h e or y 
a n d pr a cti c e.  
Tr a nsiti o ns b et w e e n 
p oi nts ar e cl e ar a n d 
g e n er all y l e a d t o t h e 
writ er’s c o n cl usi o n.  

 
R e a d er’s u n d erst a n di n g 
of t h e t o pi c i n cr e a s e s 
t hr o u g h o ut t h e p a p er. 
C o n cl usi o n wr a ps u p 
t h e ar g u m e nt or 
p oi nts m a d e 
t hr o u g h o ut. 

I nf or m ati o n is pr e s e nt e d i n 
a dis c o n n e ct e d m a n n er a n d 
d o e s n ot l e a d t o b ett er 
u n d erst a n di n g n or e n g a g e 
t h e r e a d er. 
C o nt e nt is s u p erfi ci al a n d 
d o e s n ot s h o w a n 
u n d erst a n di n g or cl e ar li n k 
t o c o n c e pts, t h e or y a n d 
r e s e ar c h. 

 
Tr a nsiti o ns m a y b e 
att e m pt e d, b ut d o n ot 
al w a ys s h o w a r e a d er h o w 
i d e a s ar e c o n n e ct e d. 

 
R e a d er is c o nf us e d or h a s 
diffi c ult y f oll o wi n g p oi nts; 
n o c o h e si o n.  
C o n cl usi o n m a y b e 
r e d u n d a nt, a br u pt or 
u ns u p p ort e d.  

W ritt e n L a n g u a g e  W or d c h oi c e, s e nt e n c e 
l e n gt h/str u ct ur e, a n d 
p ar a gr a p hi n g e n h a n c e t h e 
m e a ni n g of t h e t e xt.  
B a si c all y err or -fr e e i n 
t er ms of s p elli n g, us a g e, 
c a pit ali z ati o n, 
p u n ct u ati o n, et c.  

 

W or d c h oi c e, s e nt e n c e 
l e n gt h / str u ct ur e, a n d 
p ar a gr a p hi n g ar e 
a p pr o pri at e t o t h e t e xt.  
C o nt ai ns  a f e w err ors i n 
s p elli n g us a g e, 
c a pit ali z ati o n, 
p u n ct u ati o n,  
Et c. B ut t h e y d o 
n ot i m p air 
r e a d a bilit y. 

 

W or d c h oi c e, s e nt e n c e 
l e n gt h / str u ct ur e, a n d 
p ar a gr a p hi n g ar e w e a k, 
i n a p pr o pri at e t o t h e t e xt, or 
c o nf usi n g t o t h e r e a d er.  
T o o m a n y err ors i m p air 
u n d erst a n di n g a n d 
distr a ct t h e r e a d er.  

 

F o r m at  A P A c o n v e nti o ns ar e 
f oll o w e d a c c ur at el y w h e n 
a p pr o pri at e t o t h e p a p er  
A P A f or m at is us e d 
a c c ur at el y f or cit ati o ns a n d 
r ef er e n c e s 

A P A c o n v e nti o ns ar e 
f oll o w e d w h e n a p pr o pri at e 
t o t h e p a p er. 
A P A f or m at is us e d f or 
cit ati o ns a n d r ef er e n c e s.  

 

Err ors i n A P A 
f or m at c o m pr o mis e 
i nf or m ati o n 
r e g ar di n g t e sts. 
A P A f or m at is n ot us e d f or 
cit ati o ns a n d r ef er e n c e s  

 

Sit e D es c ri pti o n  
P R I a n d Fi n al  

D e s cri pti o n pr o vi d e s 
p erti n e nt d et ails f or t h e 

D e s cri pti o n a d e q u at el y 
pr o vi d e s e n o u g h d et ail f or 

D e s cri pti o n d o e s n ot 
pr o vi d e e n o u g h d et ail f or 
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r e a d er t o u n d erst a n d t h e 
sit e.  
Pr o vi d e s r e a d ers wit h 
e n o u g h c o nt e xt u al d at a t o 
c o nsi d er t h e u ni q u e n e ss 
of t h e c o nt e xt.  

 

t h e r e a d er t o u n d erst a n d t h e 
sit e.  
R e c o g ni z es a n d a d dr e ss es 
t h e r el e v a nt a n d u ni q u e 
c h ar a ct eristi c s of t h e st u d y 
c o nt e xt  

 

t h e r e a d er t o u n d erst a n d t h e 
sit e.  
R e p orts o n c o nt e xt b ut 
l e a v e s o ut s e v er al criti c al 
d et ails  

 

Si g nifi c a n c e of t h e 
I s s u e  

 
P R I a n d Fi n al  

A c c ur at el y a n d c o m pl et el y 
i d e ntifi es t h e pr o bl e m of 
t h e st u d y. 
M a k e s a str o n g c as e f or t h e 
n e e d f or i m pr o v e m e nt  
P er c ei v e s a n d e x pl or e s a 
br o a d r a n g e of 
i m pli c ati o ns b e y o n d t h e 
c a s e at h a n d.  

 

I d e ntifi es t h e pr o bl e m 
of t h e st u d y.  
A d e q u at el y e x pl ai ns 
t h e b e n efits f or 
t e a c hi n g a n d l e ar ni n g 
R e c o g ni z es a n d e x pl ai ns 
t h e a p pli c a bilit y of t his 
i n q uir y t o ot h er e d u c at ors 

 

I d e ntifi es a n ar e a of c o n c er n. 
D e cl ar e s t h e h o p e f or 
c h a n g e a n d i m pr o v e m e nt  
D o e s n ot a d dr e ss 
a p pli c a bilit y b e y o n d t h e 
c a s e at h a n d  

 

R es e a r c h 
Q u esti o n(s)  

 
P R I a n d Fi n al  

Pr o bl e m is a c c ur at el y 
tr a nsl at e d i nt o a r e s e ar c h 
q u e sti o n(s).  
T h e r e s e ar c h q u e sti o n is 
m e a s ur a bl e as st at e d.  

 

Pr o bl e m is a d e q u at el y 
tr a nsl at e d i nt o a r e s e ar c h 
q u e sti o n(s).  
T h e r e s e ar c h q u e sti o n 
c o nt ai ns  s o m e e vi d e n c e 
of b ei n g m e a s ur a bl e a s  
st at e d. 

 

R e s e ar c h q u e sti o ns ar e 
st at e d; h o w e v er, t h e y d o 
n ot r efl e ct t h e pr o bl e m 
u n d er i n v e sti g ati o n.  
T h e r e s e ar c h q u e sti o n is n ot 
m e a s ur a bl e as st at e d.  

 

T h e o r eti c al/  
Lit e r at u r e 
P e rs p e cti v e  

 
P R I I a n d Fi n al  

Pr o vi d e s a t h or o u g h lit er at ur e 
r e vi e w pr e s e nt e d i n a l o gi c al, 
cl e ar, a n d c o n cis e m a n n er  

 
T h e Pr o p os e d i nt er v e nti o n 
l o gi c all y f oll o ws fr o m t h e 
fi n di n gs of ot h ers a n d t h e 
r e s e ar c h er’s o w n t h e or y or 
t hi n ki n g. 

 

D e m o nstr at es a n 
u n d erst a n di n g of k e y 
r e s e ar c h fi n di n gs or 
c o m m e nt ari es o n t h e iss u e 
or pr o bl e m  
 
T h e pr o p os e d i nt er v e nti o n 
is j ustifi e d b a s e d o n t h e 
r e s e ar c h er’s t h e or eti c al 
st a n c e. 

 

D e m o nstr at es 
a w ar e n e ss of t h e 
pr o c e d ur e s 
r e c o m m e n d e d b y 
d e v el o p ers of a n 
i nt er v e nti o n 
E x pl ai ns h o w t h e 
r e s e ar c h er i nt e n ds t o 
i m pl e m e nt t h e 
i nt er v e nti o n 

 

S y nt h esis  
 

P R I I a n d Fi n al  

D et ail e d, l o gi c al, a n d cl e ar 
pr e s e nt ati o n of t h e lit er at ur e is 
pr o vi d e d.  
Lit er at ur e is pr e s e nt e d a n d 
s y nt h e si z e d t o dr a w l ar g er 
c o n cl usi o ns t o s u p p ort t h e 
st u d y.  

 

  

D e pt h a n d 
B r e a dt h  

 
P R I I a n d Fi n al  

R e vi e w is c o m pl et e, pr e s e nti n g 
t h e d e pt h a n d br e a dt h n e c es s ar y 
t o s u p p ort t h e st u d y. 

 

R e vi e w is c o m pl et e, 
pr e s e nti n g a d e q u at e d e pt h 
a n d/ or br e a dt h n e c e s s ar y t o 
s u p p ort t h e st u d y.  

 

R e vi e w is missi n g s o m e 
n e c e ss ar y s u p p ort.  

 

R es e a r c h D esi g n  
 

P R I I I a n d Fi n al  

T h e r e s e ar c h a p pr o a c h a n d d esi g n 
ar e a c c ur at el y i d e ntifi e d.  
 
T h e r e s e ar c h a p pr o a c h a n d d esi g n 
c h oi c e s ar e d ef e n d e d, s h o wi n g t h e 
r e a d er w h y t h e c h oi c e is b e st.  
 
T h e st u d y is d e s cri b e d t o ill ustr at e 
t h e pr o p er us e t h e r e s e ar c h 
a p pr o a c h a n d d e si g n c h os e n.  

T h e r e s e ar c h a p pr o a c h a n d 
d e si g n ar e i d e ntifi e d.  
 
T h e r e s e ar c h a p pr o a c h a n d 
d e si g n c h oi c es ar e d ef e n d e d    
 
T h e st u d y is d e s cri b e d  
  
T h e d e s cri pti o n of t h e st u d y is 
cl e ar.  

T h e r e s e ar c h a p pr o a c h a n d 
d e si g n ar e p arti al i d e ntifi e d or 
ar e i n c orr e ct.  
 
T h e r e s e ar c h a p pr o a c h a n d 
d e si g n c h oi c es ar e n ot pr o p erl y 
d ef e n d e d.   
 
T h e st u d y d es cri pti o n is 
i n c o m pl et e  
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T h e d e s cri pti o n of t h e st u d y is 
cl e ar, l o gi c al, a n d or g a ni z e d.  
 
T w o a d v a nt a g e s a n d t w o 
dis a d v a nt a g es ar e pr o vi d e d a n d 
ar e a c c ur at el y i d e ntifi e d.  
 
T h e s af e g u ar ds c o ntr ol f or m ost 
a p p ar e nt a n d p os si bl e e xtr a n e o us 
or i nt er v e ni n g v ari a bl e s  

 
T w o a d v a nt a g e s a n d t w o 
dis a d v a nt a g es ar e pr o vi d e d.  
 
T h e s af e g u ar ds a d e q u at el y 
c o ntr ol f or m ost a p p ar e nt a n d 
p os si bl e e xtr a n e o us or 
i nt er v e ni n g v ari a bl e s  
 
T h e r e s e ar c h a p pr o a c h a n d 
d e si g n ar e a c c ur at el y i d e ntifi e d.  

  
T h e d e s cri pti o n of t h e st u d y is 
n ot cl e ar, l o gi c al, a n d/ or 
or g a ni z e d.  
 
T w o a d v a nt a g e s a n d t w o 
dis a d v a nt a g es ar e n ot pr o vi d e d 
or ar e i n a c c ur at e.  
 
T h e s af e g u ar ds d o n ot 
a d e q u at el y c o ntr ol f or m ost 
a p p ar e nt a n d p os si bl e e xtr a n e o us 
or i nt er v e ni n g v ari a bl e s A 
t e c h ni q u e or t e c h ni q u e s ar e 
pr o p os e d t o d e m o nstr at e 
o ut c o m e s  
 
T h e t e c h ni q u es h a v e t h e 
p ot e nti al f or a c c ur at el y 
r efl e cti n g p erf or m a n c e 

S a m pl e  
 

P R I I I a n d Fi n al  

T h e s a m pli n g is a c c ur at el y 
i d e ntifi e d, d ef e n d e d, a n d 
d e s cri b e d f or e a c h p h as e of t h e 
st u d y.  
 
T h e s a m pli n g m et h o ds ar e 
c o m pl et e, m a ki n g a c c ur at e 
fi n di n gs hi g hl y li k el y.  
 
T w o a d v a nt a g e s a n d t w o 
dis a d v a nt a g es ar e pr o vi d e d a n d 
ar e a c c ur at el y i d e ntifi e d.  
 
T h e s af e g u ar ds c o ntr ols f or m ost 
a p p ar e nt a n d p os si bl e e xtr a n e o us 
or i nt er v e ni n g v ari a bl e s  

T h e s a m pli n g is i d e ntifi e d, 
d ef e n d e d, a n d d e s cri b e d f or 
e a c h p h a s e of t h e st u d y.  
 
T h e s a m pli n g m et h o ds ar e 
c o m pl et e, c o v eri n g m ost ar e as 
a n d i n cr e a si n g li k eli h o o d of 
a c c ur at e fi n di n gs.  
 
T w o a d v a nt a g e s a n d t w o 
dis a d v a nt a g es ar e pr o vi d e d a .  
 
T h e s af e g u ar ds a d e q u at el y 
c o ntr ol f or m ost a p p ar e nt a n d 
p os si bl e e xtr a n e o us or 
i nt er v e ni n g v ari a bl e s 

T h e s a m pli n g m et h o ds f or t h e 
st u d y ar e mis si n g d et ails.  
 
T h e s a m pli n g m et h o ds ar e 
i n c o m pl et e, n ot c o v eri n g all 
ar e a s a n d i n cr e asi n g t h e 
li k eli h o o d of a c c ur at e fi n di n gs  
 
T w o a d v a nt a g e s a n d t w o 
dis a d v a nt a g es ar e pr o vi d e d, b ut 
ar e n ot t h e b e st p erti n e nt.  
 
T h e s af e g u ar ds ar e n ot i d e ntifi e d 
or ar e i n a c c ur at e t o c o ntr ol f or 
m ost a p p ar e nt  a n d p ossi bl e 
e xtr a n e o us or i nt er v e ni n g 
v ari a bl e s  

D at a S o u r c es  
 

P R I I I a n d Fi n al  

T h e d at a c oll e cti o n m et h o ds 
f or t h e st u d y ar e a c c ur at el y 
i d e ntifi e d, d ef e n d e d, a n d 
d e s cri b e d f or e a c h p h as e of t h e 
st u d y.  
T h e d at a c oll e cti o n m et h o ds 
ar e c o m pl et e, c o v eri n g all 
ar e a s a n d i n cr e asi n g t h e 
li k eli h o o d or a c c ur at e 
fi n di n gs. 
T w o a d v a nt a g e s a n d t w o 
dis a d v a nt a g es ar e pr o vi d e d 
a n d ar e a c c ur at el y i d e ntifi e d.  
T h e s af e g u ar ds a d e q u at el y 
c o ntr ol f or m ost a p p ar e nt 
a n d p os si bl e e xtr a n e o us or 
i nt er v e ni n g v ari a bl e s 

 
D at a s o ur c es s h o ul d pr o vi d e 
v al u a bl e e vi d e n c e of t h e 
eff e cti v e n e s s of t h e pl a n  

 

T h e d at a c oll e cti o n m et h o ds 
f or t h e st u d y ar e m ostl y 
i d e ntifi e d, d ef e n d e d, a n d 
d e s cri b e d f or e a c h p h as e of 
t h e st u d y. 

 
T h e d at a c oll e cti o n m et h o ds 
ar e c o m pl et e, c o v eri n g m ost 
ar e a s a n d i n cr e asi n g t h e 
li k eli h o o d or a c c ur at e 
fi n di n gs 
T w o a d v a nt a g e s a n d t w o 
dis a d v a nt a g es ar e pr o vi d e d.  
 
T h e s af e g u ar ds ar e i d e ntifi e d, 
a n d r e a s o n a bl y c o ntr ol f or 
m ost a p p ar e nt a n d p ossi bl e 
e xtr a n e o us or i nt er v e ni n g 
v ari a bl e s  

 
S o m e of t h e d at a s o ur c e s m a y 
pr o vi d e v al u a bl e e vi d e n c e of 

T h e d at a c oll e cti o n m et h o ds 
f or t h e st u d y ar e mis si n g 
d et ails.  

 
T h e d at a c oll e cti o n m et h o ds 
ar e i n c o m pl et e, n ot c o v eri n g all 
ar e a s a n d i n cr e asi n g t h e 
li k eli h o o d or a c c ur at e fi n di n gs 
T w o a d v a nt a g e s a n d t w o 
dis a d v a nt a g es ar e pr o vi d e d, 
b ut ar e n ot t h e b e st 
p erti n e nt.  
T h e s af e g u ar ds ar e n ot 
i d e ntifi e d or ar e i n a c c ur at e t o 
c o ntr ol f or m ost a p p ar e nt a n d 
p os si bl e e xtr a n e o us or 
i nt er v e ni n g v ari a bl e s 
D at a s o ur c es pr e s e nt e d b ut 
n ot s u p p ort e d.  
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t h e eff e cti v e n e s s of t h e pl a n 
 

T a bl e/ Vis u al  
 

P R I I I a n d Fi n al  

A vis u al fl o w of t h e st u d y (t a bl e, 
c h art, ti m eli n e, et c.) cl e arl y 
i d e ntifi es h o w t h e r e s e ar c h 
q u e sti o ns will b e a d dr es s e d.  
 

A vis u al fl o w of t h e st u d y 
(t a bl e, c h art, ti m eli n e, et c.) 
i d e ntifi es h o w t h e r e s e ar c h 
q u e sti o ns will b e a d dr es s e d.  
 

A vis u al fl o w of t h e st u d y (t a bl e, 
c h art, ti m eli n e, et c.) is n ot 
c o m pl et e.  
 

R efl e cti o n  R efl e cti o n o n t h e pr o c e ss a n d 
f ut ur e pl a ns f or t h e st u d y ar e 
t h o u g htf ul.  
 
Is s u e i nfl u e n ci n g or pr o hi biti n g 
t h e a c c ur at e g at h eri n g of d at a 
wit h fi d elit y ar e i d e ntifi e d a n d 
a d dr e s s e d.  
 
Criti c all y i d e ntifi e d bli n d s p ots 
a n d dis c uss e d w a ys t o r e d u c e 
bi a s.  

R efl e cti o n o n t h e pr o c e ss a n d 
f ut ur e pl a ns f or t h e st u d y ar e 
t h o u g htf ul.  
 
Is s u e i nfl u e n ci n g or pr o hi biti n g 
t h e a c c ur at e g at h eri n g of d at a 
wit h fi d elit y ar e i d e ntifi e d  
 
I d e ntifi e d bli n d s p ots a n d 
dis c us s e d w a ys t o r e d u c e bi a s.  

R efl e cti o n o n t h e pr o c e ss a n d 
f ut ur e pl a ns f or t h e st u d y ar e n ot 
t h o u g htf ul .  
 
Is s u e i nfl u e n ci n g or pr o hi biti n g 
t h e a c c ur at e g at h eri n g of d at a 
wit h fi d elit y ar e n ot f ull y 
i d e ntifi e d n or a d dr e s s e d.  
 
F ail e d t o i d e ntif y bli n d s p ots a n d 
dis c us s e d w a ys t o r e d u c e bi a s.  
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A p p e n di x S   
Cl as s P a rti ci p ati o n R u b ri c  

 E x c ell e nt  

4 p oi nts  

G o o d  

3 p oi nts  

F ai r  

2 p oi nts  

P o o r  

1 p oi nt or n o 

p oi nts  

Att e n d a n c e  E x c ell e nt  

 

St u d e nt is 

al w a ys o n ti m e 

a n d r e g ul arl y 

att e n ds cl as s es.  

G o o d  

 

St u d e nt is l at e 

o n c e or t wi c e.  

F ai r  

 

St u d e nt is l at e 

t hr e e ti m es a n d 

a bs e nt o n c e.  

P o o r  

 

St u d e nt h as f o ur 

or m or e 

a bs e n c es i n t h e 

s e m est er. Z er o 

p oi nts f or 5 + 

a bs e n c es.  

L e v el of 

E n g a g e m e nt a n d 

B e h a vi o r  

E x c ell e nt  

 

St u d e nt oft e n 

as ks q u esti o ns 

a n d p arti ci p at es 

i n p air/ gr o u p 

dis c us si o ns.  

G o o d  

 

St u d e nt 

s o m eti m es as ks 

q u esti o ns a n d 

p arti ci p at es i n 

p air/ gr o u p 

dis c us si o ns.  

F ai r  

 

St u d e nt r ar el y 

p arti ci p at es i n 

cl as s a n d 

str u g gl es wit h 

p air/ gr o u p 

dis c us si o ns.  

P o o r  

 

St u d e nt n e v er 

p arti ci p at es i n 

cl as s a n d d o es 

n ot p arti ci p at e 

i n p air/ gr o u p 

dis c us si o ns.  

P r e p a r ati o n  E x c ell e nt  

 

St u d e nt is al w a ys 

pr e p ar e d f or cl as s 

wit h as si g n m e nts 

a n d r e q uir e d 

m at eri als.  

G o o d  

 

St u d e nt is 

us u all y pr e p ar e d 

f or cl as s wit h 

as si g n m e nts a n d 

r e q uir e d 

m at eri als. 

Mi ni m al 

att e m pts t o 

s u b mit m at eri als 

l at e. 

F ai r  

 

St u d e nt is 

fr e q u e ntl y 

u n pr e p ar e d f or 

cl as s wit h 

as si g n m e nts a n d 

r e q uir e d 

m at eri als/ 

Att e m pts t o 

s u b mit s o m e 

m at eri als l at e.  

P o o r  

 

St u d e nt is 

al m ost al w a ys 

u n pr e p ar e d f or 

cl as s wit h 

as si g n m e nts a n d 

r e q uir e d 

m at eri als. Oft e n 

att e m pts t o 

s u b mit m at eri als 

l at e. 
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Appendix T 
Log of Activities and Hours  
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A p p e n di x U  
Bi w e e kl y F o r m ati v e P e rf o r m a n c e F e e d b a c k b y Cli ni c al E d u c at o r   

I nt er n:                                                                                        Cli ni c al E d u c at or:         

        

S c h o ol:                                 Distri ct                                          _ _  El e m  _ _ Mi d  _ _  S e c  

= = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = =  

D o c u m e nt ati o n of F e e d b a c k f o r  S kill/ A r e a             D at e:  

 

 

W ar m F e e d b a c k - W h at’s g oi n g w ell ?  

 

 

 

  

 

C o ol F e e d b a c k: W h at d o I n e e d t o w or k o n ?  

 

 

 

 

 

I n di c at e t h e c o m p et e n c y / s kill / a r e a t h at will b e t h e f o c al p oi nt f o r t h e f oll o wi n g w e e k:  

 

 

____________________________________                                                   ________________________________  

I nt e r n Si g n at u r e                                                                                Cli ni c al E d u c at o r Si g n at u r e  

T hi s f o r m will b e i n y o u r f e e d b a c k f ol d e r e v e r y t w o w e e k s.  
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